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LIST OF LANGUAGE TEACHERS OF HIGH SCHOOLS 


G.2/) . 


No. B -II 5/53356/72 
A - TRAVANCORE 


TA 


Name 


Date of birth 


Rank Rank 
in the in the 

final provi 
senio- sional 
rity list 
list 
(1) 


1 


1 


آجکادنان 


2 
3 
4 


(3) 
Lizze Thankiah 
S. Ramasubramonia Navalar * 
A.Madaswami* 
B. Sivagurunatha Chettiar 


1-4-1081 
16-7-1082 

7-3-1077 
15-3-1078 


4 
6 
7 


5 
6 
7 
8 
9 
10 
11 
12 
13 
14 


9 
10 
11 

12 
. 13 

14 


O. Krishna Pillai 
C. Sadasivan Pillai* 
A. Sivanu Thevar * 
S. Aru ugham * 
V. Lakshmanan Potti* 
V. Vallivelu Pillai* 
C. Madhavan Pillai* 
T. S. Mahadevan Pillai 
A. Azhakappa Pillai 
Guruvayyan , N.* 


* 13-5-1080 
15-10-1084 
12-9-1084 
22-5-1093 

4-8-1079 
15-7-1081 

26-8-1079 
24-12-1081 
10-10-1076 
11-10-1086 


15 


15 


A. Chellammal 


15-11-1096 


16 
17 


. 16 

17 


V. Krishna Pillai* 
K. Subbam nal* 


• 12-8-1083 
7-10-1100 


18 
19 
20 
21 
22 


18 
19 
20 
21 
22 


4-8-1079 
27-6-1080 . 


V. Raman Potti 
S. Sivaranancha Perumal* 
S. Omathanu Pillai * 
S. Saveri Ammal 
S. Siva Gurunatha Pillai* 
P. Nataraja Pillai* 
E. Pandaram Nambi* . 
V. Nambi Reddiar * 


23-11-1095 

5-6-1083 


23 
24 
25 


23 
24 
25 
26 


15-8-1087 
15-1-1089 
5-4-1085 


26 


27 


L. Bhagavathi Ammal* 


4-11-1103 


3 


13th December 1972 . 
AREA (Rs. 50-5-100) 
MIL 

No. of posts : 33 (1-8-1952) 
Date of first Date of com- Date of con 
Qualifications appointment mencement firmation or 

in the of continuous comence Reinarks 
General Special Department service as a ment of 
(b ) . as a teacher 

teacher acting 

Service 
(5 ) 

(6 ) (7) 

( 9 ) 
T. H. 

12-11-1097 12-11-1097 6-6-1103 
Vidwan 7-2-1108 12-11-1097 1-8-1108 

Vidwan,TTC . 21-1-1099 21-1-1099 20-2-1115 
M. H., 
T.H do . do. 28-11-1101 28-11-1101 15-7-1116 On O. D. in 

the Univer 

sity . 
do . do . 

7-12-1105 7-12-1105 28-11-1115 
do . do. 14-4-1113 14-4-1113 15-10-1116 

do . do . 30-2-1109 30-2-1109 19-10-1117 
Inter 

do . 

do . 22-2-1117 22-2-1117 . 1-1-1120 
T. H. 

do . 

do. 3-6-1097 3-6-1097 26-10-1118 

do. do . 1-12-1101 1-12-1101 2-11-1119 
V. H. do . 

do. 29-10-1100 29-10-1100 2-4-1121 
VSLC . do . do . 1-1-1102 1-1-1102 5-4-1120 
T.H. do. do . 11-2-1106 11-2-1106 21-4-1120 
T.H., 
• ESLC . do . do . 30-2-1109 30-2-1109 25-6-1120 
ESLC ., 

TH.37 do . do . 6-10-1116 6-10-1116 29-1-1121 
V. H. do . do . 10-10-1109 10-10-1109 
ESLC ., 

TH . do. do . 29-3-1121 29-3-1121 29-3-1121 
T. II. do . do . 3-6-1097 3-6-1097 24-5-1121 
do . do . 

24-5-1121 


12-6-1121 


12-6-1121 


T. H. 
TH , 
ESLC . 
T : H. 
T. H. 
T.H. 


Vidwan ,TTC . 12-6-1121 

do . do. 11-10-1109 
do . do .. 15-10-1111 

do . 31-11-1121 
do . do 11-10-1109 


11-10-1109 24-11-1121 
15-10-1111 26-11-1121 
31-11-1121 - 31-11-1121 
11-10-1109 10-2-1122 


do . 


See Rank 
No. 30 


Vidwan 


24-2-1122 


24-2-1122 


2 :-2-1122 


4 


( 2 ) 


( 3 ) 


(4 ) 


27 
28 


28 
29 


C. Velayudhan Pillai* 
M.Masilamani 


5-12-1085 
20-4.1092 


29 
30 


30 
. 26 


A Thankiah Nadar * 
B. Paraineswaran Pillai 


1-1-1088 
15-10-1093 


31 
32 
33 
34 


31 
32 
33 
34 


S.Muthappa Aiyar 
J. Devadasan 
Chellathai Thompson 
R.Rayappan 


22-8-1076 
27-1-1087 

3-7-1098 
13-9-1088 


* Allotted to Madras on 1-11-1956. 


5 


(8 ) 


(9 ) 


4-8-1122 


T. H. 


5-7-1122 
27-1-1123 


(5 ) (6 ) 

(7 ) 
Vidwan ,TTC.27-10-1111. 27-10-1111 
T. H. 
ESLC . do . do . 20-1-1115 20-1-1115 
T.H. do . 

27-1-1123 27-1-1123 
T. H., 
Matric . do . 

27-11-1121 27-11-1121 
T. H. do . 

20-10-1091 20-10-1091 
Vidwan , TTC . 2-11-1113 2-11-1113 
V. H. do . do . 29-10-1121 29-10-1121 

. do. do . 8-11-1122 8-11-1122 


2-2-1123 

5-4-1123 
22-10-1123 
29-10-1123 

16-2-1124 


6 


Malayalam and 


Name 


Rank Rank 
in the in the 
final print 
senio 

cd 
rity Senio 
list rity 

list 
( 1) ( 2 ) 


Date of 
birth 


( 3) 


( 4 ) 


G. Janakikutty 


15-9-1082 


2 


2 


T. P. Ramakrishna Pillai 


5-8-1078 


3 


3 
4 


N. Madhavan 
S. Ramanatha Iyer 


1-8-1090 
1-7-1089, 


4 


5 


M.N.Madhavan Nair 


23-6-1091 


6 
7 
8 

9 
10 


6 
7 
8 

9 
10 


M.Govindan 
P. Chellamma 
N.Krishna Pillai 
G.Kochukunju Pillai 
N. Vaidyanatha Sastri 


25-8-1088 
2-10-1076 
15-6-1076 
14-6-1074 
- 20-7-1074 


11 


11 


K.M.Govinda Pillai 


28-12-1075 


12 


12 


P. yyathura Sarma 


20-1-1074 


13 
14 


13 
14 


K. F. Nilakantan 
G. Palpu 


2-11-1074 
29.1-1080 


15 


* 15 


C.P. Sanku Pillai 


14-7-1079 


16 


16 


S. Rama Sastri 


17-8-1077 


17 
18 
19 


17 
18 
19 


K. L. Cheekku 
G. Ponnamma 
P. A. Achuthan 


12-7-10773 
26-1-10812 
31-1-1079 


20 
21 
22 
23 


20 
21 
22 
23 


E. Sankara Narayana Sastri 
N Pankajakshi Amma 
M Govinda Pillai 
P. Kunjan Pillai 


29-5-1078 

9-2-1082 
25-10-1076 
17-8-1077 


Sanskrit Pandits 


No. of Posts : 214 --( 1-8-1952) 


Qualifications 


Date of coin 

Date of appo 
Date of con 

intment to 
menccnient 

firmation or the present 
of continuous 

acting 
service as a service 

teacher 


Remarks 


General 


Special 


grade as Lan 
guage teacher 


(6 ) 


(7 ) 


( 8) 


. 


( 9 ) 


(5 ) 

(b ) 
M.H., BOL- 48 , 
M.A. 51 BT -51 


9-11-1105 


1-1-1116 


OD as 
Graduate 
teacher 


27-10-1107 


13-4-11204 


BOL.48 , 

BT. 51 
BOL -49 
BOL /49, 
BT /52 
BOL. 


2-12-1114 4-6-1121 
10-11-1121 , 10-11-1121 


14-2-1122 


24-4-1123 


Left service 

in 52. 


20-6-50 
29-1-1096 
26-10-1096 
27-10-1096 . 
15-11-1096 


1-9-50 
1-6-1114 
1-6-1119 
1-6-1119 
1-6-1119 


8-7-1098 


1-6-1119 


11-2-1099 


1-6-1119 


29-5-1100 
28-11-1101 


1-6-1119 
1-6-1119 


BOL . 
M. H. Vidwan 

Upadhyaya 

do. 
Mahopa 

dhyaya 
Upadhyaya, 

Vidwan 
Mahopa 

dhyaya 

Vidwan 
- M. H .. Vidwan , 

TTC 
M.H. Vidwan , 

BOL, TTC 
Mahopa 

dhyaya 
M.H. 

Upadhyaya 
Mahopa 
dhyaya 

do . 
do . 
do . 
do . 


6-12-1101 


1-6-1119 


27-2-1102 


do . 


23-6-1102 
2-10-1102 
28-2-1103 


do . 
do . 
do . 


3 :6-1103 
27-11-1104 
22-10-1105 
15-8-1106 


do . 
do . 
do . 
do . 


8 


(1) (2 ) 


(3 ) 


24 


24 


N. Gopalakrishna Iyer 


15-1-1080 


. 25 
26 
27 
28 


15-12-1075 
10-10-1079 
22-6-1076 
13-7-1086 


29 
30 
31 


25 K. N. Govinda Pillai 
26 R. Sankara Iyer * 
27 E. G. Thomas 
28 N. Kesavan Nair 

$ 
29 P. Balakrishna Sharma 
30 · L. Bhavani 
31 V. Kunjukrishnan 
31 (a ) K. A. Krishna : Ichari 


6-6-1090 
4-4-1085 
18-3-1082 


32 


3-7-1089 


33 


32 


M. Mahadoon 


29-5-1094 


34 
35 
36 
37 
38 


10-7-1092 
13-9-1083 
16-2.1087 
17-7-1086 


33 : A. Kumaran 
34 S. Velayudha Pillai 
35 1.1. Bhavani kuity Amma 
36 G. Kamalainma 
37 K. Chidambarathanu Pillai* 
38 N. Meenakshi 
39 R. Subramonia Sarma 
40 

M. Saraswathy Amma 
41 P. C. Kesayan 
-41 (a ) Ganesa Sarma 


39 
40 
41 
42 
43 


22-10-1097 
22-8-1083 
15-1-1096 
16-6-1090 
7-8-1095 


44 


42 


J. Kunjulakshmi Amma 


12-2-1996 


45 


43 


V. Nilakantan Nambiar 


12-5-1085 


46 


44 


M. R. Kesaya Ganakan 


27-7-1917 


47 


45 


T. Joseph 


15-2-1005 


48 


46 


M. Raghavan 


1-1-1090 


9 


(6 ) 


( 8 ) 


(9 ) 


4-10-1106 


1-6-1119 


11-8-1108 
23-10-1108 

6-4-1109 
14-11-1109 


do : 
do . 
do .. 
do . 


7-2-1111 
24-2-1117 
13-3-1117 


do. 
do . 
do . 


24-10-1117 . 


( 5) 

(b ) 
Mahopa 
dhyaya 

do. 

do . 
M. H. 

Mahopa 
dhyaya 

do . 
..do . 
do . and 
Vidwan 

do . and 
TTC ., Naya 

siromani 
Mahopa 
dhyaya & 
TTC . 
Sahithya 
Siromani 

do . 
do . 
do . 
do . 
do . 
do . 
do . 

do. 
M. A. Naya Siro 


18-12-1117 


1-6-1119 


1-1-1118 


1-6-1119 


12-10-1110 
16-3-1119 
27-4-1119 

28-6-1119 
26-10-1120 
19-10-1120 

9-2-1121 
4-4-1121 
20-5-1121 


1-7-1119 
16-3-1119 
27-4-1119 
28-6-1119 
26-10-1120 
19-10-1120 

9-2-1121 
4-4-1121 
20-5-1121 


::::::::: 


mani, B : T. 


24-5-1121 


24-5-1121 


6-6-1121 


6-6-1121 


Course 
Sahithya 
Siromani 
Mahopa 
dhyaya 
Mahopa 
dhaya & 
T.T. C. 
Mahopa 
dhyaya 


20-10-1121 


20-10-1121 


10-10-1121 


10-10-1121 


P.S.C. No. 
2723 / C /46 
dated 
13-5-1946 

do. 


11-11-1121 


11-11-1121 


Mahopa 
dhyaya & 
T. T. C. 


G. 2/3 


10 


(1 ) 


2 ) 


49 
50 
51 
52 
53 


47 
48 
4.9 
50 
51 


( 3 ) 
V. Pappu Asari 
K. Sivarama Pillai 
A.J. Joseph 
N. Kuttan 
V. Krishna Iyer 


(4 ) 
23-8-1088 
9-9-1087 
2-4-1091 
7-10-1087 
15-11-1077 


34 


52 


P. Sankara Narayana Pillai 


23-10-1089 


55 
56 
37 
58 
59 


53 
54 
55 
56 
57 


K.Gangadhara n 
V. O. Abraham 
K. Sivasankaran Nair 
K. Ayyappan 
R. Gangadharan 


5-10-1091 
11-8-1097 
18-1-1095 
13-1-1092 
15-12-1088 


60 
C1 


58 
59 


P.M. Daniel 
T. Krishnan Nair 


16.7-1093 
19-9-1083 


62 
63 
64 
65 
66 
67 


60 
61 
62 
63 
64 
65 


M. K.Kumaran 
N. Divakaran 
M. P. Raman Nair 
K. Gangadharanunni 
N. Raghavan 
M. Paramu Nair 


16-10-1090 

5-6-1099 
20-9-1101 
17-3-1089 

15-9-1094 
12-12-1097 


68 


66 


M. Yohannan 


10-11-1095 


69 

67 
70 68 
71 . 60 


A. Purushothaman 
K.Divakaran 
V. N. Gopinatha Pillai 


10-10-1096 

10-2-1098 
12-10-1092 


72 


70 


14-1-1090 


73 
74 


71 
72 


K. Bhagavatheswara Sarma 
G. Velayudhan Pillai 
P. Neelakanda Pillai 


15-9-1084 
24-3-1093 


.75 


73 


K. Bhageerathi 


27-7-1097 


11 


(6 ) 


( 7) 


(8 ) 


(9 ) 


( a ) 


(5 ) 

( b ) 
Mahopa 
dhyaya & 
T.T. C. 


10-11-1121 


10-11-1112 


do . 
do. 


do . 
do . 

do . 
14-2-1122 


11-11-1121 
10-11-1121 

do . 
14-2-1122 


do . 


do. 


PSC . No. 
2723 / C / 46 
dated 
13-5-1946 

do. 
do . 

do . 
G.O.D.Dis. 
1324/46 / EdA 
dated 
24-7-1946 
P.S.C. No. 
4644 /C /46 
dated 
26-8-1946 

do. 
do . 
do . 
do . 
do . 
do . 
do . 


do . 


do . 


do . 


::::::: 


do . 
do . 
do . 
do. 
do . 

do. 
Mahopa 
dhyaya 

do. 
do . 
do . 


do . 
11-2-1122 
5-3-1122 

do . 
6-3-1122 
14-3-1122 
13-3-1122 


do. 
11-2-1122 
5-3-1122 

do . 
6-3-1122 
14-3-1122 
13-3-1122 


::::: 


5-3-1122 

do . 
1-3-1122 
8-3-1122 
5-3-1122 
8-3-1122 


5-3-122 
. do . 
1-3-1122 
8-3-1122 
5-3-1122 
8-3-1122 


do . 
do . 
do . 
do. 
do . 
do. 


do, 


do . 


do . 


do . 


11-3-1122 
8-3- H1 22 

do . 


11-3-1 122 
8-3-1122 

do . 


do . 
do. 
do . 


3 


do . 
Mahopa 
dhyaya & 
T. T. c . 
Mahopa 
dhyaya 

do. 

do . 
Mahopa 
dlıyaya & 
S , V. 
Mahopa 
dhyaya 

do . 
Mahopa 
dhyaya & 
T.T. C. 
M.thopa 
dhyaya 


-3-1122 


-3-1122 


19-6-1122 
4-6-1121 


19-6-1122 
23-11-1122 


31-11-122 


31-11-1122 


12 


( 2 ) 


( 3 ) 


76 


74 


M. S. Nanoo Pillai 


20-11-1087 


77 


74 (a ) N. Madhavan Unnithan (S ) . 


27-7-1913 


78 
79 
80 
81 
82 
83 


74 (b ) S. Gopala Pillai (S ) 
740) C. N. Kesavan (S ) 
74 (a ) K. Kutt ppan (S ) 
74 e C. R.Mukundan Pillai ( S) . 
741 ) M. R. Rannavarma Thampuran (S ) 
74(g ) P. Kamalamma (S ) 


28-8-1922 
5-10-1084 
17-7-1085 

7-9-1089 
12-10-1094 
20-1-1913 


84 


74 ( h ) P. S. Krishnan Na r , (S ) 


30-3-1926 


85 


75 


K. Velukutty Asari 


22-8-1087 


86 


76 , V. Raman 


8777 
88 78 


K. Sarada 
C. G. Sankaran 


18-2-1099 
14-2-1095 


89 


79 


N. Parameswaran Nambiathiri 


12-4-1091 


90 


80 


K. P. Balakrishnan 


16-6-1097 


91 
92 


81 
82 


G. Purushothaman 
K. Madhavan Asari 


8-4-1095 
18-5-1099, 


93 83 R. Vasudevan Potti 


15-6-1104 


94 
95 


84 
85 


K.Krishnin 
K. Achuthan Pillai 


23-4-1098 
4-5-1102 


96 86 
9787 


M.K. Damodara Kurup 
K Krishnan Nair 


7-9-1099 
12-4-1103 


13 


( 5 ) 


(6 ) 


( 7) 


(8 ) 


(9 ) 


(a ) 


28-6-1123 


28-6-1123 


Mahopa 
dhyaya & 
T. T.C. 

do. 


13-2-1948 


Ranked as 
per G.O.Ms. 
292 /Edn . 
dated 
10-7-1967 

do . 
do . 
do . 
do . 
do . 
Co. 


6-10-1948 

do . 
do . 

do . 
6-10-1948 


do . 
do . 
do . 
do . 

do . 
Mahopa 
dhyaya & 
T. T.C. 
Mahopa 

dhyaya 
Mahopa 
dhyaya & 
T. T. C. 
Mahopa 
dhyaya 

do . 
do . 


6-10-1948 


do . 


27-2-1124 


18-10-1124 


14-12-1124 


14-12-1124 


18-12-1124 
20-7-1950 


18-12-1124 
13-11-1950 


PSC . RII2 
7055/50 
dated 
21-10-1950 

do. 


1-9-1950 


10-11-1950 


6-11-1950 


do. 


6-11-1950 
. 13-11-1950 

6-1-1-1950 


1-9-1950 
6-11-1950 


do . 
do. 


Mahopa 
dhyaya & 

T.T.C. 
B. A. Mahopa 

dhyaya 

do . 
Mahopa 
dhyaya & 
S. V. 
Mahopa 
dhyaya 

do . 
E.S.L.C. Mahopa 

dhyaya & 


6-11-1950 


6-11-1950 


do . 


do . 
du . 


do . 
do : 


do . 
do . 


S.V. 


do . 45 
do . 


2-11-1950 

do : 


2-11-1950 

do . 


do . 
do . 


-14 


(1 ) 


(2 ) 


(3 ) 


(4 ) 
20-7-1103 


98 


88 


S. Raghavan 


99 


89 


12-8-1073 


100 
01 
102 
103 


90 
91 
92 
93 


P.K. Ayyappan 
K. P. Krishna Panicker 
V. E. Thomas 
K. Chandrasekhara Pillai 
N. Ramaswami Iyer 
N. Ramakrishna Pillai 


18-4-1073 
15-8-1973 
15-1-1073 
20-3-1076 
21-6-1074 


. 


104 


94 


105 
106 
107 


95 
96 
97 


K. Krishnan 
K. Viswanathan 
M. K. Padmanabhan 


15-12-1073 

5-5-1073 
12-10-1076 


108 98 V. Kochukrishnan Nair 
109 99 H. Krishna Sastri 
110 100 H. Subr. mo ja Iyer 
111 101 K. Neelakantan 
112 102 R. Krishna Sharma 
113 103 C.M. Nanu 


22-1-1079 
16-5-1075 
12-9-1073 

2-3-1075 
17-10-1073 

8-8-1077 


114 104 
115 105 


C. K. Raman Pillai 
M. Ramakrishna Nadar 


19-5-1074 
18-5-1074 


116 106 N. Govindan Nair 
117 107 K. V. Sambu Panicker 
118 108 M.K. Gopala Pillai 
119 109 M.N. Gopala Pillai 
120 110 N.Raman Pillai 
121 111 R. Karthikeyan 
122 112 

B. Subbarayan Potti 
123 113. K.G.Padmanabhan Nair 


9-1-1076 
6-1-1078 
22-6-1075 
17-8-1080 
9-12-1074 
13-4-1077 


15-12-1076 


124 114 

A. K. Padmanabhan Pillai 
125 115 V.Krishnan Nanburi 
126 116 E. Chellamina 
127 117 .V . O. Sosamma 


21-10-1076 

7-2-1080 
8-6-1079 
12-3-1079 


- 


128 118 
129 119 
130 120 


V. Cruz 
M. C. Padmanabha Pillai 
P. G. Varghese 


20-2-1077 
14-6-1077 
2-9-1079 


13 


(6 ) 


(7 ) 


( 8 ) 


(9 ) 


(a ) 


(5 ) 

(b ) 
Mahopa 
dhyaya & 
S.V.-45 


8-11-1950 


8-11-1950 


PSC . RII2 
7055/50 
dated : 
21-10-1950 


1-6-1119 


do . 
do . 
do . 
do . 


do . 


do . 
do . 
do . 


:::::::::::::::::: 


do . 
do . 
do . 
do . 


M.H. Vidwan , 15-12-1088 

T.T.C. 
M. H. do . 

7-6-1090 
M. H do. 

3-10-1090 
Upadhyaya 4-1-1091 
M.H. Vidwan , 5-2-1091 

T.T.C. 
M. H. Vidwan , 

17-2-1092 
U.T.C. 
Vidwan 6-11-1093 

do . 23-12-1094 
M.H. Vidwan, 3-1-1095 

T.T.C. 
M. H. do . 10-1-1095 
Vidwan 

1-11-1095 
Upadhyaya 16-1-1096 
M. H. Vidwan, • 7-11-1097 

T.T.C. 

Upadhyaya 15-11-1097 
M. H. Vidwan , 19-11-1097 

T.T.C. 
M.H. 

14-4-1098 
E.S.L.C. Vidwan , 9-6-1098 

T.T.C. 
M. H. do. 23-6-1098 
V.S.L.C. do . 

30-6-1098 
M. H. do . 

4-7-1098 
M. H. do . 14-7-1098 
M. H. do . 15-7-1098 
M.H. do. 

15-7-1098 
M. H. Viduan 1-11-1098 
M. H .. Viwan, 10-12-1098 

T.T.C. 
M. H. do. 25-6-1099 
M : H. do . 20-12-1099 
do : 

6-4-1100 
M.H. Vidwan , 

29-11-1101 
TTC . 
do . 

29-11-1101 
Vidwan 18-2-1102 
M. H. Vidwan , 

2-4-1102 
TTC . 


do . 
do . 


do . 
do . 


do . 
do . 
do . 
do. 
do . 
do . 


do . 
do . 


do . 
do . 
do . 
do . 


:::::::::::: 


do . 
do . 


• do . 


16 


(1). 
131 


( 2 ) 

(3 ) 
121. P. R. Ramakrishna Pillai 


(4 ) 
8-5-1082 


. 


132 122 P. V. John 
133 123 V , Parvathy Amma 
134 124 M. N. Lakshmikutty Amma 
135-125 K. Subramonia Iyer 


22-1-1079 
15-5-1078 
19-1-1080 
20-3-1078 


29-11-1081 


136 01 126 P. Parameswaran Pillai 


137 


10-2-1080 


127 M. Parameswaran Nair 


138 


22-5-1085 


127 ( a ) A. M. Sahub Hameed 


139 
140 


10-4-1085 
13-4-1079 


. 


141 
142 
143 
144 
145 


128 A. K. Kochukunju 
129 L. Kamalakshy Amma 
130 T. S. Krishna Iyer 
131 P. K. Velayudhan 
132 S. Madhavan 
133 R. Bhagavathi Subramonia Iyer * 
134 K. Janamma 
135 M.K. Narayanan 
136 N. Kunjuraman 
137 T. M. Varghese 


15-3-1082 
28-2-1082 
22-10-1077 
23-9-1079 
15-6-1086 


146 
147 


27-7-1091 
7-11-1912 
25-11-1076 


148 


149 


138 Aleyamma Mathew (P ) 
139 M.M.Mariamına 


7-4-1085 
23-9-1082 


150 


151 
152 


140 P. K.Karthiyayani Amma 
141 N. Krishna Pillai 


8-8-1083 
.16-11-1083 


153 
154 
- 155 
156 
157. 


142 S. Raghava Warrick 
143 T. O. Chacko 
144. G. Parameswaran Pillai 
145 C. Kunju Peruinal 
146 C.K.Neelakandan Nair 

01 
147. P. Madhavan Pillai 
148 G.Gopala Kaniyar 
149 Koshi Idichandy 


19-11-1076 
14-2-1073 

7-3-1083 
29-6-1084 
24-3-1077 


158 
159 
160 


15-11-1092 
16-5-1090 
15-3-1074 


17 


( 7 ) 


(8 ) 


( 9 ) 


.. 


1-6-1119 


(5 ) 

(6 ) 
(a ) 
M. H. Vidwan , 11.7-1102 

TTC 
• Vidwan 

2-8-1102 
M. H. do. 

16-1-1103 
M. H. do . 

29-10-1103 
ESLC. TTC . SV ., & 19-2-1107 

Upadhyaya 

Upadhyaya & 11-4-1108 
ESLC . Vidwan , 16-11-1108 

TTC . 
ESLC : Vidwan , 30-2-1109 

TTC . 


do . 
do . 
do . 
do . 


. 


do. 


- Vidwan 


do. 


His original 
rank was 
188 - Rank 
revised as 
127 ( a ) 


7-4-1109 
7-4-1109 


1-6-1119 

do . 


10-6-1109 
17-6-1109 
25-5-1110 

5-3-1112 
19-10-1112 


do . 
do. 
do . 
do . 
do . 


10-2-1115 
25-5-1117 
5-10-1105 


do . 

do . 
5-6-1119 


ESLC . TTC ., S.V. 
M.H. Vidwan , 

TTC 

Upadhyaya 
ESLC. SV . 

Vidwan 
M.H. Vidwan 
M. H .. Vidwan , 

TTC . 
Vidwan 
Vidwan 
Vidwan , 

TTC . 
M.H. TIC ., SV . 
M. H. TTC ., 

Vidwan 

Vidwan 
M.H. TTC ., 

Vidwan 
ESLC . 

do . 
ESLC . 

do . 
Vidwan 

S. V. 
M.H. TTC ., 

Vidwan 
M. H. S.V., TTC 
M.H. 
M.H. Vidwan , 

TTC 


-11-1110 
2-6-1111 


10-10-1119 
9-11-1119 
1-12-1119 
6-2-1120 


::::::::::::::::::::: 


21-5-1113 
6-10-1105 


23-2-1106 
9-3-1091 
3-3-1106 
17-1-1112 
4-10-1106 


do . 
12-2-1120 
25-2-1120 
30-2-1120 
7-3-1120 


15-4-1115 


do . 
9-3-1120 
16-3-1120 


do . 


G. 2 /J . 


18 


(4 ) 
15-8-1081 

3-7-1675 
17-11-1077 

4-9-1080 . 
15-3-1082 
8-10-1076 
9-10-1094 
24-6-1081 


( ! ) (2 ) 

( 3 ) 
161 150 P. M. Thomas 
162 151 K. Kochu Raman Pillai 
163 152 E. Velayudhan Pillai 
164 153. A. K. Govindan Nair 
165 

154 N : Kunjunni 
166 155 E. Balakrishna Pillai 
167 156 K. Chellappan Pillai 
168 , 157 T. R. Gopala Pillai 
169 158 K. P. Padmanabha Pillai 
170 158 (a ) K.Govinda Warrier 
171 159 P. K.Ramachandran 
172 160 P. K.Gopala Pillai 
173 161 K. Parukutty Amma 
174 162 K. Bharathan 
175 163 K.Kochummini Unnithan 
176 164 N. Madhavan 
177...165 K. N. Parameswaran Pillai 
178 166 A. V. Nanappan Nair 
189 166 (a ) N. Krishnan Nair 
180 167 N. Raghava Panicker 
181 168 P. Jacob 
182 169 K V. Kittu Pillai 
183 170 

V. Chakrapani 
184 171 G. Ammukutty Amma 
185 172 P. Nilakanda Pillai 
186 173 K. Kamalakshy 
187 173 ( a ) P. Chellamma 
188 174 G. Narayanan Nair 
189175 Thomas A. Thommy 
190 176 P. Prabhakaran Nair 
191 

N. P. Ramunni Pillai 
192 178 K. K. Velu 
193 179 K. Parameswaran Pillai 
194 180 P. Rama Panicker 
195 181 G. Chinnappar 
196 182 N. Ambika 
197 183 N. Chellayyan 
198 184 V. Kuttan Pillai 
199 185 

Y. Stephen 
200 186 P. C. Alexander 
201 187 

S. Chinnayyan 
188 
202 189 M.K.Vasudevan Pillai 
203 190 N. Parameswara Paniker 
204 191 

V. Gnanaprakasam 


7-2-1080 
18-10-1081 
10-9-1080 

1-9-1082 
20-4-1097 
12-10-1096 
18-4-1076 
5-6-1087 

2-1-1078 
15-10-1085 

25-5-1907 
12-10-1091 

21-3-1083 
13-12-1074 
25-11-1092 
10-9-1086 
12-1-1081 
25-6-1096 


177 


5-10-1093 
15-4-1091 
23-4-1093 
15-12-1079 

25-7-1086 
17-1-1090 
29-8-1078 
12-3-1096 
15-10-1096 
19-7-1093 
12-1-1073 
10-9-1099 
12-3-1099 
6116-4-1097 


5-8-1091 
5-4-1078 
14-4-1097 


19 


(7 ) 


( 8 ) 


16-3-1120 
1-4-1120 
6-4-1120 
9-4-1120 
9-4-1120 

do . 
13-4-1120 
15-4-1120 


15.4-1120 


(5 ) 

(6 ) 
(a ) (b ) 
M. H. Vidwan , T.T.C.16-11-1106 
S. V 

6-10-1105 
M.H. 

S. V., TTC. 12-10-1107 
M. H. S. V. 

6-10-1105 
M. H. S. V. 

6-10-1105 
S. V. 22-11-1112 
ESLC . TTC., S.V. 29-5-1119 
M. H. TTC . and . 11-1-1108 

Vidwan 
VSLC . TTC Vidwan 

30-10-1108 
M.H. TTC ,Vidwan 5-12-1101 
M. H. 

TTC . 

Vidwan, TTC 8-10-1103 
M. H. " TTC , SV . 29-5-1119 
M.H. TTC, Vidwan 5-12-1120 

TTC , Vidwan 24-3-1119 
ESC. 

do. 1-6-1098 
Vidwan 23-10-1108 

S. V., TTC . 26-11 1142 
ΜΗ . TTC , SV . - 26-11-1116 
MH . 

do . 
Do. TTC ., Vidwan 
ESLC . TTC ., SV . 
Do. do . 24-10-1110 

Vidwan 6-10-1105 
M.H. do 


19-4-1120 

9-6-1120 
1-7-1120 
6-8-1120 
5-12-1120 
.19-1-1121 
17-2-1121 

7-3-1 121 
15-1-1121 
7-3-1121 
7-3-1121 

do . 

do . 
8-3-1121 
24-5-1121 
25-5-1121 


::::::::::::: 
1 
:::: 


:::11::::::::::::: 


MH . 


Do. 


... 


M.H. S. V. 11-3-1120 
M.H. S. V. 
Do. TTC , S.V. 
ESLC . do . 12-12-1097 
M. H. TTC , S.V. 
M.H. TTC Widwan 19-5-1120 

Do. TTC ,Vidwan 17-4-1119 
ESLC . TTC , SV . 9-12-1119 
MH . do. 

5-6-1119 
M.H.38 S. V. 26-11-1121 
ΜΗ. TTC, SV . 

do . 
ESLC . 

do . 
Do. do . 

8-4-1120 


27-5-1121 
2-6-1121 
3-6-1121 
26-6-1121 
2-8-1121 
3-8-1121 

do 
0-10-1121 
8-11-1121 
26-11-1121 
28-11-1121 
31-11-1121 

do . 
do . 


::::::::::::: 


::::::::::::: 


• Rank revised as 127 (a ) 


M. H TTC , SV . 
Do. Vidwan 

TTC., SV. 


1-12-1121 

2-12-1121 
12-4-1118 13-12-1121 


Do. 


20 


( 1) 


(2 ) 


( 3) 


205 192 


M.K. George 


206 193 P. K.Raghavan 
207 194 P. Parvathy Ammal 
,208 195 P. Velukuity 
209 196 K. Prameswara Paicker 
210 197 Varghese Mammen 
211 198 P. G. Raghavan Pillai 
212 199 

Jacob Easo 
213 199 (a ) V. I. Varughese 


17-5-1097) 
31-12-1921 
21-10-1084 

7-9-1099 
20-12-1089 
20-3-1092 
29-4-1091 
.15-5-1092 
30-9-1093 
15-3 1095 


214 · 200 


G. Yohannan 


25-9-1913 


* Allotied to Madra State on 1-11-1956 
( S ) Surrendered school teachers 
(P ) Name subsequently changed as Aleyamma John 


21 


(8 ) 


(9 ) 


(6 ) 


(5 ) 
(a ) (b ) 
M.H. TTC ., S.V. 


15-12-1121 


7-10-1116 


M.H. TTC . , SV . 

31-12-1121 
do . do. 

18-1-1122 
do . TTC . 

1-2-1122 
ESLC. TTC ., Vidwan 

8-3-1122 
M.H. S.V. 

15-3-1122 
do . TTC., Vidwan 12-1-1122 . 18-3-1122 
do . S.V. 

18-3-1122 
B.A. B.Ed. 

18-3-1122 


G.O.Ms. 

417/69/Edn . 
dated 4-11-1969 . 


20-3-1122 


S.V., TTC. 


22 


Arabic 


Rank Rank 
in the in the 
final Provi 
list sional 

list 


Name of incumbent 


Date of 
birth 


(1 ) 


( 2 ) 


( 3) 


(4 ) 


1 


1 


M.Mohammed Kasim 


14-12-1076 


10-1-1079 
10-8-1080 
15-7-1091 


2 2 P. Mohammed Kasim 
3 3 P. P. Kunjahmed Moulvi 
4 4 T. M.Mohamedkutiy 
5 5 M. Abdul Vahab Qude GP . 
6 6 CIT. A.Mohamed Kunju 
7 7 K. M.Oosman Moideen Sahib 
8 8 A. Mohamed Kasim 
9 9 P. Aisha Beevi 
10 10 K. Kathirkunju 
11 11 C.N. Noohukanmu Lebfa 
12 12 N. Mohamed Moideen 
13 13 A. Ahmedunni Musaliar 
14 14 K.Mohamed Ibrahim 
15 15 TON . Shahul Hameed 
16 16 M.K. Abubaker 
17.17 

M.M.Mohamed Husbulla 
18 18 . 

M.Noohukunju 


16-12-1073 
1-12-1074 
15-6-1086 
28-10-1085 
15-12-1072 
25-11-1077 
12-2-1079 
12-6-1076 
11-6-1078 
10-6-1080 

3-7-1085 
11-3-1078 
20-9-1079 


23 


Munsbis 

No. of posis : 18 (Ist August 1952 ) 
Date of com- Date of con 

Date of ap 
mencement of firmation as pointment 

continuous Pandit, if per- to present 
Qualifications service as a manent or grade as 
teacher date of com- language 

Remarks 
General Special 

mencement 

teacher 
of acting ser 
vice as Pan 
dit, if acting 


(7) 


( 8) 


( 9 ) 


16-7-1103 


.. 


(6 ) 
(b ) 
Arabic Test 6-1-1097 

( H ). 
ESLC do . 4-2-1102 
Afzal-Ul-Ulama 15-7-1103 

do. 
Arabic Higher 

do . 13-6-1 100 
do . 

1-2-1107 
do . 

25-2-1110 
VSLC do . 21-4-1110 
do . 

5-6-1094 
Arabic Higher 4-12-1101 
do . 

15-7-1103 

1110 
do . 

9-7-1102 
do . 

19-8-1101 
do . 

8-2-1104 
do. 

32-11-1099 
do . 

6-7-1102 


1-6-1119 
1-6-1119 
4-4-1123 
2-7-1111 
1-11-1115 
22-11-1115 
15-1-1116 
30-7-1117 
21-4-1120 
8-7-1121 


do . 


28-7.1121 
18-1-1122 
31-1-1123 
3-7-1948 
56-1952 
6-1952 


2+ 


LANGUAGE TEACHERS OF HIGH SCHOOLS 

: ΤΑ 


Rank Rank 
in the in the 

provi 
list sional 

list 


final 


Date of 
birth 


Name of Pandit 


(1 ) 


( 2 ) 

(3 ) 
.1 . G. Subbiah 


15-8-1899 


2 


2 


S.K. Subbiah 


9-1-1912 


3 


3 
4 


K. Narayanan Nair 
T.A. Swamiappa Pillai 


2-6-1082 
19-11-1902 


5 


5 


V. Govindarajan 


8-1916 


6 


6 


R , Chidambara Mudaliar. 


17-6-1087 


T.S. Kanaka Sabhapathi Servai 


15-10-1900 


25 


ment 


(B.COCHIN AREA ) Rs. 50-5-200 
MIL 

No. of Posis : 6 (1-8-1952 ) 
Qualifications Date of Date of Dale of Date ol 

Ist appo- Cominen- confirma- appoint 
General Special intinent cement 110 ) as 

in the 

of cont. pandit or present 
Deptt. as service as date of grades 
a teacher a teacher commen- Language Remarks 

cement of t cacher 
continuous 
acting 
service as 
Pandit , if 

acting 
( 5 ) (b ) (6 ) ( 7) 

( 10) 
Vidwan 25-11-1111 25-11-1111 25-11-1111 1-5-1122 .0 . D. 
Tamil & 
Madura 
Final San 
ghom Exmn. 
Tamil 15-12-1112 15-12-1112 . 15-12-1112 
do . 
Vidwan 

( Exempted ) 29-5-1108 4-2-111944-2-1119 do 
S.S.L.C.(Exempted 2-2-1102 

2-2-1102 

2-2-1102 do. 
with Tamil 


Op ) 


do . 


1-8-52 


Tamil 5-11-1114 25-11-1114 5-11-1114 

Vidwan 
S.S.L.C. Entrance 17-11-1110 17-11-1110 17-11-1110 

Test for 
Tamil 
Vidwan 
do : 13-11-1114 213-11-1114 13-11-1114 

Vacancy of Rank No. 1 . 


do. 


O. D. 


G. 2 /J . 


26 


SANS 


Rank Rank 
in the is the 
final provi 
list sional 

list 


Name of Pandit 


Date of 
birth 


(1 ) 


( 2) 

1 


( 3 ) 
K. N. Subramonia Sastry 


(4 ) 
29-5-1073 


-1 


2 


2 


D , Ikkanda Warrier 


12-1-1077 


3 


3 


K. Karthiayani Amma 


2-3-1079 


ܫܪ 


4 


17-2-1074 


T. Sankara Warrier 


5 


5 


T. S. Gopalakrjshna Sastri 


3-11-1074 


6 


6 


K.K. Ramaswamy Iyer 


3-4-1074 


7 


7 


A. Narayani Amma 


24-6-1088 


3 


3 


T. R. Narayana Iyer 


7-1-1900 


9 


9 


T. Krishna Warrier 


2-6-1087 


. 10 
11 


10 
11 


M. V. Uzhuthra Warrier 
N. P. Raghava Pisharoty 


-15-9-1080 
15-4-1080 


$ 


12 


12 


T. Narayanan Nair 


8-3-1078 


13 


13 


K. V. Sekhara Warrier 


13-3-1078 


27 


the 


. 


KRIT 

No. of Posts 40 (1-8-1952) 
Qualifications Date of Date of Date of Date of 

Ist appo- Commen confirma- appoint 
General Special intment 
. crment tion a ment un 

of conti- Pandit or present 
Dept. as nuous date of grade as 
a scacher service as commen- Language Remarks 
a teacher cement of teacher 

continuous 
acting 
service as 
Pandit, if 

acting 
(a ) ( 5) (b ) (6 ) ( 7) (8 ) (9 ) ( 10 ) 

Skt. Pandit 
Exmn. 19-11-1092 19-11-1092 19-11-1092 1-5-1122 

do . 23-11-1096 23-11-1096 23-11-1096 do . 

do . & 
Skt. 
Vidwan 1-1-1103 1-1-1103 1.1-1103 do . 
Skt. Pdt. 
Exmn. 8-12-1098 8-12-1098 8-12-1098 do , 
Siromani 
Ist Class & 
Translation 
of Skt. Pdt. 

Examn . 15-12-1098 15-12-1098 15-12-1096 do. 
S.S.L.C. Skt. 

Pandit 
Exmn . 

26-10-1094 26-10-1094 26-10-1094 do . 
Form III Nyaya 
Bhooshana: 25-1-1110 25-1-1110 25-1-1110 

do : 
Skt. 
Vidwan . 18-3-11 18-3-1111 18-3-1111 do . 
Nyaya 
Bhooshana 30-12-1106 30-12-1106 30-12-1106 do . 

do. 1-4-1112 1-4-1112 1-4-1112 do 
Skt. Pandit 
Exmn. 12-7-1101 23-11-1103 23-11-1103 do . 
Sahithya 
Sirornani 6-1-1104 6-1-1104 6-1.1104 do 
Vyakarana 
Bhooshana 
Ist class & 
Siromani 3-11-1104 3-11-1104 3-11-1104 do . 


28 


1 ) 


( 2) 


( 3 ) 


(4 ) 


14 


14 


M.Damodaran Nambiar 


13-9-1078 


15 


15 


A. Ammini Amma 


12-7-1088 


16 


16 


P. Narayana Menon 


12-12-1086 


17 
18 


- 


17 
18 


P. C. Swaminatha Sarma 
K. P. Narayanan Nambiar 


30-7-1078 
11-12-1084 


19 


18a 


S. Seetharaman Embrandiri 


19-9-1085 


20 


19 


K. M. Kunjunny 
K. K. Madhava Panicker 


15: 12-1081 


21 


20 


. 


2-7-1079 


22 


21 


M. N. Krishna Sarma 


10-9-1079 


23 


22 


Bharathi Thampuran 


20-10-1095 


24 


23 


.8-8-1079 


M. Damodaran Bhattathiripad . 
P. Narayanan Nair 
P. Achutha Menon 


25 
26 


24 
25 


7-3-1087 
21-11-1086 


27 

26 
28. : 27 
29 28 


T. Achutha Menon 
P. K.Kannan Nair 
M.N. Vasudevan Bhattathiripad 


27-5-1087 
20-1-1902 
15-2-1087 


30 


29 


P. Raman Nambiar 


5-10-1090 


31 


30 


K.Raman Menon 


15-10-1084 


32 


31 


K. V. Ikkanda Warrier 


19-11-1085 


33 32 


G. Viswanatha Sarma 


9-7-1087 


34 


33 


K. Sreenivasa Sastry 


18-4-1085 


29 


(5 ) 


(b ) 


(6 ) 


( 7 ) 


( 8 ) 


( 9 ) 


(10 ) 


Vyakarana 
Bhooshana ( 1-12-1107, 1-12-1107 1-12-1107 1-5-1122 
Nyaya 
Bhooshanas 19-3-1110 , 19-3-1110 

19-3-1110 . splo . 
Vyakarana 
Bhooshana 26-3-1107 26-3-1107 26-3-1107 * do . 
Siromani 17-12-110717-12-1107 17-12-1107 do . 
Sahithiya 
Siromani & 
Vyakarana 
Bhooshaná 20-12-1107 20-12-1107 20-12-1107 . do. 
Jyothisha 
Bhooshana 26-10-1107 26-10-1107 1-12-1107 
Siromani 3-1-1108 3-1-1108 

3-1-1108 1-5-1122 
Sanskrit 
Vidwan 24-1-1107 24-1-1107 24-1-1107 do 
Sahitya 

Siromani 15-2-1110 15-2-1110 15-2-1110 do . 
S.S.A.C. Kayya & 

Jothisha 
Bhooshana 20-8-1118 20-8-1118 20-8-1118 do . 
Nyaya 
Bhoosha ta 28-7-1105 28-7-1105 28.7-11051-8-1932 

Siroinani 28-10-1110 28-10-1110 28-10-1110 do . 
III Form Vyakarana 1-3-1111 1-3-1111 1-3-1111 do . 

Bhooshana 
do . do. 23-10-1111 23-10-1111 23-10-110 do . 

Siromani 8-12-1110 8-12-1110 8-12-11 10 do . 
Vyakarana 5-4-1112 5-4 1112 5-4-1112 0 . 
Bhooshana 
Nyaya 29-4-1112 29 4-1112 29-4-1112 do . 
Bhooshana 
Sastra 15-6-1110 15-6-1110 15-6-1110 

do . 
Bhooshana 
Vyakarana 

do 
Bhooshana 
Vedantha 9-1-1119 9-1-1119 9-1-1119 do . 
Bhooshana 
& Siromani 
Vedantha 23-10-1110 23-10-1110 23-10-1110 do . 
Bhooshana 
& Sahithya 
Siromani 


30 


( 4 ) 


( 1) 


( 2 ) 


( 3 ) 


17-3-1079 


35 


34 


P. V.Raman Nambissen 


36 
37 


35 
36 


K. A. Govinda Menon 
P. Bhaskara Menon 


12-11-1083 
20-9-1089 


38 
39 


37 
38 


C. Narayana Menon 
T. S. Subramonia Iyer 


2-9-1082 
15-11-1089 


30-11-1079 


40 


39 


P. A. Subbarama Sarma 


7-1-1093 


41 


40 


4-2-1080 : 


42 


A. Janakikutty Ammah 
N. Keralavarma Thirumulpad 
P. K. Sreerama Panicker 


. 


13-2-1914 


43 


22-11-1093 


44 


P. Padınam Amma 


$ 1 


(a ) (5 ) (b ) 


(6 ) 


(7 ) 


(8 ) 


. (9 ) 


( 10 ) 


.. 


Sastra 

1-8-1952 O.D. 
Bhooshana 

(Ayurveda ) 
S.S.L.C. Bhooshana 1-1-1112 1-1-1112 1-1-1112 do . 
Sastra 

1-1-1112 1-1-1112 1-1-1112 do 
Bhooshana 
S.S.L.C. Bhooshana 28-10-1110 28-10-1110 28-10-1110 do . 

Vedantha 21-10-1112 21-10-1112 21-10-1112 do. Under Trg. 
& Nyaya 
Bhooshana 
Sahitya 20-10-1122 20-10-1122 20-10-1112 

do . 
Siromani & 
Meemamsa 

Siromani 
S.S.L.C. Vyakarana 11-11-1119 3-12-11203-12-1120 * do . Offg. 

Bhooshana 
Vyakarana 18-12-1118 18-12-1118 2-6-1952 do. Offg . agai 
Bhooshana 

nst No. 35 
Siromani 20-3-1118 9-11-1119 9-11-1119 do. Do. No. 27, 

on deputa 
tion to Skt. 

College 
S.S.L.C. Nyaya 22-11-1114 1-2-1119 1-2-1119 do . Offg . against 
Bhooshana 

No. 39 
Mal. & Skt. 


. 


32 


MALAYA 


Date of 
birth 


Name of Pindit 


Rank Rank 
in the in the 
final printed 
list 

provi 
sional 
list 


(1) 


( 2) 


( 3) 


1 


1 


13-2-1075 


P. Kesavan Nair 


T. K. Raman Menon 


14 -2-1075 


P. Krishnan Elayath 


14-8-1075 


P. Sankaran Nair 


12-10-1074 


5 


M.R. Vasudevan Unnithan 


24-11-1078 


6 


6 


7 


7 


D. P. Krishna Das 
M. P. Damodaran Elayath 
T. Narayana Moosad 


25-11-1078 

14-7-1075 
11-10-1077 


8 


8 


9 


9 


13-2-1075 


T. Karunakara Panicker 


10. 10 


T. K. Neelacanta Das 


17-9-1075 


11 


11 


T. P. Parukutty Amma 


23-3-1078 


12 


12 


N. Narayana Menon 


23-1-1080 


93 


LAM 


No. of Posts : 53 (1-8-1952) 
Date of Date of 

Date of Date of 
Qualifications ; Ist appo.. commence . confirma. appoint. 
intment in ment of tion as 

ment to 
General Special the Deptt. continuous Pandit or 

present Remarki 
(b ) as a teacher service as date of com- grade as 

a teacher mencement Language 

of continuous teacher 
acting service 
as Pandit, if 

acting: 
5 

6 7 8 

9 

10 


dog 


000 


SSLC . Mal. & Skt . 26-11-1092 26-11.1092 26-11-1092 1-5-1122 

Pandit s 

Exmn. 
do . Mal. Vidwan 24-12-1096 24-12-1096 24-12-1096 do . 

& Hindi 
Rashtra. 
Mad.Pandit 9-6-1098 9-6-1098 .9.6-1098 
Exmn. 
Mal. Pandit 1-4-1095 1-4-1095 1-4-1095 do . 
Exmn. & 
Vidwan 
Mal. Pandit 1-2-1099 1-2-1099 1-2-1099 do . 
Exmn . 
do . 

15-2-1099-15-2-1099 15-2-1099 do . 
do . 26-11-1098.26-11-1098 26-11-1098 do 
Mal, Vidwan 2-2-1099 6-1-1101 6-1-1101 do . 
& Translation 
of Mal. 

Pandit Exm . 
Form IIIMal. Pandit 14-4-1096 14-4-1096 11-4-1096 .Jo . 

Exmn, & 
fully Trained 
Mal. Pdt. 2-6-1104 2-6-1104 2-61104 

do . 
Exmn . and 
Vidwan 
Thcoritical 19-2-1104 7-12-1104 7-12-1104 de . 
portion ofMal. 
Pdt. Exmn. 
except Poetry 

& Translation 
SSLC / Mal. Pdt. & 12-7-1104 19-12.1106 19-12-1106 do. 
U.T.C. Vidwan 

Exmn . 


34 


(1 ) ( 2 ) 


( 3 ) 
N. Kunara Menon 


(4 ) 
29-4-1079 


13 


13 


14 


14 


P. K. Raman Nambiar 


13-6-1081 


15 


16-8-1077 


15 


C.Madhava Menon 


16 


6-5-1080 


16 


K. Madhava Panicker 


17 


17 


V. T. Sreemanavikrama Panicker 


11-8-1901 


18 
19 
20 


18 
19 
20 


K. Prak sam 
K. P. Krishna Poduval 
M.O. Avara 


25-11-1082 

6-4-1075 
11-10-1079 


21 


21 


25-9-1082 


22 
23 
24 


22 
23 
24 


N. Velayudhan Asari 
A. Kallianikutty Amma 
M. Viroopakshan Namboodiri 
K. N. Madhavan Nair 


3-12-1081 
11-6-1082 - 
14-12-1083 


25 
26 
27 
28 


25 
26 
27 
28 


C. Kamalakshi Amma 
K. R. Sankara Menon 
K. P. Janaki Pisharassiar 
K. Sreedhara Menon 


19-4-1084 
12-3-1083 
31-9-1091 
25-6-1911 


29 


29 


P. Kunjunny Menon 


12-2-1079 


30 
31 
32 


30 
31 
32 


K. Govindan Nayar 
V. Raman Mcnon 
K. K. Kunjan 
M.K. Poulose 


9-4-1087 
2-7-1089 
14-3-1093 


33 


33 


15-6-1091 


34 
35 


34 
35 


13-1-1092 
21-6-1091 


36 
37 
38 
39 


5-9-1083 


T. Thulasi Amma 
K. V. Raghavan 
K. Velayudhan 
T. T Lonan 
K. K. Kunji Mamu 
C. G.Madhava Panicker 


36 
37 
38 
39 


20-6-1092 
20-11-1082 


85 


do . 


(a ) (5 ) (b ) (6 ) ( 7) 

(8 ) ( 9 ) (10 ) 
Mal. Pdt. 3-3-1102 30-10-1108 30-10.1108 1-5-1122 
Examination 
Vyakarana 29-11-1106 29-11-1106 29-11-1106 do . 
Bhooshana 
and.Mal. 
Vidwan 
Mal. 19-11-1108 18-11-1109 18-11-1109 do . 
Vidwan 
Mal. Pdt. 1-1-1112 1-1-1112 1-1-1112 do . 
Exmn . 
Mal. 

1-4-1112 1-4-1112 1-4-1112 
Vidwan 
do.. 22-2-1110 22-2-1110 22-2-1110 do . 
do . 

3-12-1110 3-12-1110 3-12-1110 do. 
Mal. Vid . 4-12-1110 4-12-1110 4-12-1110 do. 
wan Ver . 
Higher 
Exmn. 
Mal. Vidwan 9-12-1110 9-12-1110 9-12-1110 do. O.D. 

and BOL. 
S.S.L.C. Mal. Vidwan 3-12-1110 3-12-1110 3-12-1.110 do . 

Mal. Vidwan 14-12-1110 14-12-1110 14-12-1110 do. 
S.S.L.C. Mal. Vidwan 22-11-1103 22-11-1103 22-11-1103 do . 

& Kavya 

Exmn. 
S.S.L.C. Mal. Vidwan 26-11-1104 26-11-1104 26-11-1104 do . 
S.S.L.C. do . 16-11-11017-11-1103 7-11-1103 do. 

do . 28-11-1110 28-11-1110 28-11-1110 1-8-1952 
S.s.i.c. Mal. Vidwan 28-11-1109 28-11-1109 28-11-1109 do . 

& B.O.L. 
Mal. Vidwan 10-12-1110 20-10-1117 20-10-1117 do . 

& T.B. Sastry 
S.S.L.C. Ma . Vidwan 7-11-1111 7-11-1111 7-11-1111 do . 
S.S.L.C. do . 30-11-1108 30-11-1108 30-11-1103 do . 

Mal. & Skt. 8-11-1120 8-2-1122 8-2-1122 do . 
Vidwan 
V.H.Mal. 

8-7-1117 21-11-1118 7-4-1119 do . 
Vidwan 
S.S.L.C. Mal. Vidwan 23-6-1112 12-1-1118 18-12-1119 

do . 
Skt. & Mal. 13-12-1119 13-12-111918-4-1122 - do, Under 
Vidwan 

Training 
do. 18-1-1118 14-11-1118 14-11-1118 do . 
Mal. Vidwan 

de 
S.S.L.C. do. 

4-1-1122 

1-1-1124 ** do. 

4-1-1.122 
do . 21-11-1119 21.11.1119 21-11-1119 do . 


.. 


2 


36 


(1) 


( 2 ) 


40 


40 
41 


(3 ) 
T. P. Janaki Amma 
N. Rama Iyer 


8-12-1091 
13-7-1092 


42 
43 


42 
43 


12-1-1093 
: 23-8-1907 


P. Lakshmikutty Amma 
K. N. M. Divakaran Namboodiri 
T. Parukutty Amma 


44 


44 


16-9-1094 


45 


45 


T. V. Achutha Warrier 


20-12-1091 


.. 


46 


46 


P. Thankammal 


7-10-1095 


47 
48 


47 
48 


T. Saraswathi Amma 
A. D. Narayana Sarma 


31-8-1097 
24-4-1911 


1 


49 


49 


P. R. Balakrishna Menon 


5-5-1091 


* 50 


50 


A. Raghava Warrier 


12-3-1086 


51 


51 


P. Gopalakrishna Pillai 


11-7-1093 


52 


52 


A. Ramankutty Warrier 


7-2-1918 


53 


53 


P. Chandrasekharan Nayar 


15-6-1920 


54 


54 


C. S. Lekshmi 


15-9-1913 


55 


54 ( a ) P. Narayana Karthia 


-8-1093 


56 


V. K.Kunjappu 
P. Govinda Menon 


10-6-1920 


57 


20-8-1091 


37 


.. 


(6 ) (7 ) (8 ) (9) (10 ) 

(b ) 
V Form Mal. Pdt. 15-3-1115 15-3-1115 28-11-1118 1.8-1952 .. 

Vidwan (Skt. 29-7-1123 29-7-1123 21-10-1124 do. 
& Mal.), Kavya 
& Vedantha 

Bhooshana 
S.S.L.C. Mal. Vidwan 1.1-1119 1-1-1119 4-3-1122 do . 

Skt. & Mal. 16-7-1119 16-7-1119 3-11-1124 do . Under 
Vidwan 

Training 
B. A. Mal. & 9-1-1119 9-1-1119 

9-1-1119 
do . 
(Bot.) Skt. Vidwan 
III Form - Mal. 14-11-1119 14-11-1119 14-11-1119 
do . 

Vidwan 

& Skt. 

Bhooshana 
S.S.L.C. Mal. 

9-7-1119 9-7-1119 9-7-1119 do. 
Vidwan 
S.S.L.C. do . 10-10-1944 18-11-1944 18-11-1944 do . 
B. A. Mal. 4-1-1114 14-1-1114 26-11-1124 do . 

Vidwan 
Part I & II 
Mal . 27-11-1120 27-11-1120 11-7-1945 do . 

Skt. 
Vidwan 

Skt. & 2-2-1121 24-4-1123 24-4-1123 do. 
Mal... 

Vidwan 
S.S.L.C. Mal. 

14-2-1122 14-2-1122 14-2-1122 
Vidwan 

& R.B.V. 
S.S.L.C. Mal. & 1-12-1122 1-12-1122 13-3-1123 do . 

Hindi 
Vidwan , 
R.B.V. 
Mal. 5-1-1123 5-1-1123 5-1-1123 do . · Vice 
Vidwan 

No. 43. 
Mal. 5-1-1123 . 5-1-1123 12-9-1950 do . Vice 
Vidwan 

No. 28 
Mal. 5-1-1123 5-1-1123 do . do. G.O. 
Vidwan 

Ms. 512/ 
Edn.dated 

3-10-66 
Mal. 5-1-1123 5-1-1123 3-10-1950 don Vice 
Vidwan & 

No. 21 
Siromani 
S.S.L.C. Mal. 17-10-1118 17-10-1118 13-6-1949 do . 
Vidwan 

No. 35 


do . 


Vice 


38 


Arabic 


No. of posts: 6 (1-8-1952 ) 


( 1) 


( 2 ) 


(5 ) 


13-12-1075 


1 


K. A. Abdulla Moulavi 


2 


2 


K.M. Abdulla Moulavi 


S 


11-10-1092 
22-12-1097 


K. V. Cheekku Moulavi 
K. K. Abdulla 


مه 


15-3-1088 


5 


5 


K.M. Syed Mohamed Moulavi 


6 


6 


Vacant 


39 


( 5) 


(6 ) 


(7 ) 


(8 ) 


(9 ) 


( 10 ) 


( b ) 
Travancore 1-2-1101 1-2-1101 1-2-1101 1-5-1122 
Arabic 
Pdt. Exmn. 
Travancore 30-11-1111 30-11-1111 30-11-1111 1-8-1952 
Arabic ( H ) 
Arabic (H ). 9-12-1119 9:12-1119 9-12-1119 do . 
Travancore 2-12-11199-1-1120 

9-1-1120 do. 
Ara 
S.S.L.C. Higher 23-6-1111 23-6-1111 2-11-1116 do . 

grade Arabic 
Munshi 
Examn , 


Kerala Gazette No, 24 dated 12th June 1973 . 
PART DI 

GOVERNMENT VICTORIA COLLEGE , PALGHAT 
Rules For Admission to the College Courses of Study, etc. 

The Government Victoria College, Palghat reopens on 4th June 1973 
after the summer vacation . 

2. Registration Fees: - Applications for admission should bemade in the 
prescribed form , which can be hid from the College Office on payment of 
3 sum of Rs. 2 in cash being the cost of the form if the furm is t.ken from 
the office in person or by sending Money Order of Rs. 3.55 for sending the 
application form by Registered Post: Postal orders, Cheque or Chalan . 
Receipt will not be accepted . While sending Money orders the full address 
to which the form has to be sent should be clearly given . 

Requests for 
forms ofappliction for admission should cle rly contain the Class(Pre-Degree 
Course , I Yeir of the Three Year Degree Course i. e. B. A., B.Sc , B. Com , 
and Post Graduate Course, etc., as the case may be) to which the applicant 
seeks admission . Requests with incomplete address will not be taken . 
notice of 

3. Dates for subrittission of applications for admission :-(a ) Applic.tions 
for admission to the Pre - Degree, Three Year Degree and Post 
Graduate Courses should be submitted to the Principal, Go ernment 
Victoria College, Pilzhat in the prescribed forms after the date of 
publication of the results of the qu .lifying examinations (Secondary School 
Leaving Certificate Examination , Pre-Degree Examination B. A. and B. Sc. 
Degree Examinations) as the casemy be. Requests for application forms 
received before the publicat.on of the results of the qualifying examinations 
will not be entertained . 

(b ) Applications for admission will be accepted for a period of seven 
days from the date of the receipt of myk list in this colleg : or receipt of 
S. S. L. C. book in the town . Application received after the 7th day will be 
considered only in the absence of suitable candidates from among those who 
applied earlier. 

(c) Only those who complete the age of 14 years on 1 October 1973 
shall be eligible for admission to the Pre-Degree course. 

There is no age 
restriction for admission to the I Year Deg ee Courses. 

4. Submission of marks:-Students for admission should give in their 
applications duly certified marks obtained by them in the qualifyi & ex..mi 
nations. Applications received without the attested marks will be summarily 
rejected . 

Those who desire an acknowledgement of receipt of their applications 
should enclose a self addressed and stamped postcard . The sanie will be 
returned to them stamped with the college stamp in recognitio of the receipt 

Eg . 172/3 


2 


of their applications in due course. 

Persons who intend to submit their 
applications direct will post them in the Principal s letter box kept in front of 
the Office. 

5. Se cction :-- Admission and selections to all classes are governed by 
the rules laid down by the Government from time to time. Principal s 
decision will be final. 

Interview cards will be sent to the provisionally selected candidates 
showing the date fixed for the interview . 

6. In additi n to the inter iew cards sent to them , candidates must 
produce the following documents in original at the time of interview with 


. 


- 


out fail . 


1. Certificate in support ofthe prescribed quilification for admission . 
2.. Transfer Certificate 
3. Conduct Certificate. 
4. Vaccination Certificate . 

As the S. S. L. C. Books will have to be surrendered to the College at 
the time of admission to the Pre-Degree class, students are advised to h.ve 
certified extr.cts of the marks in the S. S. L. C. Examination and the page 
containing the date of birth made out before admission . 

Backw rd Cl.ss candidates claiming fee concession must produce the 
Income and Community and Nativity certificates in the prescribed form 
failing which they will have to pay : ll the fees clue at the time of admission . 
The Sc eduled Castes and Scheduled Tribes candidates should produce the 
Cumm nity and the Nativity certificates from the concerned Taluk 
Tahsildar . 

Stu ent s from Universities other than Kerala , and Calicut.must 
produce in add tion to the above , the following documents: 

- (i) A certificate from the Principal of the College in which the 
student last studied that he has undergone the prescribed course for 
University Previous Examination , B.A. or B.Sc. Degree Examination as 
the case may be. 

( ii ) B.A. or B.Sc. Degree (Original or Provisional ) or statement of 
Grade or Pass at the University Previous Examination issued by the Registrar 
of the University co.cern.d. 

(ii) Students seeking admission from Universities other than Calicut 
and Kirala, to the Pre-Degree course must apply for grant of recognition 
of Examinations passed in other U..iversities. Similarly , candidates for 
Degree :nd Post Graducte Courses must apply for giant of Recognition 
and Matriculation in the prescribed form on their admission to the 
college . The fee for registraiion of matriculation and grant of recognition 
s Rs. 10 each without penalıy . 

Qplicants who fail to present themselves for interview with the docu 
nents specified above on the appointed date and time will forfeit their seats 
forthwith . 

Failure to remit fees on the day of admission , will also result 
!! forfeiture of seats. 
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7. The college offers instructions in the following courses of studies. 
(1) FRE-DEGREE COURSE FOR THOSE WHO HAVE 

PASSED THE S. S. L. C. EXAMINATION 
Part I : 

(i) English 

(ii) Malayalam , Tamil , Hindi, Sanskrit or Arabic . 
Part II: 

(i) Mathematics, Physics and Chemistry and Social studies. 
(ii) Biology , Physics and Ciemi try and Social Studies/ Basic Mathc. 

matics. 
(ii ) Indian History, World History and Economics & General Science 
(iv ) Indian History , World History and Malayalam & General 

Science 
(2 ) B.A. & B.Sc. (GENERAL ) THREE YEAR DEGREE 
COURSE FOR THOSE WHO HAVE PASSED THE 

PRE -DEGREE EXAMINATION 
Part I : 

English 
Part II: 

Malayalam , Tamil, Hindi, Sanskrit or Arabic. 
The following combinations are offered under Part III. 
Main 

B. A. Degree (Subsidiaries) 
H story 

General Economics , and Political 

Science 
Economics 

Indian History and Political Science . 
Economics 

Mathematics and Political Science. 
English 

Political Science and History of 

England 
Malayalam 

Related Language Sanskrit 
Sanskrit 

Indian History 
Hindi 

Indian History 

B.Sc. Degree (General) 
Mathematics 

Statistics and Physics 
Physics. 

Mathematics and Chemistry 
Chemistry 

Physics and Mathematics 

Zoology and Chemistry 
Zoology 

Botany and Chemistry 

( 3) B.Com ." DEGREE COURSE 
Part 

English 


Botiny 
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Part II : 

Tamil and Hindi 
Part III: 

General Economics, Modern Economic Development, Economics 
and CommercialGeography , Income Tax Law and Practice 
(4 ) POST GRADUATE COURSES 

(i) M.Sc. Applied Physics 
( ii) 

Statistics 
( iii) 

Botany 
(iv ) 

Zoology 
( v ) M.A. English 
(vi) 
>> 

Economics 
8. Fees:-Students on admission should pay in addition to their fees all 
the special University and extra -curricular fees due from them . Tuition 
may be paid on an instalment basis. Fees once paid will not be refunded . 

No fees will be collected from the students belonging to Scheduled Caste 
and Scheduled Tribe according to the production ofCommunity and Nati 
vity Certificates . 

Students belonging to converts from Scheduled Castes and Scheduled 
Tribes should produce certificates showing their community and nativity 
and those belonging to other Backward Classes and converts from them 
should produce community , nativity and 

income 

certificates from the 
Tahsildars concerned along with the other certificates required by the 
college at the timeof their admission to the college. 

PARTICULARS OF FEES TO BE REMITTED 
Tuition Fees (in eight equal instalments) : 

Rs. 
Post Graduate Course 

160 
B. A., B. Sc. and B. Com ., Pass Course 144 
Pre-Degree Course 

124 
Special (Fees: 
Library 

2 
Games 

7 for men and 
5 for Women 

(subject to revision ) 
Stationery 

3 
Calendar 
Medical Inspection 

2 (for Junior classes and 

Final Degree Classes.) 


5 


5 (per 


Laboratory : 

Rs. 
( 1) For B. Sc. 

10.(for main subject and 5 

for each subsidiary subject 

other than Mathematics.) 
(2 ) For M. Sc. ( Except Mathe 45 (to be paid in 3 instalments 

matics) 

of Rs. 15 each ) 
(3 ) Pre -Degree 

science subject) 
(Biology is treated as one 

single subject) 
Magazine 

3 
Visual Education 

1 
Association 
College Day 

Poor students Aid Fund 
University Fea : 
(1) Matriculation Registration 

10 
(2) Fees for recognition of Exami 

nations passed from other 
Universities 

10 
(3) Affiliation Fee for 

Inter 
Collegiate Tournaments 

1 per student 
(4) University Union Fee 
Caution Money Deposits: (will be returned at the end of the course 
deducting dues if any) 
Class "Library 

Laboratory 
Pre -Degree Rs. 2 

Rs. 20 
B. Sc./M.Sc. Rs. 25 

Rs. 25 
B. Com /B . A /M . A. Rs. 25 
Those who become members of the Tennis, Cricket and Hockey clubs 
may be required to pay extra subscriptions. 

9. N.C.C: -N . C C. training is compulsory for all men students 
seeking admission to the Pre-Degree course, the first year of the Degree 
course, students who do not secure the mininum prescribed attendance of 
70 % at the N. C. C. parades and 75 % at the lectures and practical will 
not be allowed to sit for the Examinations.. 

10. Hostels:-The Warden is in sole charge of the management of the 
hostel and rules regarding admission to hostels, etc., can be obtained from 

Hos: el 
direct. There is a Women s 
the Warden of the hostels 
accommodate 100_3 

0 students. 
g . 172 !J. 
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i1. Government Victoria College Co -operative Society :—There is a Co 
operative Stationery Society attached to the college . Students who are 
eighteen years and over in age are eligible to become members of the 
Stationery Society taking shares of the value of Re. 1 each and paying an 
entrance fee of 10 paise. Those below the age of eighteen may become 
associate members by paying an associate fee of 25 paise and an . entranc 
fee of 6 paise . Application for membership or associateship should be made 
to the Secretary of the Society in the appropriate form after admission to 


he College 


Palghat. 


V. ANANTEANARAYANAN , 

Principal. 
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PART I 


GOVERNMENT SANSKRIT COLLEGE, PATTAMBI 

PROSPECTUS FOR 1973-74 
1. The College will re-open on Monday, 4th June 1973 . 
. 2. The College offers instruction in the following ounce of stady 
under the University of Calicut: 

I - PRE- DEGREE COURSE ( Two YBARO) 
Part I (i) English 

(ii) Language other than English - Sanskrit, Malayalam , 

Hindi, Arabic 
Part II (1) Optional subjects- 

(i) Sanskrit Sastra , Sanskrit Sahithya and Indian History . 
( ii) . Malayalam , Sanskrit Sahithya and Indian History. 
(iii) Elements of Commerce, Book -keeping and Accountancy , 

Commercial Correspondence and Commercial 

Geography. 
(iv ) Mathematics, Physics, Chemistry. 
(v) Physics, Chemistry, Biology . 

(vi) Indian History , World History, Economics. 
Part II (2) General Science for Part II (1) (i), (ii), (iii) and (vl) 

Social Studies for Part II (1) (iv) 
Basic Mathematics for Part II (1) (v) 

II - B . A. (THREE YEAR COURSE ) 
Part I English . 
Part II Additional Language - Sanskrit , Malayalam , Arabic , 

Hindi. 
Part III Optional Subjects 

(i) Sanskrit Sahithya (Special) 
(ii) Malayalam Language and Literature (Main ) with 

Sanskrit Subsidiary. 
( iii) Economics (Main ) 

(a ) Mathematics and Political Science (Subsidiaries ) 

(b ) Indian History and PoliticalScience (Subsidiaries ) 
* (iv) Hindi (Main ) 
* Subject to the approvalof the University . 
Eg. 167/J . 
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Age rule 


III-B.Sc. 
+ 1 . Botany (Main ) with Zoology and Chemistry (Subsidiaries) 
* 2 . Chemistry (Main ) with · Mathematics and Physics 
(Subsidiaries) 

IV - B . Com . 

V - M.A . 
1. Sanskrit Sahithya (Special) 

2. Malayalam . 
3 . All applications for adinission to the Pre- Degree , B.A., B.Com . 
and M.A. classes should reach the Principal within 15 days of the publica 
tion of the results of the respective qualifying examinations, 1973. 

4. Age rule for admission to various courses (circular GA3/22229/69 
of the University of Calicut) 

Course 
1 . Pre- Degree candidates 14 years on the Ist day of 

should have attained October of the year of admi 
the age of 

ssion . 
2. B.A. 

16 years on the 15th July of the 

year of admission . 
3. B. Com . 

Exemption from the operation of the age rule will not be granted . 
Candidates who do not satisfy the rules need not apply for admission . 

5. Application for admission should be made in the prescribed form 
which can be had from the college office on payment of a registration fee of 
Rs. 2 either in cash at the college counter, or by money order addressed to 
the Principal. (Postal orders will not be accepted ) . 

6. Requisition for application forms by post must be accompanied by 
the registration fee of Rs. 2 and a self -addressed and sufficiently stamped 
cover (size 9" x 41"). Request without these will not be considered . 

7. Application for Pre-Degree Course must contain a copy of marks 
obtained at the S.S.L.C. Examination , certified by the head of the high 
school or by a gazetted officer. Application for Degree classes must contain 
copies of the University Previous Examination or Pre-Degree Examination 
marks certified by a gazetted officer . Applications for M.A. Course must 
, contain copies of the marks obtained in the language concerned at the B. A. 
or B.Sc. Degree Examinations, duly certified by a gazetted officer . 
8. Qualification for admission to M.A. 

(a) Por Sanskrit Sahitliya (Special) : A pass in B.A. Sanskrit 
with a minimum of 45 % marks in Sanskrit Sahithya under Part III. 

.* Subject to the approval ofthe University . 


Do. 
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(b ) For Malayalam Language and Literature : A pass in B. A 
or B.Sc. Examination with a minimum of45 % in Malayalam under Part III 
or Part II subjects. 

9. Original mark list should be produced at the time of admission to 
the Pre-Degree , Degree and Post-graduate Courses. 

10 . Students from other Universities or bodies are eligible for admis 
sion to the Three Year Degree Course only if they have passed the Pre 
University or equivalent examination after a total of 12 years institutional 
study . 

11. Students from a University other than Calicut must produce 
migration certificates and certificates equivalent to the qualifying examina 
tions from the Registrar of the University concerned . 

12. Admission and selection to all classes are governed by the rules 
aid down by the Government. Interview cards will be sent : o the provi 
sionally selected candidates indicating the date fired for the interview . In 
addition the interview cards sent to them , candidates must produce the 
following documents in original at the timeof interview : 

(a ) Certificate in support of the prescribed qualification for 
admission . 

Transfer Certificate . 

Conduct Certificate from the lead of the institution last 
attended . 

(d ) Vaccination Certificate . 
13. The following fee will leave to be paid by the student selected for 
admission : 

(1) Tuition fee (payable in 8 equal instalments ) 
(i) Pre -Degree 

Rs. 124 (per annum ) 
(ii) B.A. 

Rs. 144 
M.A. 

Rs. 160 
(iv ) B.Com . 

Rs. 144 
Half fec concession is available for all students admitted to the 
option 1 Part II (1) (i) Sanskrit of Pre-Degree and Par : III (i) B. A. Sanskrit 
Sahithya (Special) and M.A. Sanskrit Sahithya ( Spec al) 

(2) Special fee (payable at the time ofadmission ) 
1. Admission fec 

Rs. 10 
2. Library fee 

Rs. 2 
3. Stationery lec 

Rs. 3 
4. Games fee 

Rs. 7. (in the case of men and 

Rs. 5 for women ) 
5. Medicalinspection fee .. Rs. 2 ( at the time of admission 

and every , alternate year 
thereafter ) 


9 ) 
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6. Calendar fee 

Re, 
.7 . Magazine fee 

Rs. 3 
8. Association fee 

Rs. 2 
9. Matriculation fee 

Rs. 10 (in the case of Pre-Degree 

admission ) 
10. Visual education fee .. 

Re. 1 
11. University Union fee .. Re. 
12. Laboratory fee 

Rs. 5 (per science subject of 

Pre -Degree ) 
Rs. 10 (per main subject of. 

B.Sc. ) 
Rs. 5 ( per Subsidiary science . 

subject of B.Sc. ) 
13 . Caution deposit 

Rs. 25 ( in the case of Pre-Degree 

Arts and Commerce 
Groups and B.A., B.Com . 

and M.A. Courses) 
Rs. 40 ( in the case of Pre-Degree 

Science Groups) 
Rs. 50 (in the case 

of B.Sc. 

Course) 
14. Recognition fee of Rs. 10 in the case of all students, who have passed 
the S.S.L.C. Examination outside Kerala State and those who come from 
Universities other than Calicut . The former should produce certificates of 
eligibility for college a mission and latter migration certificate at the time of 
admission. Candidates for admission to the B.A., B.Com . Degree Courses 
from other University should produce a certificate of 12 years institutional 
study from the head of the institution last attended . 

15. Matriculation fee at the rate of Rs. 10 per student will be realised 
in the case of all Pre-Degree admissions. Students who have passed their 
qualifying examination from the Universities other than Calicut University 
should matriculate afresh in the Calicut University . They also should pay 
the matriculation fee of Rs. 10 each . 

16. A contribution of Re. 1 towards the Student s Aid Fund. 
17. University tournament affiliation fee of Ro. 1. 

18. No fee of any kind will be collected from the students belonging 
to the Scheduled Castes and Scheduled Tribes. The entries in their S.S.L.C. 
Book will be considered as proof of the community ofsuch students . 
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19 . Converts and Other Backward Classes should produce nativity , 
community and income certificates specifying the area , viz ., old T.C. arca 
or old Malabar area and the sub-caste from the Tahsildar concerned along 
with the other certificates required by the college at the time of their 
admission . Only bona fide subjects of the Kerala State are eligible for the 
concession . 

20 . N.C.C , Training for all students will be governed by the rules in 
force. 

21. The Principal reserves the right to reject any application for 
admission without assigning any reason therefor. 


. 


Government Sanskrit College, 
Pattambi, dated 5-4-1973 . 


S. HARIHARAN , 

Principal 


Eg . 187135 
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PART III . 

GOVERNMENT COLLEGE, TRIOHUR 
PROSPECTUS 1973-74 

1st June 1973. 
The College re -opens on 4-6-1973 . 

1. The College is functioning in the premises of the Government 
Training College, Palace Road, Trichur. 

2. The College offers instruction in the following courses of study under 
the University of Calicut: 
1. PRE -DEGREE COURSE ( 2 YEARS) 
Part I (i) English 

(ii) Language other than English - Malayalam , 

Hindi, Arabic and Sanskrit (subject to 

approval of the University) 
Part II (1) Optional subjects 

1. Indian History, World History , Economics 

(one batch of 80) 
2. Elements of Commerce, Book -keeping and 

Commercial Correspondence (one batch 80 ) 
Part II (2 ) General Science 
II.B.A. ( THREE YEAR COURSE ). 

Part I English 
Part II Additional Language- Malayalam , Arabic, Hindi and 

Sanskrit (subject to approval of the University) 
Part III Optional subjects: 

1. Economics (Main ), Indian History and Political 

Science (Subsidiaries) 
2. History (Main ), Political Science and Economics 

( Subsidiaries) 
3. All applications for admission to the Pre-Degree, B.A. classes should 
reach the Principal with in 10 days from the date of publication of results of 
the qualifying Examinations. 

4. Age rule for admission to various courses (circular GA 3/22229/69 
of the University of Calicut). 

Course 
1. Pre -Degree candidates should 14 years on the 1st day of October 

have attained the age of of the year of admission . 
2. B. A do . do . 16 years on the 15th July of the 

year of admission 
Lg . 1702 
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Exonaption from the operation of the age rule will not be granted . 
Candidates who do not satisfy the rules need not apply for admission . 

5. Application for admission should be made in the prescribed form 
swhich can be had from the college office on payment of a registration Ice of 
Rs. 2 either in cash at the college counter, or bymoney order addressed to 
the Principal (Post-:l orders will not be accepted ). 

6. Requisition for application forms by post must be accompanied by 
the registration fee of Rs. 2 and a self addressed and sufficiently stamped 
cover (size 9" x 44"). Request without these will not be considered . 

7. Application for Pre-Degree course must contain a copy of marks 
obtained at the S. S. L. C. Examination , certificd by the head of the high 
school or by a gazetted officer, Application for Degree classes must contain 
copies of the University Previous Examination or Pre-Degree Examination 
marks certified by a cazetted officer . 

8. Originalmark list should be produced at the time of admission . 

9. Students from other Universities or bodies are eligible for admission 
to the three year degree course only if they h ve passed the Pre-University or 
equivalent examination after a total of 12 years institutional study . 

10. Students from a University other than Kerala mlist produce migra . 
tion certificates and certificates equivalent to the qualifying examinations 
from the Registrar of the University concerned . 

11. Admission and selection to all classes are governed by the rules laid 
down by the Government. Interview cards will be sent to the provisionally 
selected candidates indicating the date fixed for the interview . In addition 
to the interview cards sent to them , candidates must produce the following 
documents in original at the time of interview : 

(a ) Certificate in * support of the prescribed qualification for 

admission . 
(b ) Transfer certificate . 
(c) Conduct certificate from the head of the institution last 

attended . 
(d) Vaccination certificate.., 
12. The following fees will have to be paid by the student selected for 
adinission : 
:: (1 ) Tuition fee (payable in 8 equal instalments). 

Rs. 
(i) Pre -Degree 

124 ( per annum ) 
( ii) B. A. 

144 
( 2) Special fees (payable at 

the ime of adinission ) 
Admission fee 

10 
2. Library fec 

2 


1 . 
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Rs. 
3. Stationery fec 

3 
4. Games fec 

7 ( In the case of men and Rs. 5 

for women ) 
5. Medical inspection fee 2 (at the time of admission and 

every alternate year there 

after ) 
6. Calendar fee 
7. Magazine fee 

3 
8. Association fee 

2 
• 9. Matriculation fee 

10 
10. Visual education fee 1 
11. University Union fee 1 
12. Caution deposit 

25 
13. Recognition fee of Rs. 10 in the case of all students , who 

have passed the S. S. L. C. Examination outside Kerala 
State and those who come from Universities other tha ) 
Kerala . The former should produre certificates of 
eligibility for college ar mission and latter migration certi 
ficate at the time of admission . Candidates for admission 
to the B.A. degree courses from other Universities should 
produce a certificate of 12 years institutional study from 

the head of the institution last attended . 
14. A contribution of Re. 1 towards the student s aid fund . 

15. University tournament affiliation fee of Re. 1. 
13. No fec of any kind will be collected from the students belonging to 
the scheduled castes and scheduled tribes. The entries in their S. S. L. C. 
Book will be considered as proof of the community of such students . 

14. Converts and other backward classes should produce_nativity , 
community and income certificates specifying the area viz ., old T. C. area 
or old Malabar area and the sub -caste from the Tahsildar concerned along 
with the other certificates required by the college at the time of their 
admission . Only bonafide subjects of the Kerala State are eligible for Fec 
concession . 

15. N.C.C. Training for all students will be governed by the rules in 
force. 

16. The Principal reserves the right to reject any application for admis . 
sion without assig ing any reason therefor . 


T. R. SUBBAYAN , 

Principal. 


Government College , 

Trichur . 


do. 
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NOTIFICATION 
No. SIE - 6 /1555 /73 

30th May 1973. 
The undermentioned books which had been prescribed during 1972-73 
have becen changed during 1973-74. 
1. Malayalam Reader 

Std . I 
2 . do . 

II 
3 . 

do . 
4 . 
5. Tamil Reader 

Std . 
6 . 

do . 
7 . do. 
8 : 

do. 
9. Kannada Roader 

Std . 
10 . 

do. 
11. 

do . 
12 . do. 

X 
13. Hindi Reader 

Std . .v 
14. English Reader 

Std . VI 
15. Non -detailed Text book Std . X (Albert Einstein ) 
Subject books: General Science, Mathematics and Social Studies text books 
in Standard VIII have been changed as noted below : 
1. Science Std . VIII Biology 

Malayalam 
in three books 

Chemistry 

English 
Physics 

Tamil and Kannada 

versions 
2. Mathematics 

Part I 
VIII in two books Part II 

do . 
3. Social Studies 


VIII in two books History & Civics 


Other text books prescribed during 1972-73 are represcribed except 
Special English in Standard IX and X. 

Change in supplementary Readers for Special English will be notified 
separately. 


Office of the Director of 
Public Instruction, Trivandrum 


(Sd .) 
Director of Public Instruction . 


G.102 J: 
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MEDICAL COLLEGE , CALICUT 


TRAINING COURSE FOR LABORATORY TECHNICIANS 

PROSPECTUS FOR 1973-74 . 


Thc Laboratory Technicians Course (Medical) in the Medical College , 
Calicut will commence in September 1973. 24 students will be admitted 
to the Course. 

1. Eligibility for admiss on.- A pass in the Pre-degree examination of the 
Calicut University with medical science group (Physics, Chemistry and 
Biology or Botany or Zoology ) as its optional subjects or an equivalent 
examination of any other university recognised by the University of Calicut. 
Preference will be given to the candidates who have passed the B. Sc . 
examination . 

2. Age.--Applicants should have completed 18 years of age on first 
July 1973 and should not be above 21 years of age and should be in sound 
health . ( The upper age limit is relaxable by 3 years in the case of students 
belonging to Scheduled Castes and Scheduled Tribes and 2 years in the case 
of candidates from Other Backward Communities). In the absence of 
sufficient number of candidates within the age-limit the applications of 
overaged carididates will also be considered . 

3 . Duration . The course of training shall extend over twelve months. 

4. Course of training and examinations. The course of training shall be 
given at the Medical College, Calicut. The course consists of training in 
laboratory methods, technique and management in 

the following 
laboratories : 

Biochemistry , Bacteriology, Parasitology, Chemical Pathology, 
Haematology , ani Pathology. 

At the end of the course, an examination will be held with written , 
oral and practical tests in Biochemistry , Paihology and Bacteriology and 
certificates will be awarded to successful candidates. 50 per cent marks in 
cach of the above three papers is required for a pass. Candidates failing in 
any subject will have to undergo an additional course at their expense in 
the failed subject and appear for the next examination . They will be 
qualified for appointment as Laboratory Technicians Assistants it the 
Medical Colleges, Public Health Laboratories, Hospitals and other 
Medical Institutions. 

5. Fees. - A tuition fee of Rs. 120 per annum will be levied for the 
course . 

6. 9 + 1. 
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6. Application forms.- Application forms ca .. be had from the Principal, 
Medical College , Calicut on payment of Rs. five towards the cost at the 
Office counter. Applicants desiring to have the forms sent to them by post 
should remit Rs. 6 50 for each application form by money order. Moncy 
orders which do not contain in the money order coupon the full address 
of the candidates and the course for which the application form is required 
will not be accepted . Postal orders will not be accepted . This amount is 
not refund i le. 

7. How and when to apply.--Application forms correctly filled together 
with the following documents should reach tle Principal, Medical College, 
Calicut before 5 p . m . on 1-8-1973. Late applications will not be 
considered 

(i) True copy of the mark list of qualifying examination (Pre 
Degree mark list) . 

(ii ) B.Sc. mark list or course certificate in the case of applicants 
who have completed degree course in Science. 

(iii ) Treasury chalan from any State Treasury in the Kerala State 
for Rs. 5 (Rupees five, only credited to the Government of Kerala under the 
hcad " XXIII Medical (a ) Medical School and College Fees (v ) Medical 
College, Calicut” . This application fee may also be paid in cash or 
remitted bymoney order in which case the receipt should be attached with 
the application . This amount will not be refunded in the case of those who 
fail to get admission . (Scheduled Castes, Scheduled Tribes and Kudumbi 
stude ts are exempted from payment of registration fee). 

( iv) True copies of two recent conduct and character certificates 
ofwhich one is to be from the Principal of the College in which the candi 
date studied last. This should also mention the candidate s excellence , 
if any , in extra curricular activities. 

(v) Certificate of physical-fitness in the prescribed form . 
(vi) True copy of the certificate to prove the date of birth . 

(vii) Transfer certificate (this should be produced at the time of 
admission ). 

(viii) Certificate of community obtained from an officer not below 
the rank of Tahsildar or any officer who is authorised to issue such a 
certificate , in the case of Scheduled Castes, Scheduled Tribes and Other 
Backward Communities . 
N. B. - The original need be produced only at the time of interview 

or when called for . 
Application with the prescribed documents should be sent by registered 
post is the Principal. Medical College Calicut in the envelope attached . 
Applications submitted with certificate defective or incomplete will be 
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rejected . 

No application will be received in person in the College Ottice 
except on the last date for the submission of application . 

8. Dale of joining . Selected candidates should join the course on the 
date which will be notified . 


Dr. M. SUKUMARAN , 


Medical College, 

Calicut. 
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MEDICAL COLLEGE , TRIVANDRUMI 
Admission to Certified Radiological Assissants Course 

PROSPECTUS FOR 1973-74 


The Certified Radiological Assistants Course will commence in the 
Medical College , Trivandrum in August, 1973. 20 Students will be admitted 
to the course . Five seats will be reserved for departmental candidates 
nominated by Director of Health Services and who possess mini 
mum qualification prescribed for admission to the Course and the 
remaining seats will be divided among male and female candidates in the 
ratio of: 7 : 8 . 

1. Eligibility for admission. - Those who have passed the Pre-degrec Exa 
mination with Physics, Chemistry and Biology as its optional subjects or its 
equivalent examination , will be eligible for admission . 

2. Age . - Applicants should have completed 18 years of age on 1st July , 
1973 and should not be above 23 years of age and should be in sound health . 
( The upper age- limit is relaxable by 3 years in the case of students belong . 
ing to Scheduled Castes and Scheduled Tribes and 2 years in the case of 
candidates from Other Backward Communities). No relaxation of age- limit 
prescribed will be made on any account. 

3. Duration .-- The Course is a full -time course of 2 years duration i. c., 
18 months for course proper and 6 months for practical training in the 
Radiology Department of the Medical College Hospital, Trivandrum . In 
the case of departmental candidates, the period of training will be 14 years 
i. e., they need not undergo the six months practical training .. 

4. A tuition fee of Rs. 120 per annum will be levied for the Course. 
A sum of Rs. 25 will also be realised as Caution Deposit on admission which 
will be returned after recovering the dues if any , to the Collegiate Institu 
tions, on completion of the training . The fee for Part I, II and III of 
Examinations is Rs. 20 each . 

5. Application forms.-- Application form can be had from the Principal, 
Medical College, Trivandrum - 11, on payment of Rs. 5 towards the cost of 
the form at the Office Counter and Rs. 6.50 if it is to be sent by post. 
Applicants sending the amount by Money Order will note that the Money 
Orders which do not contain in the M.O. Coupon the full address of the 
candidate and the Course for which the application form is required will 
not be accepted. Postal Orders will not be accepted . This amount is not 
refundable . 

6. Application forins duly filled in with attested copies of the 
following certificates and a chalan for Rs. 5 towards registration fee credited 
t the Government of Kerala under the Head “ XXIII Medical (a ) Medical 
Schoolanu Gullege fees (in ) Medical College, Trivandrun" siouid reach 

G. 923 


2 


the Principal, Medical College, Trivandrum - 11 , not later than 4 p . m . on 
30-7-1973. This registration fee is not refundable. (Scheduled Castes, Sche 
dulcd Tribes and Kudumbi Students are exempted from payment of 
registration fee ). Applications received after the due date will not be 
considered . 

(i) True copies of pass certificate and mark list of Pre-degree 

attested by a Gazetted Officer. 
(ii) True copies, attested by a Gazetted Officer , of S. S. L. C./. 

E.S.L.C. 
(iii ) True copies of two recent conductand character certificates one 

from the Headmaster of the School or the Principal of the 
College , in which the candidate had studied last and arrother 

from any other respectable person who knows the candidate. 
( iv ) True copy of certificate of recent vaccination against small-pox 

and inoculation with T. A. B. Vaccine, not earlier than three 

months before application . 
(v) Transfer certificaté (this should be produced at the t me of 

admission ). 
(vi) Certificate of Community obtained from a Revenue Officer not 

below the rank of a Tahsildar or any other Officer who is 
authorised to issue such Certificate. ( in the case of S. C., 

S. T. and O. B. Cs. only ) . 
Note :—Applications submitted with certific tes defective or incomplete 

will be rejected 
7. Applications should be sent by Registered Post in the envelope enclosed . 
No application will be received in person i the College Office except on 
the last date for the submission of application i. 

8. The candidates selected for the course have to find their own 
accommodation for their stay. 
Medical College , 

N. RADHAKRISHNAN , 
Trivandrum . 

Principal. 
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KERALA STATE HOUSING BOARD, TRIVANDRUM 
NOTIFICATION UNDER SECTION 50 OF THE KERALA STATE 

HOUSINO BOARD ACT, 1971 
Palghat Housing Accommodation Scbeme-Kalleppally 
No. 2232 /73/HB. 

May 1973 
" It is hereby notified that the Kerala State Housing Board has framed a 
Housing Accommodation Scheme under the provisions of the Kerala Stato 
Housing Board Act, 1971 for the area comprised within the boundaries 
described in the schedule hereunder. 

All particulars of the aforesaid Housing Scheme including the 
following documents may be seen free of cost during office hours on 
any working day at the office of the Board situated at Santhi Nagar 
near Governments Press Road , Trivandrum and the office of the Regional 
Engineer , Calicut Housing Unit, Cherooty Road, Calicut. 

1. Draft Clauses of the scheme. 
2. A map of the area comprised in the scheme. 
3. A statement of the land to be acquired for the scheme. 
4. A statement of the land to which the Board proposes 

to levy betterment fee . 
Copies of the documents mentioned in item Nos. I to 4 above can be had 
from the Secretary of the Board or the Regional Engineer, Calicut 
Unit on payment of the prescribed fee. Any person objecting to the scheme 
may file his/her objections in writing before the Secretary of the Board 

within one month from the date of publication of this notification . Any 
* notice required to be served by the Board in respect of the scheme shall for 

the purpose of these presents be deemed to be sufficiently served if it is left 
at the residence of the addressees and such notice shall also be deemed to be 
properly and duly sorved if it is sent by registered post to the party s 
residential address and such service shall be deemed to have been made at 
the time at which the vegistered letter would in the ordinary course be 
delivered eventhough returned unserved. Objection received after the said 
day will not be considered . 

The Board is of opinion that by the execution of thisscheme the laids 
lying adjacent to the area comprised in the scheme will be increased in 
value and therefore subject to the approval of the Government, the Board 
declare that betterment fee shall be payable to the Board by the owner of 
the land or any person having an interest theiein in respect of the increase 
in value of the land resulting from the execution of the scheme. Notice 
upder section 52 will be served on those who are liable to pay, betterment 
fee and final assessment made. 
G. 27 /V 
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കേരളം സ ° റേറററ് ഹൗസിംഗ് ബോർഡ് ആഫീസിൽനിന്നും 
1971 - ലെ കേരളാ സ്റേറററ് ഹൗസിംഗ് ബോർഡ് ആക്ററ° 50 -ാം 

വകുപ്പും പ്രകാരം പരസ്യപ്പെടുത്തുന്നത് 


കേരളാ സ്റേറററ് ഹൗസിംഗ് . നബാർഡിൽ നിന്നും 1971 - ലെ കേരളാ 
സ്റേറററ് ഹൗസിംഗ് ബോർഡ് ആക്ററിലെ വ്യവസ്ഥകൾ പ്രകാരം താഴെ 
പറയുന്ന ഷെഡ്യൂളിൽ 

വിവരിക്കുന്ന അതിരുകൾക്കുളളിൽ കിടക്കുന്ന 
സ്ഥലത്ത് 

ഹൗസിംഗ് സ്കീം ഏർപ്പെടുത്തുന്നതിനുവേണ്ടി ഒരു 
പദ്ധതി ആവിഷ്ക്കരിക്കുന്നതായിട്ട് ഇതിനാൽ എല്ലാപേരെയും തെര്യ 
പ്പെടുത്തിയിരിക്കുന്നു . 


ഒരു 


r" 


താഴെ പറയുന്ന പ്രമാണങ്ങൾ ഉൾപ്പെടെ ടി പദ്ധതിയെപ്പററിയുളള എല്ലാ 
വിവരണങ്ങളും തിരുവനന്തപുരത്ത് ശാന്തിനഗറിലുളള " കാർഡാഫീസിലും 
കോഴിക്കോട്ട് റീജിയണൽ ഇഞ്ചിനീയർ ആഫീസിലും സൂക്ഷിച്ചി 
ട്ടുണ്ട്. ആയവ ആഫീസ് സമയങ്ങളിൽ സൗജന്യമായി പരിശോധിക്കാവുന്ന 
താണ്, 


.1 . 
2 . 


3 . 


ഹൗസിംഗ് സ്കീമിൻറ കരടുവ്യവസ്ഥകൾ ഉൾക്കൊളളുന്ന രേഖ , 
ഹൗസിംഗ് സ്കീം ഉൾപ്പെട്ട സ്ഥലത്തിന്റെ പ്ലാൻ . 
ഹൗസിംഗ് സ്കീം ആവശ്യത്തിലേക്ക് പൊന്നുംവിലയ്ക്ക് എടുക്കാൻ 
ഉദ്ദേശിക്കുന്ന സ്ഥലത്തെപ്പററിയുളള, സ്റേറററ്മെൻറ്. 
ബെറ്റർമെൻറ് ഫീസ് ചുമത്തുന്നതിന് വിധയമായ വസ്തുക്ക 
ളുടെലിസ്റ . 


1 വന്നു മുതൽ നാലുവരെ ( പമാണങ്ങളുടെ പകർപ്പ് ബോർഡ് സെക്രട്ടറി 
യിൽനിന്നോ കോഴിക്കോട്ട് റീജിയണൽ ഇഞ്ചിനീയറിൽ നിന്നാ ചട്ടപ്രകാരമുളള 
ഫീസ്അടച്ചാൽ കിട്ടുന്നതാണ്. 


മുതൽ 30 


ടി പദ്ധതി യപററി ആക്ഷേപം ഉളള പക്ഷം ഈ നോട്ടിഫിക്കേഷൻ 
പ്രസിദ്ധീകരിക്കുന്ന തീയതി 

ദി വ സ ത്തി നകം രേഖാമൂല 
മായി ടി ബോ . ഡ സ കട്ടറിയെ അറിയിക്കേണ്ടതാകുന്നു .. 

ബോർഡ 
നൽകേണ്ടതായ 

ഏതൊരു - നോട്ടീസും ബ ന് ധ പ്പെ ട്ട വ്യക്തിയുടെ 
താമസസ്ഥലത്ത്പതിച്ച്നടത്തുകയോതപാൽമാർഗ്ഗം അയാളുടെഅറിയപ്പെട്ട 
മേൽവിലാസത്തിൽ അയച്ചുകൊടുക്കുകയോ ചെയ്താൽ ആയത് ആ ആൾ 

കൈപ്പറ്റിയതായി പരിഗണിക്കുന്നതാണ്. ടി തീയതിക്കുശേഷം കിട്ടുന്ന 
ആക്ഷേപങ്ങൾ പരിഗണിക്കുന്നതല്ല , 
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ഷഡ്യയ 


താഴെ കാണിക്കുന്ന അതിരുകൾക്കുളളിൽ കിടക്കുന്ന പാലക്കാട് താലൂക്കിൽ 
. പാലക്കാട് II വില്ലേജിൽ കല്ലുപ്പുളളി അംശത്തിൽ T. S. No. 715/1A, 
11 ഏക്കർ 50 സെൻറിനം 4.6539 ഹെക്ററർ സ്ഥലം. 


അതിരുകൾ 
വടക്ക് - സർവ്വ 704 
കിഴക്ക് റോഡ 
തെക്ക്- സർവ്വ 715/1 B , 738 , 737, 736, 735 , 734, 733, 732, 727: 
പടിഞ്ഞാറ് സർവ്വേ 711 , 712 , 713 , 708 

മേൽ കാണിച്ചിട്ടുളള സ്കീം നടപ്പിലാക്കുന്ന , മുറയ്ക്ക് ടി സ്കി . 
അതിർത്തിയോട് ചേർന്ന് കിടക്കുന്നവസ്തുക്കൾക്ക് സ്വാഭാവികമായും വില 
കൂടുമെന്ന് ബോർഡിന് ബോദ്ധ്യം വന്നിരിക്കുന്നതിനാൽ ടി വസ്തു ഉടമ 
കളാ വസ്തുക്കളാഴ് ബന്ധപ്പെട്ട തൽപര കക്ഷികളോ, ഹൗസിംഗ 

ബാർഡിന് ബൈററർമെൻറ് ഫീ കൊടുക്കേണ്ടതാണെന്ന് ഗവൺമൻറി ൻറ 
അനുവാദത്തിന് വിധേയമായി ഇതിനാൽ ( പഖ്യാപനം ചെയ്യുന്നു . ബെറ്റർ 
മെൻറ 

കൊടുക്കാൻ ബാദ്ധ്യസ്ഥരായവരുടെ പേർക്ക് " ഹൗസിംഗ് 
ബോർഡ് ആക്റ് 52 -ാം വകുപ്പും പകാരം നോട്ടീസ് നടത്തി തീരിമാന . 
ചെയ്യുന്നതായിരിക്കും. 


1ܩܘ 


( ഒപ്പ്) 

സെകട്ടറി , 
കേരളാ സ്റേറററ് ഹൗസിംഗ് ബോർഡ്, 


Kerala Gazette No. 24 dated 12th June 1973. 
PART I 

GOVERNMENT OF KERALA 
Public (Miscellaneous) Department 

NOTIFICATION 
No. 38507 /M3 /73 /PD . 

Dated , Trivandrum , 23rd May 1973 . 
In exercise of the powers conferred by clause (1) of Article 299 of the 
Constitution , the Governor of Kerala hereby makes the following amend 
ment to the Notification No. 4712 /M3/68 /PD dated 29-5-1968 appended to 
G.O. (P ) No. 170 dated 31-5-1968 of the Public (Miscellaneous) Department 
and published in the Kerala Gazette No. 26 dated 25-6-1968. 

AMENDMENT 
In the said notification 

in clause (c) under item XXXVI, after sub -clause (ii), the following 
shall be added as sub - clause (iv ) namely : - . 

“ Agreements or lease deeds in respect of buildings given on rent to 

CentralGovernment Departments by the Public Works Depart 
ment." 

By order of the Governor, . 
G. BHASKARAN NAIR , 

Special Secretary, 
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Kerala Gazette No. 24 dated 12th June 1973 
PART I 

GOVERNMENT OF KERALA 
Public (Miscellaneous) Department 

NOTIFICATION 
No. 47787/MS/73/PD . 

Dated , Trivandrum , 24th May 1973. 
- In exercise of the powers conferred by clause (1) of Article 299 of the 
Constitution of India the Governor of Kerala hereby makes the following 
amendment to the norificaton No. 4712 /M3/68/PD . dated 29-5-1968 
published in the Kerala Gazette No. 26 dated 25th June 1968 namely : 

AMENDMENT 
In the said notification in item XVII, " In the case of Industries 
Department.” after sub -clause (i) of clause (b) the following sub -clause shall 
be inserted , namely : 

“ (i) (a ) Agreements in respect of stipends and loans granted to the 
Kerala News Princ Project Trainees; and," 

By order of the Governor, 
G. BHASKARAN NAIR , 

Special Secretary. 


. 


Kerala Gazette No. 24 dated 12th June 1973 . 
PART 1 

GOVERNMENT OF KERALA 
Agriculture ( Forest ) Department 

ERRATUM 
No. 79512/F2/72/AD . 

Daled , Trivandrum , 29th May 1973. 
In the Agriculture (Forest) Department Notification I No.79512 /F2/72/ 
AD dated the 24th May , 1973, published as S. R. O. No. 331/78 in the 
Kerala Gazette, Extraordinary No. 451 dated the 24th May, 1973 , 
for " an area " read " areas" . 

By order of the Governor, 
P. G MURALIDHARAN , 

Secretary. 


G. 948 


Kerala Gazette No. 24 dated 12th June 1973 
PART I 

GOVERNMENT OF KERALA 

Abstract 
CO -OPERATION - GOVERNMENT SERVANTS CO-OPERATIVE SOCIETIES 

SHARE CAPITAL CONTRIBUTION TO - RULES FOR - APPROVED. 


AGRICULTURE (CO -OPERATION ) DEPARTMENT 
G. O. MS. No. 168/73 . 

- Dated, Trivandrum , 19th May 1973. 


Read : -- Letter No. CR (5 )-37962/72 dated 15-12-1972 from the Registrar 
of Co-operative Societies. 

ORDER 
Governor ent are pleased to approve the rules appended to this G. O. 
for the grant of Share Capital contribution to Government Servants 
Co-operative Societies. 

By order of the Governor, 
P. K. SARANGADHARAN , 

Under Secretary 


Rules for the grant of Share Capital contribution to the 

Government Servants Co-operative Societies 
1 . These rules may be called the Rules for the grant of share capital 
contribution to Government Servants Co-operative Societies. 

2. Financial assistance by way of contribution to the share capital of 
Government Servants Co -operative Societies will be sanctioned by the 
Registrar of Co-operative Societies to the Government Servants Co -operative 
Societies selected under the plan schemes. 

3. A Government Servant Co-operative Society to be eligible for assis 
tance under these rules shall satisfy the following conditions nainely : 

(a ) The Society must be one selected by the Registrar of Co-opera 
tive Societies under the plan schemes; 

(b ) The Society shall have a minimum membership of 100 and a 
minimum paid up share capital of Rs. 2,000; 

(c ) The Societies should have come into existence atleast three years 
before the date of selection ; 

( d ) Audit classification of the Society for the preceding year should 
not be less than C ; 
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(e) The Societies having a paid up share capital exceeding 
Rs. 50,000 are not eligible for assistance under these rules; 

(f) The Society should have a full-time paid Secretary/Manager/ 
Clerk ; 

( g ) The bs e laws of the Societies should have provision for advanc 
ing credit and for distribution of consumer articles to members; 

(h ) The Societies having area of operation estonding beyond a 
District are not eligible for assistance under these rules; 

(i) There should not be any overlapping of area of operation . 
4. The Societies to be eligible for assistance under these rules shall satisfy 
the following business requirements. 

(a ) The loans outstanding as on the 30th June of the preceding year 
should be not less than Rs. 1 lakh ; 

(b ) The Loans issued during the year should be not less than 
Rs. 50,000 ; 

(c) The Consumer business - Sales turnover per month on an 
average should not be less than Rs. 5,000 ; 

(d ) The percentage of overdues under loans to outstanding as on 
30th June ofthe preceding year should not exceed 10 % ; 

(e) The Societies should have a programme to raise their loans 
outstandings to Rs. 2 lakhs in a period of three years ; 

(f) . The sales turnover under consumer business should be enhanced 
to Rs. 1 lakh per year. 

5. The amount of such assistance shall be subject to a maximum of 
Rs. 10,000 on a matching basis with the paid up share capital. 

6. A Government Servant Co-operative Society obtaining Government 
assistance under these rules shall amend its bye -laws in such manner and 
maintain such records, books of accounts as the Registrar may from time to 
time prescribe. 

7. Application for Government participation under these rules should be 
submitted in Form No. A appended to these rules to the Registrar of 
Co -operative Societies through the Deputy Registrar concerned . It shall be 
supported by a resolution of the managing committee of the Society to 
permit such application and agreeing to abide by these rules. 

8. The Registrar of Co -operati Societies will be competent to sanction 
Government contribution to the Share Capital of Government Servants 
Co -operative Societies. 

9. The sanctioned amount shall be drawn . by an officer of the Society 
duly authorised for this purpose by the Board of Directors of the Society on 
a bill countersigned by the Deputy Registrar of the District concerned . 

10. The Society shall forward to the Deputy Registrar a printed share 
certificate in favour of the Governor of Kerala within one month of the 
encashment of the bill. 
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11. The society should agree not to refund any share ofmembers unless 
the ratio of shares contributed by them to the share contributed by the 
Government exceeds 1 : 1 ( ie the balance of total share capital including 
Government s share contribution remaining after such refund shall not be 
: less than twice the share contribution made by the Government). 

12. The Government contribution towards the share capital of a Society 
under these rules will be for a period of fifteen years repayable in ten 
annual equal instalments , the first instalment commencing from the 6th 
anniversary of the grant of the contribution . 

13. Notwithstanding anything contained in these rules or in the bye -laws 
of the societies, it shall be open to the Government or the Registrar of Co 
operative Societies to withdraw at any time the whole or any position of the 
Government shares in which case the society shall be liable to refund to 
Government the value of the shares so withdrawn . 

14. The dividend accruing on the share capital contribution by the 
Government shall be remitted to the treasury within one month after the 
declaration of the divider.d by theGeneral body of the Society, 

15. The Society receiving Government assistance under these rules shall 
execute an agreement in Form B appended to these rules. 

16. The powers and functions of the Registrar mentioned in these rules 
shall be exercisable also by other officers of the Co- operative Department 
authorised by the Registrar in this behalf. 

17. The Government may by order and for reasons to be stated exempt 
any Government Servants Co-operative Society or class of Socieries from any . 
of the provisions contained in these rules. 

APPLICATION 

FORM - A . 

( See Rule 7 ) 
1. No. and name of the Society 
2. Address of the Society 
3. No. of members on the date of application 
4. Authorised share capital 
5 . Paid up share capital as on date 

By Government 
Members 

Total 
6. Deposits and borrowing give details 
7. Amount overdue 
8. No. and date of General Body resolution 

requesting for State participation 

(enclose copy) 
9 . Share contribution required 

Rs. 
10 . Present financial position ( enclose a 

tentative balance- sheet as on date ) 
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Rs.... 


We hereby declare that the particulars mentioned above are true 
to the best of our knowledge and belief. We agree to abide by the rules and 
conditions prescribed by Government while sanctioning the contribution 
to the share capital of the societies. 

( Sd .) 
FORM - B . 

( See Rule 15 ) 
THIS AGREEMENT is executed on this the .. 

.day of 
one thousand nine hundred and seventy - threc BETWEEN . 
Society registered under the ... ..Act and having its registered 
office at.. 

..(hereinafter referred to as " the Society " ), 
of the one part and the Governor of Kerala (hercinafter referred to as 
" the Government ), of the other part. 
WHEREAS, the Society has applied to the Government for a sum of 

... (Rupees.. ...only ) by way of contribution to the 
share capital of the Society under the Rules for the grant of share capital 
contribution to the Government Servants Co- operative Societies (hereinafter 
referied to as " the Rules” ), 

AND WHEREAS at the request of the Society the Government have 
sanctioned a sum of Rs.. 

(Rupees .... ..only ) to the Socic y . 
as per Order No.........dated . 

(hereinafter referred to as " the 
said order" ) a copy of which is attached hereto and shall form part of this 
agreement as if incorporated herein subject to the terms and conditions 
hereinafter contained and those in the said order to which the Society 
has also agreed . 

Now THESE PRESENTS WITNESS AND IT IS HEREBY AGREED as follows : 
1. The Society shall utilise the share capital contribution of Rs... 
(Rupees .. ...only ) for the purpose of... 

(H. E. the 
purposes) and it shall not be utilised for any other purpose. 

2. The Society shall repay to the Government the share capital 
contribution of Rs...... in ten equal annual instalments at Rs..... 
(Rupees ... ...only ) ; the first instalment being payable at the expiry 
of 6th year from the date on which the share capital contribution was drawn 
by the Society and the subsequent instalments on the corresponding dates of 
the succeedings years. 

3. In the case of default in payment of the instalment of the share capital 
contribution in accordance with clause 2 above the Society shall pay a penal 
interest at the rate of........% per annum for the defaulted instalments . 

4. The Society shall furnish to the Deputy Registrar of Co-operative 
Societies a printed share certificate in favour of the Government within one 
month from the date of drawal of the amount. 

5. Notwithstanding anything contained in these rules or in the bye-laws 
of the Society but subject to the provisions of the Kerala Co-operative 
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Societies Act it shall be open to the Government to withdraw at any time 
without stating any reason whatsoever the whole or any portion of the 
Government contribution and the Society shall there upon forthwith 
refund the amount so withdrawn in a lumpat once. 

6. The Society shall remit the dividend accruing on the share capital 
contribution into the Government Treasury within one month from the date 
of declaration of the dividend by theGeneral Body of the Society. The 
dividend shall be payable on the share capital contributions made by the 
Government and then with the Society from time to time after deducting 
the repayment made by the Society . 

7. The Society shall strictly abide by all the terms and conditions con 
tained in the rules and in the said order. 

8. In case the Society commits breach of all or any of the terms and 
conditions herein contained or those contained in the Rules and in the said 
order the entire amount advanced shall becomerepayable in lump at once 
and the Society shall pay the same. 

9. It is hereby declared that the executants of this agreement on behal! 
of the Society shall have the power and authority to do so as per.. 
dated ... 

10. All sums found due to the Government under or by virtue of this 
agreement shall be recoverable from the Society and its assets movable and 
immovable under the provisions of the Revenue Recovery Act for the time 
being in force as though such sums are arrears of land revenue and in such 
other manner as the Government may deem fit. 
IN WITNESS WE....LEOF Shri.. 

.for and on behalf 
of the Society and Shri.... 

for and on behalf 
of the Government have hcreunto set their hands and the scal of the Society 
has hereunto been affixed the day and year first above written . 

Signed by Shri.. 
In the presence of witnesses -- 

1 . 
2 . 

Signed by Shri. 
In the presence of witnesses : 

1 . 
2 . 
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PART I 

GOVERNMENT OF KERALA 

Food (A ) Department 

NOTIFICATION 
No. 15985 /A4/72/ Fd. D. 

Dated , Trivandrum , 24th May 1973 . 
In exercise of the powers conferred by sub- sections (1) and (2 ) of section 
3 of the Essential Commodities Ac !, 1955 (Central Act 10 of 1955) read with 
the orders of the Government of India in the Ministry of Agriculture 
(Department of Food ) G. S. R. No. 316 (E ) dated the 20th June, 1972 , 
published in the Gazette of India Extraordinary , Part II, Section 3 , Sub 
section (i) dated the 20th June, 1972 , the Government of Kerala hereby 
make the following amendment to the Kerala Foodgrains Dealers Licensing 
Order, 1967, namely : 

AMENDMENT 
In Form A under Schedule II to the said order, after column 12 , 
the following column shall be added , namely : 
“ 13. Whether there is any other wholesale depot in the applicant s 

name or in the name of his relatives or whether the applicant 
is a partner of any firm for which a licence was issued under 
Kerala Food -grains Dealers Licensing Order, 1967” . 

By order of the Governor, 

K. B. WARRIER , 
Special Secretary , 


Explanatory Note 
( This note is not part of the amendment, but is intended to indicate 
its general purport) 

If a foodgrain dealer is allowed to deal in open market rice and 
rationed rice , even if it is in two different districts, chances of foul play are 
great. Therefore it has become necessary to curb such tendency for foul 
play by directing the applicant to furnish such information in the application 
for grant/renewal of licences under the Kerala Food -grains Dealers 
Licensing Order, 1967. 


G.395 . 


.. 
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PARTI 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 479 /73/LBR . 

Dated , Trivandrum , 24th April 1973 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of Prabha Textiles, Uralungal, Madappally 
College P. O. Badagara and their workmen represented by the Regional 
Handloom Textile Workers Union , Madappally College P. O. Badagara 
received by Government on 7-4-1973 is hereby published 

under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor, 

P. P. MATHULLA , 

Under Secretary . 
In the Labour Court, (Kerala State) Qailovi 
Dated this the 31st day of March , 1973 

Present : 
SHRI A. T. KUNHIKORA , B, A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 18/68 . 

Between 
The Management of Prabha Textiles , Uralungalo . Ia - appally College, 

P. O. Badagara 

And 
The workmen of the above concern represented by the R « gional 
Handloom Textile Workers Union , Madappally College, 

P. O. Badagara 
Representation : 
Shri P. S. Girish, 
Advocate, 

For the Union . 
Calicut 

AWARD 
This is an Industrial Dispute between the Management of Prabha 
Textiles, Uralungal, Madappally College, P. O. Badágara and the workmen 

G. A. 117 
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of the above concern represented by the Regional Həndloom Textile 
Workers Union , Madappally College, P. O. Badagara over lockout on 
12-9-1967 and 13-9-1967 referred to this Court for adjudication under 
Seciion 10 (1) (c) of the Industrial Dispuies Act, 1947 (Central Act XIV of 
1947) by the Government of Kerala , in their Order, Health and Labour 
(H ) Department, G. O. Rt. No. 298 /68 /HLD , Trivandrum , dated 
27-1-1968 . 

2 . In pursuance of notice issued, the parties appeared before Court 
and put in their respective staiements . 

3. The case of the union stated briefly is as follws: When the 
workers of the Prabha Textiles wentfor work on 12-9-1967, they found that 
the establishment was closed . In connection with the Kerala Bandh day, 
there was a call for closure of all the establishments in Kerala on 11-9-1967 
and the workers did not attend to work on that day. The management of 
the Prabha Textiles wanted to lockout the establishment as a punițiye 
measure for the absence of the workers on 11-9-1967 the Kerala Bandh day. 
The lockout continued up to 13-9-1967. The workers were not given any 
notice nor there was any sufficient reason to justify the inanagement s action . 
No strike was going on in that establishment. There was no occasion 0 
apprehend any eminent danger or damage to the properties or finished goods 
of the establishment. This action of lockout was re orted to as a punitive 
measure to rds workers for their absence on .11-9-1967 the Kerala Bandh 
day. It is submitted that themanagement s action of lockout is liable to be 
set aside and the workers are entitled to get the wages and services on the said . 
lockou : days. It is also stated that the workers are entitled to the lost Onam 
adv..nce which was usually given to the workers two days prior to Onam . 
Under the circumstances, the request of the union is to declare the lockout 
illegal and pass an award entitling the workers to get their wages and 
services on the s.id lockout days and the lost Onani advance. 

4. The case of the management is that the claim of the union that a 
lockout was ceclared in Prabla Textiles on 12-9-1967 and 13-9-1967 is false. 
There was a call for non work on 11-9-1969 by certain political parties in 
Kerala. Workers of the Prabha Textiles did not inform the management 
of their intention to work or otherwise on 11-9-1967. On 11-9-1967 eight 
workers reported for work and while they were engaged in their work some 
workers ol Prabha Textiles who struck work on that day with the active 
support and connivance of certain other people entered into the premises of 
the managenient company and started shouting slogans, hitting at the 
winous and doors and shouting out abusive words and thereby preventing 
the workers from doing their work . At the timo of this utter confusion and 
chaos the Proprietor left the place leaving the matter to be decided by the 
workers themselves. At this time the workers who were actually doing 
their work also left the premises and somebody closed the company . The 
management employs 14 workers in all and these workers are working on 
piece rate system . On 12-9-1967 when thc workers reported for world, 
Workers who wanted to work on 11-9-1967 startod obstructing workers who 
struck work on 11-9-1967. Hence there was a fight between two sections 
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of the workers and one among the workers themselves closed the factory . 
On 12-9-1967 at about ngon time those workers who struck work on 
11-9-1967 startol a s rike and satyagralia . The sne situation continued 
on 13-9-1967 also . On 13th night strike and sathyagraha were withdrawn on 
the intervention and interference of M / : K. Andi Master and P. K. Paithel. 
The allegation in the union stateinent that when the workers went for work 
on 12-9-1967, they found that the establishment was close is utterly false 
and the management has not resorted to any sortof punitive measure 
towards workers as alleged by the union . The union has made all these 
allegations only with a view to create an ostensible basis for their unreason 
able and illegal claims. There was no lockout of the company as alleged 
by the union in their claim statement. The management could not open 
the company due to the fight between two sections ofworkers and strike and 
satyagraha by one section of workers. There was actual and imminent 
danger to the properties of the company and when the fight was patched up . 
the mangement opened the company and started work. All the allegations 
in the statement of the union are untrue, and that the workers are not 
entitled to any wages for tác days ori vhich they did not actually work . 
The workers action in refraining from doing work from 11th to 13th 
September, 1967 and preventing ihe loyal workers who wanted to work on 
11-9-1967 and o subsequent days is highly illegal and unjustitiable. The 
workers resorted to such an undesir ble action at the onam eison when 
the company s sales used to mnount up considerably. Due to this high 
hande i action of the workers, the company had sustained i eavy loss due to 
loss of production . 

5 In the replication filed by the union , it is stated that the case 
of the management that on 11-9-1967 the workers of Prabha Textiles went 
on strike without informing the management is false. On the ouer hand , 
the w rkers of Prablia Textiles gave a . printed notice to the management 
which disclosed the workers intention that they would not come for work on 
11-9-1967. The case of the management that on 11th , some of the workers 
entered into the factory premises and caused obstruction to the work , is also 
absolutely false according to the union . So als the statement that due to 
the trouble there, the Proprietor had to leave the place is also false . The 
statecent of themanagement that the workers in the Prabh . Textiles are 
working as piece rated worker s is also denied by the uniox . The case of 
the management that there was inmiuent danger to the piwperties of the 
compauy is also denied by the union . According to the union , these false 
allegations are put forward by the management with a view to justify their 
illegal lockout... 

6 . On the sideof the union , one witness was examined as W.W 1 and 
Exhibit W. I was also got filed . No witness was examined on the side of the 
managerpent. Subsequently, the management failed to appear belore Court 
withoutshowing any reason . Under the circumstances, the managementwas 
declared exparte. W. W. I was examined in chief and his cross exami 
nation was adjourned on the request of the management. On the next 
ring date when W.W.i 

was present, the management was absent 
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withoutshowing any reason and as such the management was declared 
exparie. 

. 7. Now the question for consideration is whether tho lockout was 
illegal as contended by the union and if so whether the workers are entitled 
to the wages for the lockout dates. W.W. 1 is the Secretary of the Union . 
He has sworn to the case of the union as stated in the Claim Statement. 
Hewould further say that on the night of 13th on the mediation of onc 
AndiMaster and another it was agreed that the Prabha Textiles will be 
opened from the next day onwards. As regards the wages for the two days 
it was agreed that themaiter can be referred to toe Labour Court. Exhibit 
W. 1 is this agreement. Hewould also say that the lockout was illegal and 
the statements made in the written objections by the management are 
untrue, and that the workers are extiled for their wages for two days. 
From the evidence of W.W. 1, it is seen that the locko :: t was illegal. Even 
though the management had put forward certain contentions in the written 
objections filed by the management, the management did not substantiate 
these contentions. From Exhibit W. 1 it is seen that it was agreed that the 
question regarding the wages for the lockout days can be referred to the 
Labour Court. Under the circumstances, there is also no substance in the 
contention of the management that there was no lockout. But even apart 
from this, from the evidence of W. W. 1, it is seen that there was a lockout 
for 2 days and this lockout was not justified . Accepting the evidence of 
W.W.1, I am to holl. that there was a lockout for two days by the 
management and this lockout was illegal and unjustified and the workers 
are entitled for their wages for 12-9-1967 and 13-9-1967. The management 
is directed to pay the wages to the workers for these two days . In the 
claim statement, there is a claim for onam advance. Onam during parti 
cular year is over and there is no justification for a direction to give onam 
advance now and further in the reference by the government, onam advance 
is not mentioned as an issue . Under the circumstances, the claim for Onam 
advance is not maintainable. An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

A. T. KUNHIKORA , 

Presiding Officer 

• APPENDIX 
Witness examined on the side of the Union : 

W.W.1 : C. K. Krishnan . 
Witnesses examined on the side of the Management : 

Nil. 
Exhibit marked on the sid : of the Union : 
W.1: Memorandum of Settlement datel 13-9-1967 between the 

Union and the management. 
Exhibits marked on the side of the Management: 

Nil . 
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GOVERNMENT OF KERALA 


LABOUR ( A ) DEPARTMENT 


NOTIFICATION 


- G.O , Rt. No. 589/73/LBR . 

Dated, Trivandrum , 17th May 1973 . 
Toe uward 

of the Labour Court , Quilon in respect of th . 

dispute 
between the Joint Personnel Manager (H. O.) FACT Ltd. Udyogamunds 
P.O. and their workmen represented by the General Secretary, FACT 
Employees Union , Udyogamandal P.O. received by Government on 5-5-1973 
Is hereby published under Section 17 of the Industriul Disputes .Act, 1947 
(Central Act XIV of 1947 ). 


By order of the Governor, 

P. P. MATHULLA , 
Under Secretary 


IN THE LABOUR COURT, (KERALA STATE) QUILON . 

Dated this the 30th day of April, 1973 . 


Present: 
SHRI A. T. KUNHIKORA , B.A., B.L., PRESIDING OFFICER . 


in 


INDUSTRIAL DISPUTE No. 74/69. 


Between 
THE JOINT PERSONNEL MANAGER, 
(H.O.) F.A.C. T. Ltd., Udyogamandal P.O. 

And 


THE WORKMEN 
of the above concern represented by the General Secretary, FACT 

• Employees Union, Udyogamandal P.O. 


Representations: 

M / s. Menon & Pai, 

Advocates, Ernakulam 


For the Management. 


For the Union . 


Shri M. P. Menon , 

Advocate, Ernakulam 
G. A -128 /MC. 


AWARD 


This is all Industrial Dispute betwean the Joint Personnel Manager (H.O.y 
F.A.C.T. Ltd., Udyogamandal P.O. and the workmen of the above concern 
represented by the General Secretary, FACT Employees Union, Udyozamandal 
P.O. over the promotion of Shri T. J. Varghese, Heavy Equipment Department, 
F.A.C.T. referred to this Court for adjudication under Section 10 (1) (c) of 
the Industri Disputes Act, 1947 (Central Act XIV of 1947) by the Govern 
Inent of Kerala, in their Order, Labour & Social Welfare (H ) Department, 
G.O. Rt. No 840/69/LSWD, Trivandrum , Dated 26-4-1969. 

2 In pursuance of notice issued , the parties . entered appearance and put 
in their respective statements . 

3. In case of the union stated briefly is as follows. Shri T. J. Varghese 
was a Grade II Mechanic in the garage department of F. A. C. T. prior to 
1962. During 1962 the management invited applications for the post of 
Field Assistant in the Publicity, Department and Shri Varghese was selected 
eto te post along with some others. Shri Varghese went to that depart 
ment on 3-4-1963. This was almost a direct recruitment to that depart 
ment and was not, at any rate , a deputation or a transfer from one post 
to another in the interests of administration . In the year 1965, the Heavy 
rquipment Department was formed by bifurcating the garage department. 
it that time Sri T. J. Varghese was working as Field Assistant outside the 
actory and no post or vacancy was kept open for him either in the garage 
or in the Heavy Equipment Departments. In 1967 Shri Varghese requested 
for being taken back into his parent department to avoid a transfer to 

anhangad . Even though he had no lien in the parent department, the 
nanagement obliged him and took him back into the Heavy Equipment 
iepartment as a Grade II Mechanie by memo dated 29-6-1967. According 
to the well-recognized principles , and also the practice obtained in the com 
pany , Shri Varghese should have been treated as the junior-most Grade II 
Mechanic, on transfer as aforesaid . In fact, his original rank or position 
in the erstwhile garage department was not recognized for the purposes of 
fixing him in the Heavy Equipment Department for some time. Shri 
Mohamed Ali who was junior to Shri Varghese when both were originally 
in the garage department as Grade II Mechanics had been promoted as 
Grade I Mechanic in September, 1966. This promotion was not disturbed 
or reviewed even after Shri Varghese rejoined the Heavy Equipment De 
partment in June, 1987 and Shri Varghese continued to function as a II 
Grade Mechanic for a long time after that. Subsequently in August, 1968 
there was a settlement between the management and the workmen and as 
per the settlement, certain higher posts were created in the Heavy Equip 
ment Depariment. Into one of the posts of Leadamen so created , the 
management promoted Shri Varghese overlooking the .claims of Shri 
Mohamed All. This was a double promotion for Shri Varghese. Accord 
ing to the union , this promotion given to Sri Varghese is unjust and that 
the post of Leadsman should have been given to Sri Mohamed Ali. Even 
In the garage department there are persons who were senior to Sri Varghese 
prior to 1963 and even now continuing as Grade I Mechanics. Sri M. K. 
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Gangadharan and Sri Velayudhan are two such persoirs. The promotion 
of St Varghese over the head of Sri Mohamed Ali has beea made because 
of external pressure and as an act of favouritsm . This action of the manage 
ment is discriminatory . It is unprincipled , opposed to well-recognized 
principles and practices and malafide. It is requested by the union that an 
award may be passed directing the management to promote Sri Mohamed 
All as Leadsman in the Heavy Equipment Department with effect from the 
date on which such a post was created , and to give him all benefits to thich 
he would have been entitled if he had been promoted to that post instead 
of Shri T. J. Varghese . 

4. The case of the management stater briefly le as follows. Sr! T. J. 
Varghese joined service in this concern in the year 1945 and on 1.6-1939 
he was promoted as Mechanic Grade II and was confirmed in that post on 
1st February 1960. He Was senior to Sri Mohamed All as Grade II 
Mechanic. Sri Mohamed Ali was promoted as Grade II Mechanic on 1-7-1961 and 
confirmed in that post on 1-1-1962 . Sri Mohamed All joined service in this 
concern in March ; 1948. In April, 1963 Srl T. J. Varghese was posted in 
the Publicity Department on the understanding that he will retain his lien 
in the parent department namely Zarage department, until such time as 
he would be confirmed in the Publicity Department. He was not corirmed 
in the Publicity Department but was transferred back to his parent depart 
ment at his request , on 29th June , 1967. During the time Sri T. J.Varghese 
was working on other duty in the Publicity Department the garage depart 
ment was re-organized in July , 1966 and divided into two departments, 
and a re- distribution of the personnel was ordered. As per this re-distribu 
tion the staff position in the new garage department was Mechanic Grade I, 
3 posts and Mechanic Grade II, 5 posts and the staff positon in the Heavy 
Equipment Department was Mechanic Grade i 3 posts and Mechanic 
Grade II one post. In this re-distribution Sri Mohamed Al was posted 
ag Grade II Mechanic in the Heavy Equipment Department. When the 
post of Grade I Mechanic became vacant in the Heavy Equipment Depart 
ment, Sri Mohamed Ali who was the only Grade II Mechanic working in 
the Heavy Equipment Department at that time was promoted as Grade 1 
Mechanic. This promotion was made overlooking the fact that Shri T. J. 
Varghese had his lien in the Heavy Equipment Department. This promo 
tion of Shri Mohamed Alias Grade I Mechanic was effected on the 11th 
September, 1966. Later on , when Sri T. J. Varghese expressed a desire to 
return to his parent department, it was decided by the management on 
account of his familiarity with the heavy equlpanent department that Shri 
T.J. Varghese should be posted in the Heavy Equipment Department. On transfer 
back to the Heavy Equipment Department Sri Varghese took up the ques 
tion of his seniority. The management went into all aspects of the matter 
ard decided that his original seniority . should be restorat. Shri T. J. 
Varghese had not been confirmed in the Publicity Departmnt. In order 
to avoid reverting Sri Mohamed All an additional post of Grade I Mechanic 
was created and Shri T. J. Varghese was posted as Grade I Mechanic and 
this was given retrospective effect from the date on waich Sri Iohamed 
Ali was promoted as Grade I Mechanic. The arrears of pay due to 
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Sri T. J. Varghese were also paid to him . According to the management, this 
was done not with a view to favour Sri T. J. Varghese. In 1968 as per 
An agreement between the management and the union representing the 
workmen , three additional posts of Head Craftsmen were created in the 
Heavy Equipment department. Consequent on this, two posts of leadsmen 
namely, the post immediately higher to the post of Grade I Mechanic be . 
came vacant and these posts were filled up by promoting the senior-most 
Grade 1 Mechanics, namely Sri P. Raman Nair and Sri T. J. Varghese. 
Sri Mohamed Ali could not be promoted as Leadsman as he was junior to 
SHIT. J. Varghese . It is also the case of the management that promotion 
is a management function and it is also a matter of management s discre 
tion to select personnel for the promotion and the management had acted 
bonafide in the matter of promoting Sri T. J. Varghese as Leadsman . The 
promotion of Sri T. J. Varghese as Leadsman was proper , fair and bona 
hde and is not liable to be interfered with for any reason. Again accord 
Sing to the management, it is only when a employee is confirmed in the 
transferred department that he loses his lien in the parent department: The 
allegation that Sri T. J. Varghese was transferred back to the parent de 
partment in order to avoid a transfer to Kanhangad is denied by the manage 
ment. On the transfer of Sri Varghese to the parent department, the 
management had as obligation and was bound to give him his rightful rank 
in the parent department. It is also stated by the management that after 
the reorganisation of the old garage department into two departments, the 
rew Garage department and the Heavy Equipment Department 
separate departments for the purpose of promotions. The allegation that 
Sri M. K. Gangadharan and Sri K. N. Velayudhan Nair who were seniors 
to Sri T. J. Varghese, are continuing as Grade I Mechanic is misleading, 
because they are in the new garage department which is a separate depart. 
ment from the Heavy Equipment department for the purpose of departmental 
promotion . The allegation of the union that Sri T.-J. Varghese was promoted 
& Leadsman because of external pressure and as an act of favouritism is 
stoutly denied by the management. 

5 . On the side of the union , two witnesses were examined as W. w . 1 
and w.W. 2 , and Exhibits W.1 to W.8 were got marked , On the side 
of the management, one witness was examined as EW . 1 and Exhibits 
9.1 and E. 2 series were got marked.. 

6. Now the question for consideration is whether the promotion of Shri 
T. J. Varghese in preference to Shri Mohamed Ali is justified and if not to 
what relief Shri Mohamed Ali is entitled to ? The facts that Shri Varghese 
and Shri Mohamed Ali were originally working in the garage department and 
both of them were Grade II Mechanics and Shri Varghese was senior to 
Shri Mohamed Alias Grade II Mechanic are not disputed. The case of the 
union is that Shri Varghese went to Publicity Department on his own request. 
In fact applications were called for , for the post of field Assistant and several 
people applied. After interviewing several applicants, Shri Varghese was 
selected as Field assistant in the Publicity Department and he joined duty 
In the publicity department. He took charge as Field assistant in 1963. In 
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1965 Garage department was bifurcated into Heavy Equipment Department 
and new Garage department and according to the union , no post or vacancy 
was kept open for him either in the new garage department or heavy equip 
ment department. In 1966 when a vacancy arose to the post of First Grade 
Mechanic in the Heavy Equipment Department, Shri Mohamed Ali who was 
senior among the mechanics grade II was proinoted to that post. According 
to the union , the normal rule in this concern is that departmental seniority 
only counts for promotion . If one goes to another department, bis seniority 
in the parent department gose and , if he comes back on his own request ," he 
becomes the junior-most. Again it is submitted that this fact is further clear 
because even after the promotion of Shri Varghese, Shri Mohamed Ali was 
cllowed to continue as Grade I Mechanic . Shri Mohamed Ali as w.W.1 
has sworn to the case of the union as stated earlier. He would also say 
that when Shri Varghese returned to the Heavy Equipment Department from 
the publicity Department, he was posted as II Grade Mechanic while 
Mohamed Ali was working as I Grade Mechanic. He would further say 
that Shri Varghese had never worked as I Grade Mechanic . His further 
grievance is that Shri Varghese was the President of the Employees Associ 
ation and because of this, undue promotion was given to him . lIe would 
also say that the employees will loose their seniority in the parent depart 
ment if they go to another department on their own request: According to 
him , one Kunju Mohamed working in the garage department went to the 
ice plant department and when Kunju Mohammed came back to the garage 
department; he did not get any seniority there. Su also when firewood section 
was stopped, the employees there were transferred to other departments 
and they were not given the seniority in the departments to which they were 
posted taking into consideration their length of service in the firewood 
department. W.W.2 Sri M. G. Sankaran Nair is a crane operator in the 
lieavy equipment department in the F. A. C. T. He has proved Exhibit 
- W.1 an agreement between the management and the employees association 
regarding the principles of promotion . Exhibit . W.2 is another agreement 
between the union and the management in the year 1964. He would also 
say that when an employee is transferred to another department from his 
depertment, he will not get the seniority in the department to which he was 
transferred taking into consideration his service in the department from 
whieh he was transferred . W.W.2 was also an applicant for the post of 
publicity assistant to which Sri Varghese was selected . Exhibit W.3 is the 
eard received by him , calling him for interview for the post in the publicity 
department. Exhibit W.4 is the order by which Shri Varghese was brought 
back to the heavy equipment department. Exhibit 2.5 is the copy of the 
letter sent to the management by the union on 5-12-1968. Exhibit W.6 is 
the copy of the letter received by the union from themanagement on 25-11-1969. 
Exhibit W.7 is the copy of the letter sent by the union to the management 
on 23-11-1968 . Exhibit W.8 is the copy of the letter sent by the manage 
ment to the union on 4-12-1968. 

7. E.W.1 is the Personnel Omcer in the Udyozamandal division of the 
F. A. C. 7. According to him , the posting of Shri Varghese as Field Assistant 
in the publicity department was temporary posting and he was not confirmed 


there. Subsequently , on 29-6-1967 he was transferred to Heavy Equipment 
depertinent. Later in 1907 tell he was promoted as Grade I Mechanic with 
retrospective effect from 11-9-1908 . He would further say that during the 
incnth of September, 1966 W.Wl was getting a pay of Rs. 117 per mensem 
und Shri Varghese was getting a pay of Rs. 129 per mensem .. Exhibit E. 154s 
staled to be the order of the management restoring the sentorlty of Shri 
Varghese as Grade II Mechanic. Exhibit E. 2 series (2 in Na) are stated to 
be two mernos issued to Varghese and Mohamed Ali when there was change . 
in the rate of their salaries. 

8. . From Exhibit W.4 order transferring Shri Varghese from the Publicity 
department to the Heavy equipment department, it is seen that this transfer 
wus on the request of Shri Varghese and he was transferred as Grade II 
Mechanic in the Heavy Equipment Department. Exhibit W.1 is the principles 
Eccepted regarding promotions between the management and the union . 
Exhibit W. 1 principles were accepted in August. 1959. Exhibit W.2 is another 
settlement dated 4th June, 1964 between the management and the employees of 
F. A. c. T. As per this settlement, it was agreed that promotions will be 
made department-wise, whenever suitable candidates with the prescribed 
minimum qualifications and experience are available, in that department: 
There is no case that Shri Mohamad Ali was not promoted because he had 
not the prescribed qualification for promotion. The case of the management 
is that Shri Varghese was working as senior to Shri Mohamed Ali and there . 
toze Shri Varghese had to be promoted as Leadsman . Regarding this , the 
contention of the union is that since Shri Varghese was already transferred 
1o another department on his own request, he lost his seniority in this depart 
ment, and when he came back to this department on his request ,he cannot 
claim the original seniority which he had there and on the other hand , he will 
be junior -most in the category, to which he was transferred. Therefore the 
real question to be considered is whether Shri Varghese has lost his seniority 
in the particular department when he was transferred to the publicity depart 
ment on his request and whether he can claim his original seniority in this 
department when he was transferred back to this department on his own 
request. Before considering this question, it is necessary to consider certain 
contentions raised by the learned counsel for the management. According 
to him , promotions to which industrial employees are entitled normally must 
be treated as the function of the management. This contention is based on 
the decision of our Supreme Court reported at page 256 , 1963 (I) LLJ 
(Between Brooke Bond India Private Ltd. and their workmen ). In that 
case, it was held as follows: 


" There wuld be no doubt that promotions to which industrial em 
ployees are entitled normally would be treated as the function of the 
management and so even the National Industrial Tribunal which dealt 
with this issue recognized that it must be left to the discretion of the 
management to select persons for promotion . On the other hand, labour 
also wants that the claims of employees who are eligible for promotion 
should be duly considered and so the formula evolved by the National 
Indu rial Tribunal requires that at a given time if more than one person 


are eligible for promotion seniority should be taken into account 

should prevailualong the eligible persons are not equal tu marit, 
It lo further held that " It is true that though promotions would normally be a 
Dart of the management s function if it appears that in promoting one em 
ployee in preference to another, the management has been actuated by 
malicious considerations or that the fallure to promote one eligible person 
Amounts to unfair labour practice that would be a different matter " . In the 
particular case it was proved that the particular individual who claimed 
promotion on the basis of senlority was denied promotion because he was 
not found suitable for promotion from the point of view of efficiency in 
work, and the Supreme Court accepted this position . What is stated in the 
above decision is that a particular individual can claim promotion only based 
on seniority as well as efficiency in work and the management had every 
right to consider whether the particular individual was suitable for promo 
tion when seniority along with efficiency in work is taken into account. 
In this case , the management has no case that Sri Mohamed Ali was not 
promoted because of any disqualification regarding his efficiency in work . 
EW . 1 examined on the side of the management, has no such case. Therefore, 
as long as the management has no case that taking into consideration the 
seniority and other aspects like eficiency in work Sri Mohamed Ali was not 
promoted - It cannot be said that this Court cannot interfere in the matter 
on the ground that promotion is purely the function of the management. 
This is all the more so because certain principles were accepted by the 
settlements between the union and the management regarding the principles 
to be followed for the purpose of promotion . In this connection , it is also 
necessary to refer to a decision of our Supreme Court reported at page 386 
1964 (I) LLJ (Between Maleodand company Limited and its workmen ). In 
that case what had happened was that retired persons were re-employed 
on reduced salaries in the concern . It was contended on behalf of the em 
ployees that the recruitment of retired employees retarded and hampered 
the chances of promotion of junior employees who were actually working 
there. The Industrial Tribunal passed the Award directing to stop such re 
employment of retired workmen in the category of clerks above a particular 
grade. This direction was made by the Industrial Tribunal considering 
the fact that such re -employment retarded and hampered the prospects of 
promotion of junior employees. When this matter came up before the 
Supreme Court,the Supreme Court upheld the decision of the industrial Tribunal. 
Therefore, if according to the principles adopted for promotion , Sri Varghese 
is not entitled for promotion as Leadsman in the Heavy Equipment depart 
ment his promotion as leadsman adversely affected the promotion of Sri 
Mohammed Ali and as such , this question has to be considered by this Court, 
The learned counsel for the management has contended that the issue 
referred for adjudication is promotion of Sri T. J. Varghese, Heavy Equip 
iment Department, and even if his promotion is considered to be not proper 
there is no scope to direct to promote Sri Mohamed All because this issue 
is not covered by this reference . I do not think that this contention is 
correct. It is true that the issue referred for adjudication to promotion of 
SM T. J. Varghese. In the pleadings Sri Mohamed An raised the contention 


that the promotion of Sri Varghese is improper because he ought to have 
been promoted as leadsman in the Heavy Equipment Department. The 
management opposed this clalın of Sri Mohamed Ali. In the case reported 
at page 437, 1972 (1) LIJ, our Supreme Court has held that unless a dispute 
was raised by the workman with his employer It.could not become an indus 
trial dispute . In this case from Exhibit W. 7 the letter of the General 
Secretary of the F. A. C..T . Employees Union to the management of this 
concern and the reply to that by the management, it is clearly seen 

that 
this dispute was raised by the union on behalf of the workman with the 
employer and the reference happened to be made to this Courtby the Govern 
ment because such an issue was raised by the union . The case of the union is . 
that Sri. Varghese ought not to have been promoted and instead Sri Mohamed 
Ali ought to have been promoted according to the accepted principles of 
promotion available in this concern . In this reference regarding the promo 
tion of Sri T. J. Varghese the union entered appearance and filed the claim 
statement stating the circumstances under which the promotion of Sri T. J. 
Varghese was not proper and also that the management ought to have 
promoted Sri Mohamed Ali instead of Sri T. J. Varghese. The management 
opposed this claim of Sri Mohamed Ali for several reasons as stated by the 
nianagement. Evidence was also let in on these aspects. Under the cir . 
cumstances, I do not think that there is any substance in the contention 
raised on behalf of the management that the issue referred for adjudication 
by the Government does not involve the claim of Sri Mohamed Ali for 
promotion and such a question cannot be decided on this reference. The 
promotion of Sri T. J. Varghese is stated to be not proper because promo 
tion was denied to Sri Mohamed Ali who was entitled for promotion . This 
is the real contention between the parties. As such , this question whether 
Sri Mohamed Ali was entitled to promotion in preference to Shri T. J. 
Varghese has to be necessarily considered. 

9. Now coming to the merits of the case, the union relies upon the 
accepted principle that promotion should be made from the persons working 
in the particular department provided they have got the necessary qualif 
cation . Sri Mohamed Ali was Grade I Mechanic in the Heavy Equipment 
Department during the time when the promotion was made. As per the 
order dated 29th June, 1967 Sri Varghese was transferred to the Heavy Equip 
ment section from the publicity department. Exhibit W.4 is the transfer 
order. In Exhibit W.4 it is stated that he is posted as Grade II Mechanic 
in the Heavy Equipment section and during that time Shri Mohamed Ali was 
working as Grade I Mechanic in the Heavy Equipment section . If as 
contended by the management, Shri Varghese was retaining his lien in the 
Heavy Equipment department, while he was transferred to the Heavy equip 
ment department from the publicity department, he ought to have been 
posted as Grade I Mechanic there because when he left this department, to 
the publicity department, he was senior to Shri Mohamed Ali and when he 
was transferred to heavy cquipment department, Shri Mohamed Ali was 
working there as Grade I Mechanic . The management did not care to do 
this, obviously because there is no scope to promote him as Grade I Mechanic 
in preference so Shri Mohamed Ali since promotion has to be made on the 


- 
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departmental basis . Subsequently in August, 1967. Exhibit E.1 order was 
passed by the management. In Exhibit E. 1 order, the management stated 
irat when Shri Varghese was selected and posted as Field Assistant in the 
Publicity Department, he was Grade II Mechanic and he was never confirmed 
as Publicity Field Assistant in the Publicity Department and as such , his 
lien as Grade II Mechanic was in tact during the time he worked as Publicity 
Assistant. It is also stated in Exhibit: E.1 order that when he is transferred 
back as Grade II Mechnic, it is only in the fitness, of things that he is 
granted his original seniority as Grade II Mechanic. EW.1 the Personnel 
Officer of F.A.C.T. would state in his evidence that Sri Varghese was pro 
moted as Grade I Mechanic with retrospective effect from 11-9-1966 . Even 
then the position of Mohamed Ali as Grade I Mechanic was not disturbed . 
Wnen Shri Varghese was transferred to Heavy Equipment department, he 
was posted as Grade II Mechanic. It was subsequently , the order promoting 
him with retrospective effect from 11-9-1966 was passed . If the management 
thought that Shri Varghese had really suffered by Bong into the publicity 
department, and something had to be done to him , it was open to the manage 
Inent to do so. But the management cannot do this by causing disadvantage 
to any other person. The post in the publicity department was advertised 
and applications were called for and from among the several applicants , 
Shri Varghese was selected and he was posted to the publicity department. 
When such a transfer was made on his own request, there is no substance 
in the contention that he still retained his lien in the parent department. 
This is all the more clear because when the vacancy of Grade I Mechanic 
arose in the Heavy Equipment Department, Shri Varghese was not promoted , 
as Grade I Mechanic and allowed to continue elsewhere. Again when Shri 
Varghese was retransferred to the Heavy Equipment Department on his 
request he was not posted as Grade I Mechanic reverting any of those who 
were juniors to him before he was transferred to the publicity department. 
Under the circumstances , as I have already stated, the management was 
proceeding in accordance with the principles of promotion as per the setile 
ments and that was why Shri Varghese was posted as Grade II Mechanic, 
in the Heavy Equipment Department. 

- The management has also not cared to produce the order appointing 
Shri Varghese as Field Assistant in the Publicity Department. EW.1 would 
cay that he was temporarily appointed there. But the management has not 
cared to produce any record to show this even thought the union challenged 
the management to produce such a record . The statement of EW.1 in the 
cross-examination was that he will produce the appointment order appoint 
ing Shri Varghese temporarily as Field Assistant, in case it is found out 
: fter search . But the order in question is not produced by the management. 
When the principle accepted in this company was that promotion should be 
made on departmental basis, there is no justification in having promoted 
Shri Varghesa as Leadsman because Shri Varghese left for publicity depart 
ment on his own accord and it cannot be said that he retained his seniority 
in the heavy equipment department. From the conduct of the manage 
ment also it is seen that he was not retaining any such seniority there. As 
such , when the chance of promotion for the post of leadsman arose Shri Mohamed 
Ali ought to have been promoted to that post so long as there was nothing 
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against him except the seniority of Shri Varghese as contended by 

the 
management. The contention of the management that Shri Varghese was 
promoted as leadsman because of his seniority is not sustainable because 
he had been earlier transferred to publicity department and as such, he 
left the heavy equipment department and again when he was retransferred 
10 the heavy equipment department on his own request it must be taken 
that he came to this department from another department. The promotion 
has to be made from the department itself. Shri Mohamed Ali was the 
person eligible for promotion in that department during the time. But the 
manazement refused him promotion only on the ground that Shri Varghese 
is senior to Shri Mohamed Ali. It is true that earlier when Shri Varghese , 
Was working in the garage section , he was senior to Shri Mohamed Ali. 
But by his going to the publicity department,he has already left the garage 
department and as such , when he again cameback to the garage department, 
which was by that time bifurcated into the garage department and Heavy Equip 
ment department,he cannot claim his original seniority to the disadvantage of the 
persons who were throughout working in the particular department. As - I 
have already stated , there is absolutely no objection in the management 
sympathetically considering the case of Shri Varghese and granting him any 
benefit . The management has got complete discretion for doing so . But the 
management cannot do this to the disadvantage of an employee who is 
entitled for the benefit of promotion as per the principles accepted by the 
management in the settlements between the union and the management. 
The management behaved like that when the management passed the order 
granting the benefit of Grade I Mechanic to Shri Varghese with retrospective 
eflect from September, 1966 because Shri Mohamed Ali was not disturbed then , 
If the contention of the management that Shri Varghese was senior te Shri 
Mohamed Ali and he was entitled for the place of Grade I Mechanic in the 
heavy equipment department, what the management ought to have done was 
19 have reverled Shri Mohamed Ali and posted Shri Varghese as Grade I 
Mechanic when he came back to the heavy equipment department. This 
was not done by the management obviously because in view of the settle 
ment regarding the principles of promotion the management cannot do this, 
As such , when a chance came for promotion there is no justification in deny 
ing promotion to Shri Mohamed Ali on a sudden change of principle stating 
that Shri Varghese, was originally senior in that department, and he will 
retain that seniority even though he went to another department on his own 
request. In the result, I am to hold that the promotion of Shri Varghese in 
preference to Shri Mohamed Ali as Leadsman was not proper and Shri 
Mohamed Ali is entitled for promotion as Leadsman and that he is also 
epiltled for all the benefits like pay and allowances etc., of Leadsman from 
the date of promotion of Shri Varghese and Shri Mohamed Ali should be 
deemed to have been promoted as Leadsman from the date of promotion of 
Shri Varghese as Leadsman . An award is passed accordingly.. 

This award will come into force on the expiry of 30 days after its publi 
cation in the Government Gazette, 

A. T. KUNHIKORA, 

Presiding Officer, 


. 
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APPENDIX 


Witnesses examined on the side of the Union : 

WW . 1 K. A. Diohamed Ali. 
WW.2 M. G. Sankaran Nair. 


Witness examined on the side of the Management: 

EW . 1 K. Krishnankutty Nair. 
Exhibits marked on the side of the Union : 
W. 1 Agteement dated 2nd August, 1959 between the management 

and the Employees Association regarding the principles of 

promotion . 
W. 2. Memorandum of settlement dated 4th June, 1964 between the 

management and the FACT Employees Association . 
W. 3 True copy of memo dated 13th November , 1961 from the Manage 

ment issued to ww . 2 . 
W. 4 True co of mamo dated 29th June, 1967 issued to Shri 

T. J. Varghese . 
W. 5 True copy of letter dated 5th December, 1968 from the Union 

to the Management. 
W. G True copy of letter dated 25th November, 1969 from the manage 

ment to the unions. 
TV . 7 True copy of letter dated 23rd November, 1969 from the union 

to the management. 
W. 8 True copy of letter dated 4th December, 1968 from the Manage 

ment to the Union . 
Exhibits mariced on the side of the Management: 
E. 1 Order dated 17th August, 1967 

by the Industrial Relations 
Manager fesued to Shri T.J. Varghese . 
Series ( 2 Nos.) : Memos issued to W.W.1 and Shri T. J. Varghese 
by the management , 


Kerala Gazette No. 24 dated 12th June 1973 . 
PARTI 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 458 /73/LBR . 

Dated, Trivandrum , 11th April 1973. 
The award of the Labour Court, Quilon in respect of the dispute 
between Sri A. K. Purushothaman , Proprietor, S. K. V. Coir Manufacturing 
Co., Ayyankovil, Thanneermukkom and the workmen of the above concern 
represented by the General Secretary , Muhamma Coir Factory Thozhilali 
Union , S. L. Puram P. O received by Government on 7-4-1973 is 
hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947). 

By order of the Governor 

P. P. MATHULLA , 

Under Secretary . 
In the Labour Court (Kerala State ), Qallon 
Dated this the 31st day of March , 1973 

Present: 
SERI A. T. KUNHIKORA , B.A., B.L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 145/69 

• Betwcen 
SHRI A. K. PURUSHOTHAMAN , 
PROPRIETOR, S. K. V. CoIR MANUFACTURING Co., 
AYYANKOVIL , THANNEERMUKKOM . 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY, 
MUHAMMA Coir FACTORY THOZHILALI UNION , 

S , L. PURAM P. O. 
Representations: 
Sri P. Narayanan Nair, 
Advocate , Alleppey . 

For the Management 
M /s. C. K , Parameswara Panicker & 
K , P. Chellappan Nair. 

For the Union 
Advocates, Alleppey . 
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AWARD 
This is an Industrial Dispute between Shri A. K. Purushothaman , 
Proprietor, S. K. V. Coir Manufacturing Co., Ayyankovil, Thanneer 
mukkom and the workmen of the above concern represented by the 
General Secretary, Muhamma Coir Factory Thozhilali Union , S. L. Puram . 
P. O. over the retrenchment compensation , gratuity, bonus, balance of 
wages and other benefits alleged to be due to the workers Servashree 
V. K. Surendran , K. Narayanan , P. Gopalan , P. N. Padmanabhan , 
P. N. Sivarama Marar, P. E. Kumaran and N. Ravindran consequent on 
the closure of Shri Krishna Coir Factory, Thanneermukkom referred to 
this Court for adjudication under Section 10 (1 ) (c) of the Industria ) 
Disputes Act, 1947 (Central Act XIV of 1947) by the Government of Kerala , 
in their Order, Labour & Social Welfare (H ) Departments. G. O. Rt. 
No. 1995 /69 /LSWD , Trivandrum , dated 21-10-1969. 

2. In pursuance ofnotice issued , the parties entered appearance and 
put in their respective statements . 

3. The workmen mentioned above were the employees in the S. K. V. 
Coir Manufacturing Company and they are members of the Muhamma Coir 
Factory Thozhilali Union . They were working there from the year 1961 
onwards. Without assigning any reason whatsoever or giving any notice of 
termination of service the management closed their concern . 

The property 
in which the factory was situated was acquired by the Government under the 
Land Acquisition Act. The workmen demanded to the management for 
their legitimate dues like notice pay, gratuity and retrenchment compens 
ation and bonus. But the management has not paid the same. Even 
though the union tried for an amicable settlement of the dispute directly and 
through the intervention of the Labour Department, the dispute could 
not be settled . It is therefore requested that an award may be passed 
directing the management to pay to the workers their legitimate dues as 
stated above. 

4. The case of the management stated briefly is as follows: The factory 
site in which the above mentioned workmen were working as acquired by 
the Government in April , 1969 and hence the factory had to be closed down 
for reasons beyond the control of he management. All these workmen are 
even now working in another establishment of the manag -ment which had 
been started within one week from the date of closure. Bonus had 
already been given to them . The factory was closed due to reasons beyond 
the control of the management and hence compensation is payable only 
under Section 25 FF of the Industrial Disputes Act. 

5. On the side of the union , three witnesses were examined as W.W.1 
to W.W.3 and Exhibits W. 1 and W2 were got filed . On the side of the 
management, one witness was examined as EW . 1 and Exhibits E. 1 to E. 11 
were got filed . Subsequently , the parties filed a statement beforeCourt settling 
thematter out of Court. In the joint statement filed by the parties, it is stated 
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that the S. K. V. Cuir Manufacturing Company is continuing and the earlier 
mentioned wirkmen are also working there with continuity of service from 
April, 1969 onwards. In view of the factthat the concern is continuing, the 
question of payment of compensation consequent on the acquisition of the 
factory site by theGovern nent under the provisions of the Land Acquisition 
Act does not arise . It is also agreed by the parties that the bonus due to 
the workers had already been paid . It is al o stated that an award may be 
passed in terms of the settlement as sta ed above . In view of the set lernent 
o the dispute as stated above as agreed to hy the parties, an award is passed 
as follows: The question of retrenchment compensation , bln e of wages 
and other benefits consequent on the cl sure of the concern doc not are 
because this concern is continuing, and the workmen mentioned in th : 
reference are working there . Bonus due to these workers had already been 
paid as stated by the parties and as such , the question of payment of bonus 
also does not arise . Asthe factory is continuing with these empl.yees, the 
question of payment of gratuity does not arise now . The workmen mention . 
ed above will have continuity of service from April, 1969 onwards as agreed 
to by the parties. No order as to costs. , 

This award will come into force on the expiry of 30 days after its 
publication in the Governinent Gazette . 

A. T. KUNHIKORA , 
Presiding Officer . 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 624 / 73 /LBR . 

• Dated, Trivandrum , 22nd May 1973 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the Managing Partner , Koliat Estates, P. O. Alakode, Taliparamba 
Taluk, Cannanore District and their workmen represented by (1 ) The 
Secretary for Kerala , Estates Staffs Union of South India , E SUSI Buildings, 
Muttambalam , Kottayam -4 and (2 ) Shri P. N. Menon , Koliat Estries, 
P. O. Alakode, Taliparamba Taluk, Cannanore District received by Govern 
ment on 7-5-1973 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (CentralAct XIV of 1947) . 

By order of the Governor , 

P. P. MATHULLA , 
Under Secretary . 


In the Labour Court , (Kerala State ) Quilon 
Dated this the 28th day of February, 1973 . 

Present : 
SHRI A. T. KUNHIKORA, B. A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 165/69 

Between 
THE MANAGING PARTNER , 
KOLIAT ESTATES, P. O. ALAKODE, TALIPARAMBA TALUY , 

CANNANORE DISTRICT 

And 

THE WORKMEN 
OF THE ABOVE ESTATE REPRESENTED BY 
(1) THE SECRETARY FOR KERALA , ESTATES STAPFS L NION OF 
SOUTH INDIA , ESUSI BUILDINGS, MUTTAMBALAM , 

KOTTAYAM - 4 . 
( 2) SRI P. N. MENON, KOLIAT ESTATES, P. O. ALAKODE , 

TALIPARAMBA TALUK , CANNANORE DISTRICT 
G - A . 126 
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AWARD 
This is an Industrial Dispute between the Managing Partner, Koliat 
states, Post Alakode, Taliparamba Taluk, Cannanore District and the 
workmen of the above estate presented by. (1) The Secretary for Kerala , 
Estates Staffs I nion of South India, ESÚSI Buildings, Muttambalam , 
Kottayam - 4. (? ) Sri P..N , Menon , Koliat Estates, P. O. Alakode, 
Taliparamba Taluk , Cannanore District over the termination of services of 
Sri P. N.Menon , Office Manager , inom 25-6-1969 referred to this Court for 
adjudication und or Sect: n 10 ( 1) (c) of the Industrial Disputes. Act, 1947 
(Central Act 17 of 1947) by the Government of Kerala , in their Order, 
Labour and Social Welfare (H ) L epartment, G. O. Rt. No 2298 /69/LSWD., 
Trivandrum , Dated 23-12-1969. 

2. In pursuance of notice issued , ec parties entered appearance and put 
in their respective statements. 

3. The cise of the union stated briefly is as follows : Sri P. N. Menon 
was appointed as Accounts Officer with effect from March , 1968 for a period 
ofone year. The probationary period ended on 25th March , 1969 and the 
management continued him in service till 21-9-1969 when he was offered a 
draft contract offering hin job under the management for a period of 3 years 
supulating some arbitrary clauses without the consent of Sri Menon for 
which he submitted some modifications on 6-6-1969. Without making any 
observations about the modifications in the draft contract desired by 
Sri Menon , the management terminated the scrvices of Sri P. N.Menun by 
their meno dated 25th June, 1969. This action on the part of the manage 
meut is nost unjust and therefore SriMenon has to be reinstated in service 
. with back wages. 

4. The case of the management is that Sri P. N.Menon was appointed a 
Accounts Officer of the Estate with effect from 25-3-1968. The appointment 
was provisional and it was terminable with 30 days, notice from either side. 
A : Sri Menon was not found fit for the post of Accounts Officer, he was put 
in charge of the Office Manager s post from December , 1968. During the 
probation period , the services of SriMenon were found to be most unsatis 
factory.cietrimental to the interest of the Estate and therefore his services 
were terrinated with 30 days no‘ice. Unrer the circumstances, according 
to the management, the termination of servic :s of Sri Menon is justifable. 

5 The union did not adduce any evidence in support of the case . 
Suissequently , the parties failed to appear before Court. Uader the circun 
st:inces, there is no other go but to hold that it has not been proved by the 
union that Sri P. N. Menon is entitled for the relief claimed . An award is 
passed accordingly . . 

This award will come into force 0 % the expiry of 30 days after its 
publication in the GovernmentGazette. 

A. T. KUNHIKORA , 

Presiding Officer. 
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PART I 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. Rt. No. 496 /73/LBR . Dated , Trioandrum , 24th April 1973 . 

The award of the Labour Court, Quilon in respect of the dispute 
between the Management of The Cominco Bínani Ltd., Udyogamandal and 
their workmen represented by the Cominco Binani Zinc Employee s Unoin , 
Udyogamandal received by Government on 5-4-1973 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947 ) . 

By order of the Governor , 

P. P. MATHULLA , 

Under Secretary. 
In the Labour Court, (Kerala State) Quilon 
Dated this the 3rd day of Arril, 1973 . 

Present 
SHRI A , T : KUNHIKORA B. A., D. L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 15/70 

Between 
The Management of the Cominco Binani Zinc Ltd., Udyogamandal.. 

And 
Their workmen represented by Cominco Binani Zinc Employee s Union , 

Udyogamandal 
Representations : 
M /s. Menon & Pai, 
Advocates, Ernakulam . 

For the Management. 
Ms. P. F. Thomas & Joseph Franklin , 
Advocates, Ernakulam 

For the Union 


AWARD 
This is an Industrial Dispute between the M nagement of the Cominco 
Binani Zinc Ltd , Udyogamandal and their workmen represented by the 
Cominco Binani Zinc Employee s Union , Udvozamandal referred to this 
Court for adjudication under Section 10 (2) of the Industrial Disputes 
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Act, 1947 (Central Act XIV of 1947) by the Government of Kerala, in 
their Order, Labour & Social Welfare (H ) Department, G. O. Rt. No. 
44156 /H4/69 /LSWD, Trivandrui , dated 6-2-1970 . This reference was 
made by the Government since the parties had jointly applied to the 
Governmeat in the prescribed manner for a reference of the industrial 
dispute regarding the dismissal of Shri K. M. James, Security Sergeant 
cum - fireman from the services of the Cominco Binani Zinc Ltd ,, to a 
Labour Court. 

2 . In pursuance of notice issued , the parties entered appearance and 
put in their iespective statements . 

3. The case of Sri James stated briefly is as follows. On certain 
charges of the misconduct alleged against Sri James, he was kept under 
supension and a domestic enquiry was conducted . After the enquiry , he 
was disinissed from service with effect from 17th October, 1969. He was 
not paid his wayes for the period he was kept under suspension and he was 
also not paid notice pay or any other cmolumets. The enquiry was not 
conducted in a proper manner . The Enquiry Officer was biased against 
hiun and no opportunity was given to him to prove his innocence . The 
findings of the enquiry officer are perverse . The management took action 
against the worker because the management did not like the union activi 
ties of the worker . 

4 , The case of the managoment stated briefly is as follows. Accord 
ing to the management, a proper domestic enquiry was conducted against 
Sri. James and every opportunity was given to him to defend himself and 
after a fair and proper domestic enquiry , thé • enquiry officer fouzd 
Sri. James guilty of the charges levelled against him and accepting the find 
ings of the enquiry officer, Sri. james was dismissed from service and as 
such , there is no scope for reinstatement and that Sri. James is also not . 
entitled to get any wayes. Subsequently, the parties settled the matter out 
of Court and they submitted in writing that since the dispute has been 
settled out of Court between the parties, there is no subsisting industrial 
dispute remaining to be adjudicate between the parties regarding the 
matter referred for adjudication . As the matter has been settled out of 
Court between the parties, there is no industrial dispute now for adjudica 
tion before this Court. An award is passed accordingly. 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette , 


- 


K. T. KUNHIKORA , 
Presiding Officer 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 405,73/LBR . 

Daid , Trivandrum , 3rd April 1973 
The award of the labour Court, Quiloa in respect of the disput 
: ! etween V. P. Krishna Moothan , Hill Produce Merchant, Big Bazaar 
Palghat and their som represented by the Secretary , wrig 
Swathanthra Thozhilali Union , Melamuri, Palghat- 1 received by Govern 
ment on 22-3-1973 is hereby publish d und Sion 17 of the Industria 
Disputes Act, 1947 (Central Act XIV of 1947 ) . 

Ky <sder of the Governor. 

P. P. MATHULLA , 

Under Secretary. 


In the Labour Court, (Kerala State ) Quilon 
Dated this the 12th day of March , 1973. 

Present : 
Shri A. T. KUNHIKORA, B. A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 43/71 . 

Betreen 
SHRI V. P. KRISHNA MOOTHAN , HILL PRODUCE MERCHANT, 

Big BAZAAR , PALGHAT . 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE SECRETARY, THE 
DISTRICT SWATHANTHRA THOZHILALI UNION , 

MELANURI, PALGHAT - 1.. 
Representation : 
Shri M.Ranadas, 
Advocate , Palghat. 

For the Managemer ! 
AWARD 


1 


This is an Industrial Dispute between Shri V. P. Krishua Moothan 
Hill Produce Merchaut, Big Bazaar, Palghat and the workinen of the abovi 
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concern represented by the Secro ry, the District Swathanthra Thozhilali 
Union , Melamuri, Paighat-l over the denial of employment to Sri Aroo re 
ferred to this Court for adjudication under Section 10 (1) ( c) of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) by the Government 
of Kerala , in their order, Labour & Social Welfare ( A ) Department, 
G. O. Rt. No: 1430/ 71 /LSWD , Trivandrum , Dated 12-7-1971.. 

2. In pursuance of notice issued , the parties appeared before Court . 
The Union did not care to file any claim statement. Subsequently the 
union failed to appear before Court without showing any reason . Hence 
registered notice was issued to the union . Even after accepting the register 
cd notice , the union failed to appear before Court. The union has also not 
filed any claim statement. Under the circumstances, it is presumed that the 
union is no longer interested in the dispute. As the union has not filed any 
claim statement, this Court is not in a position to know as to what is the real 
case of the union . Under the circumstance, this industrial dispute abates. 
An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

A. T. KUNHIKORA, 

Presiding Officer. 


Kerala Gazette No. 24 dated 12th Jumo 1973 
PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 481/73 /LBR . 

Daled, Trivandrum , 24th April 1979. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of Miraflores Estates, Padagiri P. O., Palghat 
District and their workmen represented by the Secretary, National Plantation 
Workers Union . Padagiri P. O., Palghat District received by Government 
on 7-4-1973 is hereby published under Section 17 of the Industrial Disputes 
Act, 1987 (Central Aci XIV of 1947 ). 

* By order of the Governor , 

P. P. MATHULLA , 
Under Secretary. 


In the Labour Court, (Kerala State) Quillon 
Dared this the 31st day of March , 1973 

Present: 
Shri A , T , KUNHIKORA , B. A., B , L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 1072 

Between 

THE MANAGEMENT 
OF MIRAFLORES ESTATES, PADAGIRI P. O., PALGHAT DISTRICT 

And 

THE WORKMEN 
* OF THE ABOVE CONCERN REPRESENTED BY THE SECRETARY, 
NATIONAL PLANTATION WORKERS UNION , PADAGIRI P. O., 

PALGHAT DISTRICT. 


AWARD 
This is an Industrial Dispute between the Management of Miraflores 
Estates, Padagiri P. O., Palghat District and the workmen of the above 
concern represented by the Secretary, National Plantation Workers Union , 
Padagiri P. o ., Palghat District over the disniissal of workmen whose names 
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are given in the schedule and (2 ) Wagc -cut effected in the wages of 42 
workmen as per the managements notice dated 21-10-1970 referred to this 
Court for adjudication under section 10 ( 1) (c) of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947 ) by the Government of Kerala , in their 
Order, Labour ( A ) Department, G. O.Rt. No. 64 /72 /Labour , Trivandrum , 
Dated 15-1-1972. After the reference was filed here as I. D. 10/72 , notices 
were issued to the parties. But the union did not care to appear before 
Court. Even after accepting the registered notice issued to the union , the 
union failed to appear before Court. The union has also not filed any claim 
statement. Under the circumstances, it is presumed that the union is not 
interested in the dispute . As the union has not even filed the claim 
statement, this Court is not even in a position to know as to know what is 
the real case of the union . Under the circumstances, this industrial dispute 
abates. An award is passed is accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 


A. T. KUNMIKORA , 

Presiding Officer 


1 


2 
3 
4 
5 
6 
7 
8 

9 
10 
11 
12 
13 


Sahodale 
Karunakaran 

22 P. C. Lakshmi 
P. S. Karuppannan 

29 P. G. Subramanian 
K. C. Karuppayi 

24 V. Kunchu 
P. P. Santa 

25 P.M. Ayyamma 
K.Ganapathy 

26 Jothy 
K. Chanthanam 

27 Chinna - 
P. K. Muthukomaran 

28 G. Chakkiah 
C. Irulappan 

29 Vyrayan 
V.Murukan 

30 C. Ramoo 
V. Vasantha 

31 Ramalingam 
P. M.Ammakutty 

32 Chinnamurthappan 
R. Chamy 

33 Karuppaih Maistry 
Vcerai 

34 Thomas 
K. Chakkiah 

35 Krishnankutty 
N. C. Mathu 

36 Chinnappan 
Natarajan , R. 

87 Subramanian 
P. P. Thanka 

38 Mayandi 
M.Mony 

39 Vairathal 
Francis 

40 Pichayamma 
Nabcesa 

41 Maruthayi 
Kamalan 

Gnanamma. 


15 


17 
18 
19 
20 
21 


Kerala Gazette No. 24 dated 12th Juno 1973. 
PART 1 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 565 /73/LBR , 

Dated , Trivandrum , 14th May 1973. 
The award of the Labour Court, Quilon in respect of the dispute 
between Shri C. Sivadasan , Proprietor, Prasad Timber Depot and Saw 
•Mills Sakthikulangara , Quilo :1-3 and the workmen represented by the 
Secretary, Kollam Jilla Timber Workers Union ,Murugha Lodge, Quilon 
received by Government on 7-4-1973 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor , 

P. P. MATHULLA , 

• Under Secretary 
In tbe labour Court, (Kerala State ) Quilon 
Dated this the 31st day of March , 1973 

Present: 
SHRI A. T. KUNHIKORA , B , A., B. L., 

Presiding Officer 


INDUSTRIAL DISPUTE No.26/72 

Between 

SHRI C. SIVADASAN , 
PROPRIETOR, PRASAD TIMBER DEPOT AND SAW MILLS 
SAKTHIKULANGARA, QUILON - 3 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE SECRETARY , KOLLAM 

JILLA TIMBER WORKERS UNION , MURUGHA LODOB , QUILON 
Represetation : 

Shri V. Karunakaran , 
Advocate, Quilon . 

For theManagement. 

AWARD 
This is an Industrial Dispute between Shri C. Sivadasan , Proprietor, 
Prasad Timber Depot and Saw Mills, Sakthikulangara, Quilon - 3 and the 
workmen of the above concern represented by the Secretary, Kollam Jilla 
Timber Workers Union, Murugha Lodge, Quilonorer refusal of employ . 
ment to three workers namely Sarvashree Ravindran , Sundaresan and 
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AWARD 


This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per 

G.O.RT.No. 1158/70 /LSW 
dated 23-7-1970). The issue relerred for adjudication is as follows: 

"Dismissal of 4 workers viz ., Philipose, David Varghese (Baby), T. C. 
John and M. John from the Aruvila Estate , Ezhamkulam , Parakode." 
2. Pursuant to summons the parties appeared and the Union submitted their 
claim statement in which it was contended as under : 

The Aruvila Estate, Ezhamkulam is a rubber estate of about 70 acres owned 
by M /s. Jayachandra Rubber & Produce Co., Ltd. The four workers named 
above were employed as tappers in the estate for varying periods - Philipose 
and David Varghese for nearly 3 years, M. John for over 20 years and T. C. 
John also for a number of years. , David Varghese who was working in an 
adjoining estate previously voluntarily retired from service about three years 
ago and after a short interval took up employment in the Aruvila estate . He 
is a strong supporter and an active office-bearer of the Eastern Estate workers 
Union from 1955 onwards . The total number of workers in the Aruvila estate 
towards the end of 1969 was 12 including the four named above. All the 
workmen of the estate except: Baby were members of another Union and the 
concerned four workmen resigned their membership from that Union and 
joined the contesting Union which was chiefly brought about by Baby ( David 
Varghese ). The Managing Director of the Company Mr. P. G. Narayana Pillai 
has not relished the entry of the new Union into the estate and so he wanted 
to wipe out the prescut Union . The dismissal now referred for adjudication 
is the culmination of the efforts of the Managing Director against the present 
Union . At any rate the Managing Director sought to give it the semblence 
of disciplinary action . Certain charges were cooked up against them and 
a shabby domestic enquiry was conducted and the workers were dismissed 
from service . The charges are all without any basis whatsoever and the 
workers were never guilty of any misconduct. The workers were not given 
the necessary opportunity for putting up the evidence in their favour and 
the copies of the complaints were not issued to them inspite of 

their 
requests. The result of the enquiry was pre-determined. The enquiry , was 
vitiated with all defects. 

The Union concluded with a prayer that the dismissal of four workmen 
may be set aside and they may be reinstated in service with full back Frages 
and continuity of service. 

The Union has also demanded the cost of the proceedings. 
3. The Management has contended is under in their reply statement: 

The workmien concemed were committing serious misconducts inspite 
of the warnings and they have intentionally refused to tap all the trees allot 
Led to them for tapping and thereby caused loss to the Management. They 
have done the tapping work without cleaning the shells used for collecting 
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the latex deliberately , in order to cause loss to the Management and they 
have also not collected the scrap and latex properly. They have also refused . 
to apply medical paste after the cessation of the seasonal tapping ending on 
17th January 1970 and on the nearby dates. Similarly they have refused to 
do their work in the coagulation shed, such as assisting the weighing of 
latex , mixing the latex with water . etc., from 14-4-1970 onwards. On 
15-4-1970 Shri M. John has mixed some substance with the latex collected 
by him and the latex became useless . On 14-4-1970 the concerned workmen 
refused to do the work in the coagulation shed and insulted and intimidated 
the other workers who were working there causing obstruction to their work . 

Several of the loyal workers complained to the Manyging Director re 
garding the intimidation and violent attitude of these workmen and when 
the Managing Director went to the estate to make an enquiry on 15-4-1970 
the concerned workers behaved indecently and rudly towards him . These 
actions of the workers have created a situation in the estate making it im 
possible for the smooth functioning of the estate over and above the leavy 
loss caused by their action . Therefore a charge was framed against these 
workmen and a domestic enquiry was conducted regarding the misconduct 
committed by these workmen . All opportunfties were given to the workmen 
by the enquiry officer to adduce their own evidence and to cross-examine 
the witnesses of the Nanagement. The enquiry officer has come to the con 
clusion that the charges levelled against these workers are proved to the 
hilt and has recommended that these workmen deserved delerrent punish 
mnent. The enquiry was conducted by an advocate who has come to the 
bona fide conclusion that the workmen concerned are guilly . The Manage 
ment was then obliged to dismiss these workmen in order to facilitate the 
smooth working of the estate. The workmen David Varghese has joined 
the estate as tapper from 7-5-1968, Shri Philipose from 6-5-1969, E. C. John 
from 3-3-1969 and M. John from 21-8-1958. The Management is not aware 
of the political affiliation of these workmen and in fact the Managing 
Director is a strong congressman and he has no animosily towards the 
I.N.T.U.C .. The contention that Shri David . Varghese is an active office 
bearer of the Union is denied, being false. The contentions of the Union 
that all the workers. previously were members of some other Union and 
the concerned four workers resigned from that Union and joined the Eastern 
Estate Workers Union at the instance of Baby , etc. are all false and so 
uenied . The Managing Director has no grudge or illwill towards the I.N.T.U.C. 
Union and has no attraction towards the A. I. T. U. C. Union . 

The concerned workmen are not entiťled to any relief sought for by 
them and ihe Management is entitled to get an award in their favour. 

4. The Union thereafter submitted a replication in which they have 
contended as follows: 

The concerned workmen were carrying out all their duties and functions 
as usual and it was the Management that has sought to effect major changes 
in the conditions of employment and introduce new items of work unilaterally . 


. 


This was done with a view to increase the existing workload on the one 
side anal depress the workers earnings on the other. The Management put 
a stop to the long existing practice of paying all the workers full wages of 
26 days during the off-season every year, This lumpsum . payment was 
being made as a reward for odd jobs like application of paste , dish clean 
ing etc. When this 

customary payment was refused during the closure 
period early in 1970 these workers protested and the Management did not 
relish the same. 

The wage payment system in the estate was on time-rate, but from the 1970 
season the Management introduced piece- rate system for tappers. This change 
was introduced without consulting with the Union and this has resulted in 
sulystantial loss of wages to the workers, especially those employed in the 
low yielding blocks. The main object of the Management in introducing these 
changes was to drive the workers on to despair and opposition so that disci 
plinary action may be taken against them . 

The Union reiterated all their contentions as per their claim statement 
and prayed for a favourable award . 

5. The case came up for evidence and the Union examined wwi to ww7 
and marked Exts. Wi to W17 and Exts. Mi to M6, and closed their evidence . 
• The Management thereafter examined MW1 to MW3 and marked Exts. M7 to 
M11 and Ext. W18 and closed their evidence . The matter was thereafter 
finally heard : 
6. ww1 is Shri D. Varghese. The summary of his deposition is as follows: 

Chief: I was a tapper in Aruvila Estate from May 1968 onwards till I was 
dismissed from service along with three others. Previously I was working 
in South India Plantation for a period of 18 years and thereafter I have 
retired from service from that estate obtaining gratuity and joined the con 
cerned Management. know the Managing Director Shri Narayana Pillai. 
Myself and Shri Narayana Pillai are known to each other since 20 years. 
I was appointed by Shri Narayana Pillai. The Aruvila Estate is having in 
extent of 25 acres. There were 11 workers at the time of our dismissal 
over and above the 25 to 30 temporary workers who were doing the field 
work . When I joined the service under the Management, there were only 
8 workers and all the 7 except me were members of Kunnathur Thottam 
Thozhilali Union. When myself and the three others joined the INTL Union 
a charter of demands was submitted to the Managing Director. The Managing 
Director was not willing to grant any of the demands. After the tapping season 
of 1969, a change was introduced by the Management. Usually on all previous 
years when the season comes to a close, the Management used to give us 
26 days wages in a lump sum during February of the year. But on 
February 1970 the said amount was not given inspite of the fact that for 
the previous 12 years such amounts were given to the workers. The Manage 
ment has also asked the tappers to do field work by affixing a notice on 
5th January 1970 , during the. temporary closure, viz., from 17 - L 1970 to 
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3-3-1970 . The tappers have never done such feld works previously. Again 
the number of trees was increased from 250 to 300. Further, the Manage 
ment has introduced piece-rate systein during the beginning of 1970 without 
consulting the workers . Because of these the workload has been enhanced . 
We have protested against this, but we were not given any reply. The 
weighment of milk was entrusted to one tapper Krishnan Nair , who happened 
to be the convener of Kunnathur Thottam Thozhilali Union which was eninical 
towards this Union . The Managing Director has made an enquiry by coming 
to the estate on 15th of March . But he had not asked any of the four of us 
any question. He has made enquiries to the other workers. We have 
never insulted him or spoken to him disrespectfully . I have never intimidated 
or attempted to assault any of the workers on 14-3-1970. I do not know 
whether Krishnan Nair has made a complaint to the Managing Director on 
14-3-1970 about us. The Managing Director has intimated us that Advocate 
Shri Tharayil Ramakrishnan Nair is the enquiry officer. The Managing Direc 
tor has also intimated us about the place and time of the enquiry. The 
date of enquiry was fixed on 12-4-1970 . But we have requested an adjouru 
ment to 30-4-1970 But the Management without considering our request 
posted the enquiry on 19-4-1970 . We have demanded certain records from 
the enquiry officer , including the reports submitted by Krishnan Nair con 
cerning us. But the enquiry officer informed us that it is not possible to 
give us copies. We have not participated in the enquiry since we were not 
given the copies of the documents. The enquiry was not conducted as per 
the Standing Orders. I do not know whether there is any standing order 
in the Company. In the other estate when I was working the standing 
orders were exhibited in the notice board . But tuis Management has not 
done so . ( Q ) Were you dismissed because of the enmity towards you by 
the Managing Director ? ( A ) I have not done anything in order to create 
enmity between me and the Managing Director. The Managing Director s 
daughter is married to the brother- in -law of Shri Ramuiingam , who is the 
President of the Communist Union. The workers of the other Uaion were 
not having a cordial relationship with us. Ext. W1 is the copy of the notice 
issued by the Management directing us to do tapping on 17th and field work 
on 19th . This introduction of the field work to the tappers was a new 
venture. The reply given by the Communist Union to Ext. Wi is marked as 
Ext. W2. The allegations were heaped on us even at the outset of the 1970 
season with a view to dismiss 

us from 

service. The Management has 
issued notice against all the workers, but action was taken only against a 
few in order to create disruption among the workers . Usually 250 trees are 
given for tapping per worker if the trees are old and if they are new 300 
trees are given . No action was taken against Kunju Kunju who has tapped 
only 200 trees. The latex is not spoiled usually . Yohannan is dead. There 
was no action against Kunju kunju . He is a A.I.T.U.C. member. There was 
no action against Thomas. He is also a A.I.T.U.C. member. In the notice 
my name is shown as 6th . Which is marken as Ext. W4. Ext. W5 is the 
demand given by our workers. Ext; W6 is another petition given to the 


Sfanagement by us on 21-3-1970 . Before 1970 there was no weighinent of the 
inilk. During 1970 Kunjumon , the son of the watcher was first appointed for 
weighing the milk . Then he was removed . But on all the estates, where 
piece- rate system is in vogue for lapping, a , separate person will be appointed 
for weighing the milk . Mr. M. John was appointed for weighing the , inilk 
before Krishnari Nair was appointed . This Krishnan Nair has never informed 
us about the actual quantum of milk after weighment. 

Cross: When the Managing Director came to the estate for enquiry he 
has not asked the four of us anything. I have met the Managing Director. 
But he has not asked me anything . We were not aware why the Managing 
Director came to the estate on that day . During the rainy days there will 
not be tapping. I am a very active worker of the Union . The Managing 
Director Mr. Narayana Pillai is a Congress sympathiser. I was appointed by 
the Managing Director on May . 1968. M. John is a member of the Union 
since 20 years. I have worked for enlisting members in the INTUC Union . 
But the Managing Director has not discouraged me for doing the said work . 
I have no grudge against the Managing Director and the Managing Director 
has no grudge against me also When I joined the estate the Kunnathur 
Thottam Thozhilali Union was having members in the estate. The said Union 
is affiliated to the Communist Party . I was issued with a charge- sheet. I 
have visited the office of the enquiry officer. The enquiry was conducted in 
the estate building. In the year 1970 the tapping was started on 2nd of 
March . During the first few days milk was not weighed . Weighing was 
started only after two weeks. The coagulation work is done by the tappers. 
Myself Jolm and Philipose have never created 

any obstruction for 
coagulating work . There was no allegation against us on that basis . But 
in the charge- sheet it was stated so. The dish washing work was also done 
by the tappers. During 1970_myself and the other workers were also doing 
the dish washing work. I do not know whether Krishnan Nair and Daniel 
had complained to the Management that we were obstructing the dish washing, 
The Managing Director has never asked me so . During rainy days there 

no Mapping in this estale. On 31-3-1970 the Management did not give 
> us the tapping knife. On that day since the trunks of the trees were wet, 
knife was 

not given , is it not? ( A ) I do not remember. On that day . at 
9.30 am . when the trunks becaine dry you were given the knife, but you 
refused to accept the same. Is it not ? (A ) . It is incorrect. have not 
obstructed others or insulted others on that day. It was Krishnan Nair 
who was writing the weighment of milk . Myself. John and T. C. John have . 
not thrown away the dishes on that day . I have not intimidated Krishnan 
Nair with the tapping knife. The milk brought down by us was not weighed 
by Kunjumon and we have also refused to do the same. Kunjumon was 
sent away before 14-4-1970. Ext. Mt is the charge- sheet issued to us. The 
reply given by us on 11-5-1970 is marked as Ext. M2. The enquiry notice 
was given to us which is marked as Ext. M3. Ext. M4 is the notice issuerl. 
by the enquiry ollicer fixing the time and place of the enquiry . Ext. M5 
is the letter given by us to the enquiry officer on 14-5-1970 . Ext.. M5, is 


was 


in the handwriting of M. John , In Ext. M5 nobody has put the signature. 
Ext. M6 is the reply given to us by the enquiry officer on 16-5-1970 . In 
Ext. No the enquiry officer has asked us to go there and examine the tile 
hy ourselves. The enquiry officer has also informed us about the adjourn 
ment of the enquiry . The adjourned date was fixed by the enquiry officer . 
We have given our schedule of witnesses to the enquiry . ofiicer. We 
were present on the adjourned date of the enquiry. But since the Manage 
ment has not given us the records which were asked for by us we have 
demanded it further adjournment of the enquiry by a letter dated 19-5-1970. 
The copy of the same is kept in our Union Office . We have given such a 
letter and left the place. Ext. M6 is given to us by post. There is an 
oflice of the estate at Parakkode. We were given wages from the Parak . 
kode shop previously . I have done field work in that year . All the workers 
in the estate did the field work . Time- rate was converted into piece-rate 
not by a joint decision of the Management and the workers. But the workers 
get more income by the- piece- rate. 

Re: We have not participated in the enquiry since copies of the records 
were not given to us. Why did you refuse to go to the office of the enquiry 
officer when he has invited you to go there and peruse the records your 
self ? ( A ) We had to get the copies of the records so that we could show it 
to the Union representatives and to an advocate. Since the copics were 
not given we have not participated in the enquiry. On 30-4-1969 We have 
not done work because the tree trunks were wet after the rains. .lt 9.30 
a.m. the Management has directed some of the tappers to do work . Only 
six workers have done work on that day. The other six workers have 
not done any work. This was deliberately done by the Management. I 
am staying at a distant place from the estate. We have no objection against 
piece-rate. But the blocks were not numbered , and the weighment of the 
milk was arranged to be done by the convener of the opposite Union . 

7. WW2 is - Shri Yohannan Philipose . The summary of his deposition is 
as follows: 

Chief: I was a tapper in Aruvila estate since May 1969. Before that 
I was tapping in another estate . I was appointed by Mr. Narayana Pillai, 
the Managing Director. I do not linow the reason why I was dismissed from 
service. I was not issued with a notice that I have not tapped on 30-1-1969 
because of rains. On 30th January seven people were not doing the tapp 
ing work and action was taken against four of us leaving the other three 
free. Action was 

against 

workers involved in this case. My 
wages was R 4.50 per day. The piece -rate systein was introducer with 
out consulting with the Union . At that time there were about 16 work rs 
on the estate. There was another Union . i.e., Kunnathur Thottam Thozhilli 
Union . I was not a member of that Union . Baby was not a member. All 
the four people who were dismissed from service did not helong to the 
Kunnathur Thottam . Thozhilali Union. We were all members of the 1.N.T.U.C 
Union . Since the President of the Kunnathur Union and the Vanaging 
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we 


Director of the Estate became relatives we thought that there will be no 
benefit through the other Union. When pioce-rate was 

introduced the 
watcher s son was deputed for weighing milk ? He worked for 20 days. 
But after 20 days he was removed from the post and the convener of the 
other Union was appointed for weighing the milk . When we demanded that 

should see how Krishnan Nair is weighing our milk , Krishnan Nair 
was insulting us and he was weighing the milk without showing us the 
same. We were getting lesser wages when the piece-rate . system was 
introduced . We did not quarrel with Krishnan 

Nair. The 

Managing 
Director came to the estate on one day . But we were not asked anything 
by the Managing Director. The members of the other Union were ques 
tioned by him . I did not participate in the enquiry conducted by Advocate 

Tharayil Ramakrishnan Nair since the records which were demanded by us 
. were not given to us by the enquiry officer. I am not having any work 
now . In Exts. W5 and W6 I have put my signature . 

Cross: By piece-rate , workers in other estates were obtaining more 
wages than the time-rate. Certain workers were getting less also . It depends 
upon the quantum of work done by the workers. We have not raised any 
objectiu against the introduction of the piece-rate system . But the Manage 
ment has not consulted with the Union or workers before the introduction 
of the piece -tate system . I have worked for a period of three months after 
the introduction of the piece -rate system . But the average income was less. 
In 1969 in my block there were 250 trees. But in , 1970 it was raised to 
300. I have complained to the Management and to the Union . But 
have no record to show the same. There no discussion between the 
Management and the Union regarding piece-rate thereafter also . The 
tapping was stopped on 17th January during 1969 season. I do not know 
whether our Union Secretary was demanding for the introduction of the 
piece- rate system or not. Can you deny that the piece -rate system was introduced 
because of the demand of your Secretary Cleatus ? (A ) I can deny. The piece-rate 
matter was informed to us by Krishnan Nair. Weighment was done by several 
tappers on several occasions. That was done in front of the workers. I 
do not know why the Managing Director Narayana Pillai came to the estate. 
It is not correct to say that we have not weighed the latex when the Manag 
ing Director : came to the estate . We have not created any obstruction 
for work in the estate on the previous day of the visit of the Managing 
Director. I do not know whether we were given the entire wages as per 
Ext. 16. The money was sent to us money order. But I have not 
accepted the same. 

8. ww3 is Shri V. P. Cleatus, who is the Secretary of the Eastern Estate 
Workers Union , Pathanamthitta . The summary of his deposition is as 
follows:-- 

Chief: During 1969 in Jayachandra Estate, payment was made by 
time-rate system to tappers . It is correct to say that it was requested 
that piere-rate system should be introduced . It was requested so with a 
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view to get more wages for the workers. For introducing piece-rate system 
there are four conditions. The blocks will be divided into four types. 
" Thereafter blocks will be given over to the workers by putting lots. Two 
blocks will be given to each of the workers . Weighment of the milk will: 
be done for- piece-rate payment. Usually weighment is done by the Super 
visors or other monthly paid employees. But in this estate the weighment 
was done by the workers belonging to the other Union . The blocks were not 
classilied on the estate . When the piece-rate is introduced the Union 
representatives will be intimated . But it was not done here. I do not 
believe that the workers are getting more benefits. because of the present 
introduction of the piece - rate in the estate since the blocks were not classified 
Our werkers were incurring loss because of the weighment done by the 
worker s of the other Union . The actual weighment was not done in front 
of the worker. The measurements were not notified in cards. In the previous 
years the workers were given 26 days wages at the eve of the seasonal closure. 
This was done on the basis of unemployment und also for the application 
of paste on the trees by the workers. In the year 1970 it was not paid . 
There was correspondence regarding the same. Ext. W7 is the copy of the . 
letter given by the Union to the Management on 2-2-1970 . Ext . W8 is the 
copy of another letter given to the Managing Director on 2-2-1970 . Ext. W9 
is a reply given by the Managing Director to the Union on 11-2-1970. Ext. 
W10 is the copy of a letter sent to the Management on 20-2-1970 . The reply 
too Ext, W10 is Ext. W11 . Ext. W12 is the notice obtained from the Labour 
Onicer on 25-2-1970. Ext. W13 is the true copy of the letter sent to the Managing 
Director on 22-4-1970. Ext: W14 is the copy of the letter sent to theManaging Direc-: 
tor on 11-5-1970. Ext . W15 is the copy of the letter to the Managing Director 
on 1-6-1970 . The replly . of Ext. W15 is Ext. W16. The copy of the minimum 
wages notification dated 25-3-1976 is Ext. W17. The dismissed workers are 
not having work how . After the dismissal the rate of wages were chanced . 
The worker Baby was the convenor of our Union . 
Cross : I know Mr. Narayana Pillai since 1969. I do not know whether 

an active worker of the Indian National Congress. I do not know 
his political affiliation. He has got a shop in Parakkode market which is 

out three miles away from the estate. I have gone to the shop to discuss 
the matters with him . The Union has demanded the introduction of the 
piece-rate system . But the Management has not invited the Union representa 
tives to discuss about the same. The Union was also not informed about 
the introduction of the piece-rate system . But piece-rate system the workers 
may get more wages or less wages depending upon the quantum of work done 
hy them . I do not know whether the latex will be spoiled by putting salt 
in it. I have not gone and verified about the nature of weighment etc., done 
on the estate . The condition is that at the close of the season the workers 
will be given 26 days wages or the work equivalent to the same. On all the 
previous years such wages or alternative work was given to the workers. The 
workers other than the tappers were given lesser wages. But when altemate 
work was given to the tappers they were given, the same tapping wages . But 
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That is as per the time-rate. I do not have any direct knowledge of the 
appointment of these workers. I do not know whether Baby- was working 
in any other Union previoush . But our Union was not working before Baby 
came to the estate. The total number of workers in the estate was 11 . 

9. MW1 is the enquiry Mcer Advocate Shri Ramakrishnan Nair. The 
summary of his deposition is as follows: 
Chiel: I have conducted domestic enquiry as per 

the request of 
Jayachandra Rubber Company . That enquiry was in connection with the 
workers concerned in this dispute . Ext. M7 is the report concerning the 
enquiry proceedings and findings. I have issued notice to the workers before 
the enquiry. I have given all the conveniences to the workers to participate 
in the enquiry . Witnesses were examined for and on behalf of the Management 
in the enquiry. They are pwi to 5. Their deposition are marked as Ext.M8. 
series. When these witnesses were examined neither the workers nor their 
witnesses were present. Certain documents were produced and marked in 
the enquiry. The enquiry was conducted correctly and properly . The workers 
were given all reasonable opportunities. I have 17 years standing as Advocate. 
The other documents concerning the enquiry are in the file and they are 
produced and marked as Ext: M9. 

Cross: The expenses regarding the enquiry etc., were mel by the Manage ; 
ment. I have no personal interest in the Company. I am neither a partner 
nor a share-holder . Over and above Ext. M9 records, the weekly statements of 
the Company etc., were produced and I have perused them . The copy of such 
statements and accounts are not in Ext. M9 file. I have recorded about the 
same. The reports of tapper Krishnan Nair and the complaint by Krishnan 
Nair and others on 14-4-1970 are the only records. But Exts. A4 and A5, i.e., 
the tapping weekly statements of the Company and also Ext. A6 series con 
taining report submitted to Pw1 by PW2 were all perused by me. On the 
basis of those records and documents I have framed charges 1 to 10. 
Ext. M1 is the basis of charge No. 1 . The date of the charge sheet is 4-5-1970 . 
I have not seen the agreement regarding tapping. But I have understood 
about the same from the other evidence , viz., the evidence of the Managing 
Director and others . I have calculated the quantum of latex and found out 
that some of the concerned tappers were not tapping 300 trees , but only 250 
trees. The targing accounts are for the month of March . In certain estates 
sickly trees will not be tapped. But there was no such contingency in this 
estate. In the enquiry I have not written in the form of question and answer. 
I was writing only the answers in the form of a statement. I have verified 
the original tapping statements which were in the file produced by the Manage 
ment. I have enquired whether the allegation that the yield as much less 
than that of the previous years because of the default of the workers is 
correct or not and I have understood that the allegations are correct from 
the depositions of witnesses 1 to 4 of the Management in the enquiry. I have 
entered my findings on the basis of evidence adduced regarding the allegations. 
The workers have demanded the copies of certain records by their letter . Bu 
I was not having in my possession certain records and regarding the documents 
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which were in my possession there was no convenience for me to give copies 
by myself and so I have sent a reply to the workers stating that they can 
come to my office , get the copies of all the records they wanted by taking 
them down from my oflice. In Ext. M5 I have stated that those records are 
not relevant and so they were not given , since most of the records were not 
having any connection with the charges. All the four workers were given 
common charges and common notice . 

111 the letter alleged to have been written by the workers demanding the 
copies of the records, there was no signature of anybody. The reply given 
by me was marked as Ex# . MO . 

10. MW2 is Shri P. G. Narayana Pillai, Managing Director of the concerned 
Company. The summary of his sleposition is as follows: 

Chiel: I was the Managing Director at the time of the dismissal of the 
workers. I was a witness in the enquiry. I was the Managing Director of 
the Company for a period of 28 years. I have ceased to be the Managing 
Director since 31st of March 1971. This is a public limited Company. I know 
the workers in this case. I have appointed MW1 as the enquiry officer. He 
has conducted the enquiry and submitted a report. On the basis of that report 
the workers were dismissed . I am . a congress sympathiser. I have worked only 
in the Congress Party. I know Baby alias David Varghese for the last 20 years . 
He has come for work in this Company from May 1968 onwards. It is not 
correct to say that I have taken these proceedings because the said Baby 
started INTUC Union in the estate. I have never interfered with any trade 
uvion work on the estate . I have never taken any action against anybody 
for trade union work . I have demanded explanation of the workers. They 
have not given the explanation. Thereafter it was submitted from the Union. 
Since it was not satisfactory. I have arranged for the enquiry . The tapping 
was converted into piece-rate on the demand of the Union. This deinand was. 
submitted by the Union Secretary Mr. Cleatus. The other Union has also 
joined . The Secretary was asking that every tapper should be given 300 trees 
per head and it was done so . The office copy of the dismissal order is marked 
as Ext. M9A. In the charge framed the allegations were shown. Ext. M10 is 
the statement showing scrap and shell obtained by the lappers from oth March 
1969 

to 5th April Ext. M11 is, a similar statement for the next year. 
David Varghese has got a rubber plantation of his own. Similarly Philipose 
is also having a rubber plantation of his own . Mr. T. C. John is also having 
a rubber plantation of his own. The worlaers were not victimised . No workers 
has ever asked for changing the system of piece-rate. There was a complaint 
from three workers 

14-4-1970 . The three workers concerned were 
Krishnan Nair, Thomas and Daniel. That complaint was produced in the enquiry 
I have gone to the estate to make an enquiry about the complaint. The con 
plaint was filed pursuant to certain misconduct of the concerned workers. I 
have collected materials from both the parties and it was on that basis I have 
demanded explanation from the concerned workers and arranged for the enquiry. 
All the actions of the Management are based on facts and truth . The facts 
mentioned in the counter statement are true and correct. 
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Cross.. I know about the details of the concerned estate. Usually the yield 
of at particular tree will be more or less the same on all the days. If there 
is no rain at proper time and if weather is very hot, perhaps the latex may 
be lesser. The tapping is stopped during January and February because of 
the acute hot climate. I have got shares in the Company even now . The 
Jates may be spoiled if rain water mixes with the latex . If the latex is not 
collected in clean container it may be spoiled . It may also be spoiled if 
the latex is not kept in a clean bucket... After the introduction of the piece 
rate system the weighinent of the latex was introduced. At the initial stages 
lappers themselves were carrying milk and weighing it themselves. Thereafter 
Krishnan Nair was deputed for weighment. He is a tapper. Krishnan Nair was 
The leader of the Kunnathur Thoham Thozhilali Union on that estate. It was 
krishran Nair who was notifying the quantum of latex brought down by a 
tapper. Actually the weighment was done by the tapper himself and the 
measurement mentioned by him will be notified by Krishnan Nair . The book 
in which such measurements are recorded is entrusted to the office. The 
tappers have not demanded any separate records for the same. David Varghese 
was working in all the Unions. David Varghese has not given me any, letters 
for and on behalf of the INTUC Union . It was the Secretary Mr. Cleatus of 
the INTUC who has spoken to me. I was convinced that the INTUC was 
having a few workers on the estate. They are David Varghese, Philipose John 
and another M. John and Mr. Cleatus was speaking to me about the said 
people . There was one Yohannan. I do not know whether he was in INTUC . 
But he has expired . There is one Yohannan Gheevarghese. I do not know 
whether he belongs to INTUC. As per Ext. W3 you have charged that all 
the workers have tapped only lesser number of trees, but you have taken 
action only against four- and dismissed them , why ? ( A ) I have taken action 
only against four because all the other workers were rectifying their mistakes 
and doing their work fully , whereas these four were continuing their mis 
conduct deliberately . That is why they were proceeded against. The latex 
will be spoiled if it is kept for two or three hours. The other people were 
not dismissed from service not because that they were members of the 
Kunnathur Thottam Thozhitali Union but because they were rectifying their 
defects and complying with the instructions of the Management implicitly and 
was refraining from any undesirable action on their part. Ext. W18 is one of 
the reports given by Krishnan Nair on 14-3-1970. "He has given several reports. 
On 15-4-1970 I have seen with my own eyes John bringing down spoiled latex , 
The other workers told me that the latex might have been spoiled because of 
The addition of salt. Action was taken against these four not only because of 
the complaint of Krishnan Nair, but also because I was convinced during my 
cnquiry. On 15-4-1970 I bave spoken to 

all workers. I have advised and 
admonished them . But these four people protested and intimidated me. The 
supervision is done by the Writer on the estate . Wriler is Mr. Muraleedharan 
Nair . He is present before court. 
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. 11. MW3 is 

Shri Muraleedharan Nair , Clerk in Jayachandra Rubber and 
Produce Company. The summary of his deposition is as follows: 

* Chiel: I have entered the service of the Jayachandra Rubber Company on 
29-8-1969. I know the four workers concerned in this case. When I entered 
the service the tapping on the estate was based on time-rate system . On 
March 1970 the system was changed into piece- rate system . This piece - role 
system was introduced as per the demand of the Secretary of the INTUC Union 
Mr. Cleatus. During 1970 when the piece -rate system was introduceá all the 
blocks were considered as A Class Blocks and the workers who were working 
in the various blocks were given the same blocks for tapping. During 1971 the 
blocks where latex was lesser , were designated as A Blocks and the blocks 
where from large quantity of latex . was produced were designated as B class . 
It is being continued even now . As per the present calculation a tapper from 
A class block is expected to bring down 15 kilos of latex. Even if this 14 kilos 
is brought down or not a tapper concerned will be given Rs 4.74 as wages. 
1C he brings latex over and above 14 kilos, for every kilo above 14 kilo he 
will be given 30 paise . From B class blocks a tapper is expected to bring 
down 2 kilos of latex . The minimum wages for the same is Rs 4.74 . For 
J.Pinging down the latex over and above the 2 kilos they will be given 30 paise 
per kilo . The classification of A and B class blocks was done on the basis 
of the milk produced in those blocks in the previous year. None of the Unions 
have made any complaint against the classification . As per the piece-rate 

Pstem , along with tapping, scrap and shell should be collected . The latex 
should be carried to the coagulation shed and the latex should be filtered . 
The latex will be weighed and it will be poured into the tank . 

The witness has given an elaborate picture of the afore-mentioned process. 

It is the tapper who weighs the milk and then he informs the person 
who is notifying the same. The notification of the measurements was done 
correctly and truly. It was Krishnan Nair who was deputed for notifying 
the measurements. Ile was also a tapper. He is a member of the Kunnathur 
Thottom Thozhilali Union . Yet there was no complaint against him by anybody. 
The Managing Director was a Congressman and he had no objection against 
the INTUC Union . On 5-1-1970 notice was issued showing that the 1969 
season terminates by 17th and from 19th onwards tappers should be present 
for field work . This notice was issued as per the agreement entered into by 
the parties previously, viz., after the closure of the season the tappers will 
be given either 26 days wages or alternate employment. During the concerned 
ve ir the alternate work . was field work an clearing the field of the young 
rubber trees. The tappers were present for work.on 19th and continued the 
work for three days. Thereafter they refrained from the work and was clear 
ing only the base of two or three rubber trees. They present themselves at 
8.30 am . and leave at 10 an. 

The Management, asked the workers to do that 
Gled work fully . It was then that the INTUC Secretary Mr. Cleatus came 
to the estate 

and made agreement that thie management and 
the Union will jointly fix the task . But thereafter the Secretary did not come 
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to the estate and the workers were not working. On 25-2-1970 the Assistant 
Labour Officer invited the parties concerned for a conference at Adoor. It 
was I who represented the estate. But neither the Secretary of the Union 
nor the workers were present. Thus the month of February was over. During 
the next month the next tapping season started . The new topping system was 
started with the idea of Cleatus that every worker should be given 300 trees. 
It was then that the concerned workers refused to weigh the milk . The 
Managing Director asked them to weigh the milk . But they refused . The 
first man who refused to do the same was David Varghese. Then it was 
Mr. John , T. C. John , Philipose and Y. Gheevarghese. Since the trunk of the trees 
were wet one day in the morning , the management did not give the tapping knife 
to the worker. At 10. a.in. the tree trunks. became dry and knives were given 
to those workers who were present for work. It was then the four workers 
excluding Yohannan Gheevarghese obstructed the other workers who were 
tapping. These four workers have not collected the scrap and shell properly . 
They were also leaving certain trees untapped. These four people . continued 
their mischief. The Managing Director told them frankly that they should not 
act like that. On 14-4-1970 these four people brought down the milk in the 
coagulation shed 

and there 

was altercation between themselves and 
krishnan Nair and Krishnan Nair and Daniel and Thomas complained to the 
Management. The next day myself and the Managing Director went to the 
estate . The Managing Director told them that they should not continue this 
and then Yohannan Gheevarghese weighed his milk . But the other fou 
people did not care to do the same. They were really insulting the Managing. 
Director by speaking in obscene language . The next day notice was issued to 
the workers and Advocate Shri Tharayil Ramakrihnan Nair was appointed as 
the enquiry ollicer. Out of the four dismissed workers all the three workers 
except M. Jphn are having their own rubber plantation and they are doing 
Happing work in their own estates. During this period tapping was done in 
41 acres of the estate. There are 243 share holders of the Company. The 
Conipany is having only this estate. 

Cross: I was conducting a Tutorial College. It was known as Janatha 
College. This College was in existence during 1970. I was the Principal of 
the same. There were about 80 students . But it was not a full-time work 
for me. I was getting Rs 150 from the estate. Now the Managing Director 
of the Estate is my father. My working place was at Parakkode. The 
registered office of the Company is at Parakkode. It was 14 miles away from 
The estate . All the work in the oflice was done by me. The Management had 
no idea of introducing piece - rale before it was suggested by Mr. Clealus. Even 
before the piere -rale system was introduced certain workers. were not lapping 
all the trees allotted to them . When this was infornted to Mr. Cleatus le 
has suggested that it is. only because of the tin rate system and if pice . 
rate system is introduced all the trees will be , tapped by the workmen. It was 
he who has suggested that the same blocks which were tapped by the workers 
may be given to them with the introduction of the piece- rale system . There 
were 11 tappers at that time. The blocks were disbursed as per the suggestion 
of Cleatus. The measurement of latex was given to each and every worker. 
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The agreement between the Management and the Kunnathur Thottan Thozhilali 
Union in the year 1956 was that after the season if there is alternate work , 
work it must be given to the workers or 26 days wages should be given to 
them . I have seen that agreement. The working days may come upto 36 
during the non -tapping season. Upto 1970 there was no complaint about the 
concerned four workers. 

12. The learned representative of the Union and the learned counsel for 
the Management argued their cases succinctly referring to their contentions and 
the oral and documentary evidence adduced by them respectively , The 
learned -representative of the Union has emphatically, asserted that the action 
of the Management in dismissing these four workers is borne out of victi 
misation since the Managing Director Mr. Narayana Pillai was not very happy 
with the organization of the concerned workers since he was interested in 
another Union on the estate. It was also allirmed that the domestic enquiry 
is vitiated and so must be treated as illegal since the enquiry officer las not 
given the copies of the records called for by the concerned workers and their 
union , before the enquiry was conducted . The learned representative has also 
cited the rulings of the Madras High Court reported in 1961 (2 ) LLJ : 755, 
another ruling of the same High Court -reported in 1964 (2) LLJ 288 and also 
a ruling of the Supreme Court of India reported in 1963 (2 ) LLJ 368 to 
substantiate his case . 

13. The learned counsel for the Management has repudiated the arguments 
of the learned representative of the Union and has emphatically allirmed that 
the Managing Director Shri Narayana Pillai admittedly is a sympathiser of 
the Indian National Congress and that he had no reason to be at loggerheads 
with the new INTUC Union formed by the concerned workers. He was only 
concerned with the highly indisciplined and riotous behaviour of the concerned 
workers and also their refusal to comply with the directions and instructions 
given by the Management. The learned counsel has thereafter pointed out 
that the enquiry officer has not refused to give the concerned records as such . 
but has actually offered the concerned workers all conveniences to peruse the 
same, much before the enquiry, by going over to his office where the records 
were kept, especially because he had no staff to copy all the records and 
hand over the same to the concerned workers. . The learned counsel has then 
pointed out that it was the workers who refused to participate in the enquiry 
deliberately and that the enquiry was conducted adhering to all principles of 
natural justice and also that the enquiry was highly proper and regular. Regardl 
ing the findings of the enquiry oficer, the learned counsel for the Manage 
ment has pointed out that the findings are highly proper and just, based on 
the evidence adduced before him by the witnesses examined for and on 
behalf of the Management. The learned counsel concluded that there is no 
reason why this Tribunal should interfere with the action taken by . the 
Management and the question of discipline on an estate is a very importan : 
factor since industrial peace and progress depend upon the same. 

lle he 
cited the ruling of the Kerala High Court reported in 1972 KLT 219 where 
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His Lordship Justice P. Govindan, Nair has held that the appointment of an 
advocate as an enquiry officer is only proper.. and just and it can never be 
considered as an invalid enquiry. Tlis Lordship fas observed that " a lawyer 
must normally be presumed to be a man who can act with a sense of detach 
• ment and without bias or prejudice as he is trained in law " . , The learned 

counsel has also pointed out that the facts of the cases mentioned in the 
rulings ciled by the learned representative of the Union are not apt to the . 
Occasion and so the said rulings are not applicable to the instant case. 

11. The Aruvila Estate, Ezhamkulam , which according to the Union com 
prises of about 70 acres, is owned by M /s. Jayachandra Rubber and Produce 
Company Limited . This Company is a public limited Company and as per MW3 
There are 243 shareholders in the Company. According to MW3 this --is, the 
only estate owned by the concerned Company. Admittedly only about 41 acres 
of the estate were having syield in rubber which was tapped by about 11 tappers 
belonging to two Trade Unions. Admittedly the concerned four workers belong 
to the INTUC Union together with one Yohannan, who has expired since the 
initial stages of the dispule . The allegations of the Union are that since the 
Managing Director, although a Congress sympathiser, has married off his 
daughter to the brother-in -law of Mr. Ramalingam who is the President of 
the A.I.T.U.C. Uion , the Managing Director was not happy with the progress 
of the INTUC Union on the estate. According to the statements of the Union , 
the Management has precipitated a stage by which the INTUC workers will 
be confronted with disciplinary actions, in order to get rid of them . On a 
perusal of the evidence adduced by both the parties I am constrained to point 
out that this allegation of enmity towards the INTUC Union on the part of 
the Managing Director cannot be considered as gospel truth. wwi, David 
-Varghese, who according to the Union is the real force behind the organization 

of the INTUC Union , has himself admitted when he was examined as ww1 
as follows: 

......... I have worked for enlisting members of the INTUC Union . But 
the Managing Director has not discouraged me for doing the said work . 
I have no grudge against the Managing Director and the Managing Director 

has no grudge against me also." . 
Eeven WW3 Mr. Cleatus has not deposed that the Managing Director was 
nurturing any ill will towards himself or the, INTUC Union .. As per the 
contentions set up by the Union in their statements, the action of the Manage 
ment in introducing the piece- rate system in the tapping work was absolutely 
unilateral and the Management did not have the courtesy to discuss with 
the Union about the same, before the introduction . This allegation was also 
exploded by the examination of the Union s witnesses themselves. 

WW3 
Mr. V. P. Clealus, who is the Secretary of the Estate Workers Union (INTUC ) 
has hiniself . admitted unambiguously even in the chief examination at the 
very outset, that, " it is correct to say that it was requested that piece-rate: 
system should be introduced . It was requested so with a view to get more 
wages to the workers." In the cross -examination he has categorically admitted 
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that " the Union has demanded the introduction of the piece-rale system " . 
wwi also has more or less admitted that the introduction of the piece-rate 
system was not objected to.by the Union . " But the blocks were not puntpred 
and the weighinent of milk was arrange to be done by the contener of the 
opposite Union ." At the fag end of the cross-examination he has admitte ! 
that the workers get inore income by this system . Therefore regarding the 
introduction of the piece-rate system in tapping, the Managemeni nust be 
considered to be more sinned against than sinning. Regarding the division of 
blocks etc., it has come in evidence through the Management s witness : s that 
the tappers were allowed to continue more or less in their blocks and the 
number of trees was plianced to 300 from 250 as per tire direction of the 
Union s Secretary Mr. Cleatus. Therefore the allegation that the introduct on 
of piece -rate system was unilateral and that it was injurious to the workers 
etc., must be considered to be mere babble and badinage. 

15 . Another contention of the Union is that the Management ha entrusted 
the weiglunent of the latex produced by the workers with the convener of 
the AITUC Union and this has created difficulties and troubles for the workers 
of the INTUC Union . This allegation would also appear to be flimsy and 
baseless since it has come in evidence even through the Union s witnesses, 
that one M. John of the INTUC Union was weighing the milk previously and 
it was only thereafter that one Krishnan Nair of the AITUC Wils deputed for 
weighment.- But it is interesting to note that the actual weighment of the 
latex was done by the tappers who produce the milk themselves and the 
quantum of weighment was only notified by Krishnan Nair. Anyhow , it has 
cove in evidence even through Union s witnesses that the concerned tappers 
in this cuse have refused to weigh the milk themselves and was leaving the 
milk in the coagulation shed after carrying them there from the blocks. It 
is, here that the evidence adduced by the Management looma large . We the 
Managing Director has emphatically asserted that the concerned tappers were 
not tapping all the trees allotted to them , especially the 50 additional troes 
added to the original 250 when the piece-rale system was introduced, that 
they were not weighing the latex brought down by them from the blocks as 
the other tappers would do, that they were not, washin the dishes and doing 
the work necessary to be done in the coagulation shed as was done by the 
other tappers and that they were quarrelling with Krishion Nair and insulting 
and intimidating the other workers who were doing such works. le has 
also pointed out that he made a visit to the estate for enquiring about the 
same and he was questioning all the workers working there, but the concerned! 
workers were using obis langus against him and even insulting him at 
that time. This version of MW2, the Managing Director was fully corroborated 
by MW3. Mr. Muraleedharan Nair , who was 1 clerk on the state and he 
was accompanying WW2 on his visit to the estale on the particular day. The 
Managing Director has poiniecl out that he was forced to issue notices to 
the concerned workers seeking their explanation for their misbehaviour and 
since the explanation submitleri by the Union for and on behalf of the workmen 
was not satisfactory he has ordered for domestic enquiry by appointing 
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Advocate Shri Tharayil Ramakrishnan Nair as the inquiry oficer. I do not 
find any reason to disbelieve AW2. Taking all these facts into consideration 
I have no hesitation to come to the conclusion that any reasonable person 
placed in the pusitive of the Managing Director vi this ciuie, cando orily 
30 much is has been done by the Managing Director in the instant case . 

16. Regarding the domestic enquiry, it is admitted by the concerned work 
men that they have not participated in the doinestic enquiry inspite of notices 
to them . The contentions set up by them are that they have not participated 
in the domestic enquiry deliberately because the enquiry oflicer has refused 
to give them copies of the records and statements kept by him regarding 
the enquiry. Even this contention appears to be not fully correct since MWI, 
the enquiry oflicer, has unambiguously allirmed in his deposition before this 
court, that although the workers have demanded the copies of all the records 
and the statements he has not refused to give them the same, but has informed 
them by Ext. M6 letter that they are at liberty to go over to the omice and 
peruse all the relevant records and statements much before the enquiry and 
that he is not in a position to serve them with copies since he has not got 
the necessary staff to do the same. This action of the enquiry ollicer cannot 
he considered as equivalent to a total refusal of giving the copies of the 
docuinents. There is no evidence to show that the Management has provided 
any clerk to the enquiry officer who could copy all the relevant documents 
in order to give the same to the workers. The enquiry officer is an Advocate 
with a good number of years of practice and as per the ruling of His Lordship 
Govindan Nair there is so reason why it should be presumed that he is biased 
or prejudiced against any of the parties concerned . It has also come in 
evidence that the enquiry officer was pleased to receive the application for 
adjournment of the concerned workers and also the schedule of witnesses 
submitted by them to be examined op their behalf and adjourned the enquiry 
to another date. although which date did not happen to be the date sought 
for by the workers. Therefore, on any score it cannot be considered that 
the enquiry ollicer was biased or prejudicell towards the workers at all. 

17. Although the enquiry . was conducted exparte the enquiry oflice was 
fuir enough to examine a number of witnesses on the side of the Manage 
ment and to enter his findings fully based on the evidence before him , adduced 
by the Management. . Regarding the materials before him any reasonable 
person can only consider that the findings entered by the enquiry officer are 
only just and reasonable. AL any rate , it has to be appreciated that the 
enquiry officer has not suggested or recommended any capital punishment 
to the concerned workers, but has only pointed out that the workers are 
liable for deterrent punishment. 

18. At this juncture, the rulings cited by the learned representative of the 
Union have to be taken into consideration The ruling of the Madras High 
Cour reported in 1961 (2 ) ILJ 753 deals with the dismissal of a person 
employed in a Railway Employees Co-operative Credit Society . In that case 
the employee has requested for copies of the statements made by the com 
plainant and the winesses in an exparle domestic enquiry made against him 
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and although the appellate authority coming to the conclusion that no reason 
was shown for not accepting the findings of the domestic enquiry and dismissed 
the appeal, His Lordship of the Madras High Court has held that the failure 
to furnish copies in advance of staicients and evidence taken in the sence 
of the concerned employee vitiates the enquiry . The facts mentioned above 
cannot be considered on a par with the facts of the instant case . In the 
cited case the employee was asked to show couse against the proposed 
punishment of dismissal for having been found guilty of the charges levelled 
against him in the first domestic enquiry and in such a show cause notice 
the charges were recasted without giving any material particulars ; it was 
then the employee requested for a copy of the findings of the domestic enquiry. 
to caabla him to make representations in respect of the second show cause 
notice, which were not granted . Therefore, His Lordship of the Madras 
Iligh Court has been referring to the refusal of the Management in giving 
him the copy of the findings as well as the copies of the statements and 
evidence of the first enquiry , to enable him to confront the second enquiry 
aid its notice, as unjustiflable. 

19. Again in the instant case there was no refusal as sucha. But the enquiry 
oficer has actually given opportunities to the concerner workmen to go to 
his omice and peruse all the necessary records and statements much before 
the enquiry was conducted. 

20. The second ruling cited by the learned representative of the Union , 
viz., the ruling reported in 1954 (2 ) LLJ 287 is another ruling of the Madras 
High Court, and it does not actually deal with dismissal of an employee 
and the facts are entirely different. But it was held in that case that the 
dispute raised by three out of the total strength of 5 or employees in 
regard to the wage-scales is an industrial dispute as defined in Sec. 2 k ) of 
the Act. Anyhow . this ruling has no real bearing on the instant case . 
i 21. The third ruling cited by the learneil representative of the Union is 
the ruling of the Supreme Court of India reported in 1963 (2 ) LL 367. 
In this case not only that the reports made by the superior officers against 
the workman concerned were not made available to him , but also that the 
ollicers making the report were not mailo available for cross- examination 
by the concerned workman at the domestie enquiry. It was on this basis 
that the enquiry was held, viliated for violation of principles of natural 
justice in the instant case not only that the enquiry ollicer was giving 
opportunity for the concemed workmen to peruse all the records and state 
mene and if need be take copies themselves much before the- enquiry, but 
also that all opportunities were given to them to be present in the enquiry 
and to cross -examine the witnesses who were examined for and on benalf 
of the Management. 

22. Now , it is interesting to refer to the ruling of His Lordship Mr. Justice 
A. l . Issae of the Kerala Higli Court regarding the same point. This ruling 
is reported in 1968 (1 ) LLJ 19. llis Lordship wits dealing with a question 


were 


whether the domestic enquiry is vitiated by bias of the enquiry oficer who, 
happened to be the Manager who framed the charges and conducted the 
enquiry and who has not given a copy of the complaint on which charge was 
framed and the list of witnesses to the concerned workman...It was held by 
llis Lordship that on the facts and circumstances of this case it was not 
necessary to give a copy of the complaint to the employee before the com 
mencement of the enquiry or to seek his explanation to the complaint or. 
to give a list of witnesses before the enquiry. His Lordship has observed 
us follows: 

The enquiry was on the charge that was given to respondent No. 2 and 
not on the complaint that was made. No doubt the charge was made 
on the basis of the complaint. It is stated in the allidavit fled by the 
ciaployer in this case that a copy of the complaint was made available 
to respondent No. 2 at the time of the enquiry. Only three witnesses 

examined before the enquiry . in support of the charge against 
respondent 2. There is no case that a list of witnesses was asked for 
before the commencement the enquiry nor can I see the simple nature 
of the charge made against the respondent 2 that any prejudice could 
possibiy be caused to respondent 2 because of the fact that the list of 
Witnesses to be examined in support of the enquiry was not made 

Tailable to him in advance. I, therefore, hold that it was not necessary 
in the facts and circunstances of the case either to give a copy of 
the complaint to respondent 2 before the commencement of the enquiry 
or to seek his explanation to the complaint or to give him a list of 

witnesses before the enquiry was commenced . 
23. The enquins oficer in the instant case has not refused to give him 
the copy as mentioned above, but has really given opportunities to the work 
men concerned to perse all the records much in advance of the enquiry 
wheih they have rel uscil. Again it has come in evidence that there were . 
complaints against the concerned workmen by three other workers filed before 
the managing Director, that the Managing Director himself has made enquiries 
by going to the estate on a particular day and questioning all the workers 
• working on the estate, that the Managing Director has then asked for expla 
nations fro the workers regarding the complaints, that the worker s have 
not given the explanation, but the Union has given the explanation for and 
on behalf of the workers and that the explanation given by the Union was 
not satisfactory to the Managing Director. It was then the Managing Direc 
tor has appointed the, enquiry ollicer and intimated the workers by notice 
that so in so was appointed : enquiry ollicer to conduct a domestic enquiry 
regarding the allegations against them : per the charge-sheet framed by 
the Managing Director. Therefore, the facts of the instant case must 

he 
Cnsidered to be strongly in favour of the Nianagement than the facts of 
the case dealt with by lis Lordship Mr. Justice M. U. Issac in the afore 
ventioned ruling 
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24. Thus taking all the facts into consideration and also the rulings of 
Their Lordships of the various High Courts of India I hold that the domestic 
enquiry conducted by MW1 cannot be considered as vitiated on any score. 

25. Now regarding the quantum of punishment meted out to the workers 
concerned , I hold that the capital punishment meted out to the workers 
concerned for the mis-conduct committed by them must be considered as 
dis-proportionate to the offences committed by them . As per the ruling of 
Their Lordships of the Supreme Court reported in 1965 (1) LLJ 462 this 
Tribunal is entitled to interfere in such inatters if the punishment is shock 
ingly disproportionate to the offences committed by the workers. Therefore, 
I am entitled to interfere in this case and taking all the facts into consi 
deration I hold that it is only just and reasonable on my part to direct 
the Management to convert the dismissal into discharge and to grant the 
concerned workers compensation for their past services at the rate of 15 days 
wages per year of completed service. 

26. I pass this award in terms specified above and this award shall come 
into force on the expiry of thirty days from the date of its publication in 
the Government Gazette . 


Alleppey, 


K. P. M. SHERIFF, 


10-4-1973 . 


Industrial Tribunal. 


APPENDIX 


Witnesses examined on the Management s side: 

MW1. Shri Ramakrishnan . 
MW2. Shri P. G. Narayana Pillai. 
MW3. Shri M. S. Muraleedharan Nair . 


Witnesses examined on the Union s side: 

WW1. Shri Varghese. 
WW2. Shri Yohannan Philipose . 
WW3. Shri V. P. Cleatus. 
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E.chibits marked on the Management s side : 
Ext.M1. Copy of the charge-sheet dated 4-5-1970 issued to the workers. 

M2. Copy of the reply dated 11-5-2970 given by the workers . 
M3. The enquiry notice dated 12-5-1970 . 

M4. Another enquiry notice dated 5-5-1970. 
G. A. 123 /MC. 
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Ext. 15. Copy of a letter dated 14-5-1970 given to the enquiry officer by 

the workers. 
MC. The reply of the enquiry officer, dated 16-6-1970. 
$17. Report of the enquiry oilicer dated 20-5-1970. 
MS. Series. Depositions of the wiinesses in the enquiry : 
N9. The whole enquiry file. 
M9A . Dismissal notice, dated 27-5-1970 issued to the workers. 
1110. The weekly statement regarding tapping of Aruvila Estate. 

Mill. Another weekly statement regarding tapping of Aruvila Estate. 
Erhilits marked , on the Union s side: 
Ext. wi. Copy of a notice dated 5-1-1970 issued by the Management. 

W2. The reply to Ext.. Wi, dated 14-1-1970 . .. 
W3. Copy of a letter sent by the Union to the Management. 
W4. Copy of a letter dated 10-3-1970 sent by the six workers lo 

the Management 
ws. The demand dated 21-3-1970 submitted by the workers. 
W6 . A petition 

dated 21-3-1970 siven to the Management by the 
workers . 
W7. Copy of letter , dated 2-2-1970 given by the Union to the 

Management. 
W8. Copy of another letter dated 2-2-1970 given by the Union to 

the Managernent.. 
W9. A letter dated 11-2-1970 from the Management to the Union : 
W10 . Copy of a letter dated 20-2-1970 

the Union 

the 
Management. 
W11. A letter dated 28-2-1970 from the Management to the Union . 
W12. A letter dated 25-2-1970 from the A.L.O., Adoor. 
W13. Copy of a letter dated 22 1-1970 from the Union to the Managemen !. 
W14 . Copy of a letter dated 11-5-1970 . 
W15 . Copy of a letter dated 1-6-1970 . 
W16. Copy of a letter dated 3-5-1970 from the Management to the Union . 
w17. Copy of the minimum wages notification dated 25-3-1970. 
W18 . A report dated 14-3-1970 given to the Management by 

Shri R. Krishnan Nair . 
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GOVERNMENT OF KERALA 


LABOUR ( A ) DEPARTMENT 


NOTIFICATION 


G.O. Rt. No. 478 /73/LBR . 

Dated , Trivandrum , 24th April 1973 . 
The award of the Industrial Tribunal Calicut in respect of the dispute 
between the Management of M /s . Peirce Leslie and Co. Managing Agents , 
Cochin Malabar Estate Ltd., P.B. No. 1333, Coimbatore-18 and their workmen 
represented by the Secretary Kurumbranad Taluk Estate Workers Union . 
P.O. Kunduthode received by Government on 9-4-1973 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947 ). 


By order of the Governor, 


P. P. MATHULLA . 
Under Secretary to Government. 


BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL, CALICUT 
( Tuesday the 3rd day of April, Nineteen hundred and Seventy three ) 

Present: 
SHRI R. K. VENU NAYAR B.A., B.L., 

Industrial Tribunal, Calicut. 


INDUSTRIAL DISPUTE No. 45 of 1970 


Between : 
M /S . PEIRCE LESLIE AND Co.. 

Managing Agents, 
Cochin Malabar Estate Ltd., P.B. No. 1333, 

Coimbatore-18. 

And 

THE SECRETARY, 
Kurumbranad Taluk Estate Workers Union , 

P.O. Kunduthode. 


liepresentation : 

Shri K. V. R. Shenoi, 

M / s. Menon & Pai, 
Advocates Ernakulam 


For Management. 


G. A - 114 /MC . 
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Shri K. Bhaskaran Nair , 

Advocate, Kozhikode 


For Union . 


AWARD 
This is 1 industrial dispute referred to this Tribunal for adjudication 
Ivy Government of Kerala by order No. G.O. Rt. 1714 /70 /LSWD dated 13-11-1970 . 
The issues referred are the following: 

" 1. Promotion and employment of Shri K. T. Madhavan . 

2. Wages for the period of non -employment to Shri K. T. Madhavan." 

The Union s statement discloses the following facts . This worker was 
appointed as an assistant field writer in the rubber estates owned by the 
management on 10-4-1954 . Since then he worked in Kinalur Estate till 17-4-1968 . 
On 17-4-1958 he was transferred to Kuttiadi Estate owned by the same 
management. He worked there till 2-3-1970 . There was the vacancy of a 
senior assistant in June, 1969 in the Echipar division of Chimoney Estate 
owned by the same management. Since this worker was the person entitled 
to be promoted to the vacancy he represented this to the management but 
they did not give a reply . Then the matter was represented to the District 
Labour Officer Calicut, and there has been no decision so far on this matter ; 
Now the union wants the management to promote this worker to the post of 
senior assistant in Echipara Division of Chimoney Estate or in some other 
Estate owned by the management . 

3. The worker left the estate or 2-3-1970 on one day s casual leave as his 
child was reported to be iii. Since the condition of the child did not improve 
he applied for extension of leave. There after the worker himself fell ill 
and he was forced to continue on leave upto 6-4-1970 . Telegrams were sent 
to the management for extension of leave from time to time and they were 
all received but the registered letters sent in conformation of these telegrams 
were not received and they were all returned to the worker . Then he sent 
: letter to the head office at Coimbatore . By this letter he wanted the direc 
tion of management as to where he should join on the expiry of his leave.: 
He also mentioned about his due promotion . There was no 

reply to this 
Jetter. Then again a letter was sent on 8-4-1970. For the first time he re 
ceived on 8-8-1970 a letter from the management. The contentions raised 
by the management in this letter are not correct. He repeats that the pro 
motion of the members of the staff is purely on the basis of 
common 
seniority and in case of sale or transfer of estates the workers are entitled 
tu continue in service if necessary by retrenching the junior most members . 
According to him the authority who appointed him has not so far terminated 
his services and so he is entitled to continue in the service of this management. 

4. The management denies these contentions in their reply statement. It 
is admitted that he was employed as an assistant writer of the Kuttiadi estate 

ned by the management. The estate was sold for valuable consideration 
S a . zoing concem and the same was effective from 22-1-1970 . By reason 
of this sale all workers including this worker are to be employed under the pur 
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chasers without any change in the conditions of service and they accepted 
the liability for this. The possession of the estate was handed over to the 
purchaser on 28-2-1970 and they have entertained l the workers in accordance 
with the terms of the sale. At this particular time this worker was also 
eniployed on this estate and effective from 22-1-1970 he is to be deemed to 
be an employee under the purchasers. So he ceases to be an employee under 
this management and there after there is no employer - employee relationship . 
Hence this reference also is not legally valid . Regarding his claim for 
promotion the management would 

Sity that 

thie claim is witirut 
any merits. There was no vacancy of a senior assistant in Chimoney estate 
in June, 1969 and this worker was not the senior most assistant due for pro 
ruotion at that time. In view of the transfer this claim is also injustified . 
This worker after serving the purchaser management for some time went 
on leave and never reported for work there after . Since he entered on leave 
while in Kuttiadi Estate he was to report after leave on this estate. So the 
management cannot be mulcted with liability for his non - employment. The 
management has zot the right to sell the estate as an establishment by itself 

nd his cannot disputed . The are settlements entered into between 
ine associations of managements of plantations and the estates Staff Uniun 
of South India regarding the conditions of service in the event of transfer of 
estates by sale . It is agreed that in cases where estates are sold or tran 
sterred the purchaser or transferee has to take over the staff with continuity 
of service and on the same conditions and terins of service as they were 
enjoying immediately prior to the sale or transfer. This agreement is binding 
on this worker also. No protest was raised by him at the time of the transfer 
of the estate. Since the purchasers have taken the responsibility of the then 
existing employees they are legally liable to pay all the benefits and pri 
vileges enjoyed by this worker and they are to recognise his past service . 
This management is in no way responsible for any of the dues to this worker. 
It is not correct to say that the authority which appointed him has not 
terminated his services. The Peirce leslie and company Ltd., has ceased to 
be the Managing agents of the company and so this contention is also not 
legally valid . 

5. In the rejoinder filed , by the union they deny all these contentions. 
They say that the worker is entitled to be promoted to the grade of senior 
assistant and in the absence of any information regarding the sale of the 
estate he is entitled to continue in service. There after both parties adduced 
oral and documentary evidence. The union wanted the management to produce 
a number of documents and a petition was filed to this 

and the manage 
ment produced the documents . 

6. WW1 is the worker himself. He speaks in accordance with the con 
tentions raised in the union statement. In June , 1969 there was a vacancy of 
a senior assistant in the Echipara division of the Chimoney estate. Since he 
is the person entitled to get this he wrote to the manager of Kuttiadi Estate 
That letter is also produced and marked . In the absence of any reply the 
union wrote about this to the District Labour Officer. Calicut on his be. 
balf . That letter is also produced and marked . The agreeinent between the 


ESUSI and UPASI regarding these matters is also marked in this case. The 
first leave application was sent to the manager Kuttiadi Estate. Since he 
had to be on leave for some more days he sent telegrams followed by the con 
tirmation letters. During this period of leave he was not doing well and 
was under treatment of the doctors of the Medical College Hospital, Calicut. 
When the letters sent by him to Kuttiadi Estate were returned unserved he 
wrote to the District Labour Officer and the District Labour Officer convened 
conferences. The management did not participate in these conferences . After 
these events he sent a letter by registered post to the managing agents of the 
estate. He referes to his due promotion also in this letter. There was no 
reply to this also. Immediately prior to the expiry of leave he sent intimation 
to the management informing that he is waiting for posting orders. He also 
got the fitness certificate from the medical college. Finally he got a reply 
from the Cochin Malabar Estates on 8-8-1970. A reply was sent to this and 


that has not been replied so far by the management. 


7. He was the senior most person to be promoted and usually employees are 
promoted on the basis of seniority . He does not know when the management 
sold Kuttiadi Estate . Till 1963 he was a member of the ESUSI. In 1963 
he was 

suspended for 4 days as a punishment. Since the union did not 
take steps to get the punishment cancelled he left the union . He does not 
know as to when M /s. Peirce Leslie & Co. Ltd. relinquished the managing 
agency of these estates. He was given a certificate of merit by the company . 
He was transferred on 17-4-1968 and he obeyed this order under protest. 

8. In cross- examination he says that he did not sent a letter of resignation 
to the E. S. U.S.I. He lost his membership because of non -payment of sub 
scription . He was suspended for 4 days and that order is Ext. Mi. He 
joined Kinalur Rubber Estate Workers Union in 1965. After his transfer 
to Kuttiadi he joined the Kurumbranad Taluk Estates Workers Union . He 
was asked about the various agreements entered into between the E. S. U. S. I. , 
and .UPASI. He does not remember to have received a warning order in 1960 
from the management. He was told about the sale of the estate on 18-3-1970 
by the president of the union . He worked there on 2-3-1970 and there after 
te has not worked there. He has not seen any of the representatives of the 
purchasers taking the inventory from this estate when he was working there. 
There are 5 staff members and about 200 workers. Since he has not gone to 
the estate after 2-3-1970 he does not know whether all these persons have 
joined the purchaser. He cannot say whether a colleague of his, viz . Ragava 
Kurup is now employed by the purchaser. Similarly he cannot say about the 
other staff members. He is asked about the enquiry conducted by the manage 
ment prior to the issue of the suspension order . Then he refers to the leave 
taken by him which was necessitated by the illness of his child at first. For 
the first time he received a letter from the management on 8-8-1970 . There 
after also he has not gone to this estate. He sent a letter on 14-8-1970 to the 
inanagement and the management has not so far replied it. He says that the 
management considers only question of seniority for promotion . The issue 
regarding the denial of his seniority was raised for the first time on 11-9-1969. 
Ile does not know whether the management had advertised the proposal to 


tut 


5 


sell this estale . His information is that M /s. Peirce Leslie & Co. are the 
managing agents of other Estates also . In re -examination he says that this 
information is that the staff member named Raghava Kurup is now with the 
purchaser. His request to go to this management is now pending conciliation. 
He is junior to him . He joined in 1958. Some more questions were put in 
cross -examination . 

9. WW2 is the president of the Union . He speaks about the agreement bet 
ween the purchasers of Kuttiadi Estate and the union . This is marked as 
Ext. W34 . The Cochin Malabar Estates and the Peirce Leslie & Co. Ltd. are 
not parties to this settlement. He does not know whether their names are 
mentioned in the conciliation notice. It is stated in the agreement that the 
new management bought this estate on 4-3-1970 . The possession was handed 
over to the new management after 4-3-1970. The superintendent, staff and 
workers are all included in Ext. W34. This worker interested in this issue 
was not transferred . Another worker who is not a member of the union is 
also not included. At the time of transfer there were 4 or 3 staff members. 
Among them Madhavan was the senior-most hand. It is not correct to say 
that ESUSI alone is entitled to present the staff members in these agreements. 
He does not know that the Association of managements and the ESUSI have 
entered into agreements regarding the rights of employees in the event of the 
salle or transfer of estates . This is the evidence adduced on behalf of the union . 

10. MW1 is an officer of the Cochin Malabar Estates . Prior to 1968 he 
was an officer of the Peirce Leslie & Company Ltd. who were the managing 
agents of these estale. They ceased to be managing agents from 1st March , 
1970. Mr. Madhavan was an Assistant field writer on Kinalur Estate and he 
was transferred to Kuttiadi Estate in April 1968. The management advertised 
about their intention to sell the estate and that advertisement is Ext. M5. 
This was in October, 1968. In pursuance to that an agreement for sale was 
concluded and that is Ext. M7. On the basis they sold the estate and possez 
sion was handed over on 28-2-1970 . According to this sale the purchaser under 
took to employ all the existing staff members and workers with effect from 
22-1-1970 without any change in the terms and conditions of their service. 
There were altogether 5 staff members including this worker. The staff 
members are all represented by E. S. U. S. I. The terms and conditions of 
staff members are based on the terms and conditions of the settlements entered 
into between the management and the union . He speaks about some such 
settlements. Then he speaks about the case of the worker regarding the case 
of senior assistant in Echipara Division . There were other senior staff mem 
vers senior to this worker who could have been transferred to this vacancy 
if actually there was a vacancy. Then he refers to the reasons for not appointing 
anybody to this vacancy . There is a staff member named Ratnakaran and 
a certificate issued to him by the purchaser is proved as Ext. M9. Another 
staff member Shri C. T. John submitted a petition to this management. He 
was senior to Shri Madhavan and he was transferred to the purchaser con 
sequent to the sale. The reply to his position is Ext. M11. The bonus due to 
the worker for the period of his service was paid to him and he did not raise 
any protest then . He admits that one Karunakaran : stafi member who 
worked along with this worker was taken by this management. But he was 
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taken as a fresh employee on a much lower salary . To his knowledge this 
union does not represent the staff members. The other staff members of this 
estate were represented by this union . The usual practice in the event of 
sale is to transfer the staff and workers to the purchaser and no union has 
so far raised any dispute about this. 

11. The witness refers to a conciliation settlement between the vendor, 
purchaser and other parties. This union is also a party to the settlement. 
One Karunakaran , formarly employed in Kuttiadi Estate resigned the post 
there and he applied for a job under this management. He was taken as 
a fresh employee in their estate since there was a vacancy. In their Echipara 
Division of Chinoney Estate there were only two junior trainees and one 
head writer a s field staff. There is no vacancy of a senior assistant as 
shown by ww1 in Ext. W27A . For the purpose of constructing a dam , steps 
are being taken to acquire about 200 acres of land out of this division and 
so the area of 450 acres with old rubber cannot be entirely replanted. For 
these reasons they did not have a vacancy of a senior assistant in the divi 
sion . They take into consideration the past records like punishment warning 
etc. in considering the question of promotion . 

12. In cross-examination he says as follows: Ext. M7 is an agreement for 
the sale of the estate to Mr. Michale Thomas. The sale deed was registered 
in June, 1970. This worker was informed about the transfer by Ext. W30 

31-7-1970 and there is reference about the registration of the document 
in that letter. He admits that in Ext. M7 it is stated that the possession of 
the estate will be handed over to the purchaser after the execution of neces 
sary deeds. There is nothing to show that they acted contrary to the stipula 
tion in Ext. M7. The suggestion of the union counsel that the change in the 
date of handing over of possession is resorted to only to get over the letters 
sent by WW1 is denied by the witness. He says that the first letter was sent 
by the management by Ext. W30 dated 30-7-1970 . This worker is not a parly 
to the negotiation for sale between the vendor and purchaser . No communi 
cation was sent to ww1 till Ext. W30 about this transfer . In their company 
they have got only one seniority list. He denies the suggestion that in case 
of sale if all the employees are not required the junior -most employees are 
retrenched . The workers were not asked about their willingness to work under 
the purchaser in the event of the transfer of Kuttiadi Estate since this is not 
a condition prescribed as per the settlement between the Association of manage 
ment and E.S.U.S.I. Ext. W22 was signed on 4-3-1970 with the Kurumbranad 
Taluk Estate Workers Union representing the staff. This management has 
not ascertained whether the purchaser has discharged his duties in regard to 
the workers consequent on the sale. Another staff member employed in the 
Kuttiadi Estate complained that he was not employed by the purchaser. But 
this management has not taken any steps in that matter. The witness does 
not remember to have seen a representation sent, by this worker in June 
or July 1969. Then he adds that a letter was received by the manager of the 
Kuttiadi Estate regarding this. To his knowledge no reply was sent to this letter. 
He does not know whether there was a conciliation conference pursuant to 
the notice sent by the worker. Rules of promotion are laid down in Ext. W5. 
In this connection he says that it will not be very correct to say that WW1 
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was the senior most person to be promoted in June, 1969. There are records 
in their possession to show this. No letter of termination of services was sent 
to this worker . 

13. They completed the sale with effect from 28-2-1970 . The witness has 
no personal knowledge about the reporting for duty at Kuttiadi Estate by WWI. 
Registered letters addressed to the manager Kuttiadi Estate and marked : 
Ext. W12, 24 (a ) and 25 (b ) are shown to the witness and he says that it is 
seen that all of them are refused by the manager, Kuttiadi Eslate . Further 
by Ext. W27 he had sent a representation to the managing agents. The 
reply was sent on 31-7-1970 . This worker was paid bonus up to 21-1-1970. 
4c was in the service of this company only till that day . The sale was 
effective from 22-1-1970 and the estate was handed over to the puchaser on 
28-2-1970 . It is further elicited that the documents produced in this case 
would not show that the estate was handed over to the purchaser on 28-2-1970 . 
Then his attention is drawn to certain clauses in Ext. M7 and he admits that 
there is stipulation that possession will be handed over only after payment 

the entir amount and registration of all documents . He gives answers 
about payment of price also by the purchasers. In re examination he says 
that this management was the lessee of Kuttiadi Estate and for stamp duty 
purposes the purchasers purchased the Jenm . rights and this management 
surrendered the lease hold rights. The certified copy of surrender deed is 
produced on the day of his re -examination and the same is marked as Ext. 
M18 . Then he says that the purchaser under the agreement paid the whole 
consideration of 20 lakhs rupees by 28-2-1970 . The management sent a letter 
confirming the handing over of the estate by Ext. M20 on the same day . 

14. Then he speaks about the seniority of certain other workers. Accordingly 
if there was a vacancy in Echipara division one Kunhiraman Nair would have 
teen the proper person to be appointed . The union counsel was permitted 
to put some more questions in cross -examination . This was mainly to point 
vut certain facts in Ext. M19. This is the gist of the evidence adduced in 
this case. 

15. The first question to be considered in issue No. 1 is whether the worker 
is entitled to be promoted. He raised this question of promotion by Ext. 
W 15 dated 11-7-1969. This was followed by Exl. W16 daled 22-8-1969. This 
is a representation to the District Labour Officer, Calicut requesting him to 
intervene in the dispute. This is followed by another representation from the 
union also to the District Labour Officer requesting him to take necessary 
action in the matter . His claim is that he should be posted as the senior 
assistant in the Echipara Division of Chimoney Estale because of the vacancy 
that has arisen in that estaie . In this connection he refers to Ext. W27 (a ). 
This is a list showing the list of staff of different estates under the Cochin 
Malabar Estales. In Echipara division there is a vacancy of a senior assistant. 

16. An agreement in which there is provision regarding the promotion of 
estates staff is marked as Ext. W5 which lays down that the promotion 
chould be from the junior grades on the basis of seniority , efficiency and 
suitability . Then it is also stipulated that if only three staff are employed 
then the assistant will be in the general zrade, but the first assistant will be 
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ailowed to proceed to the maximum of senior grade A . Similar provisions 
are contained in Ext. W27 also with some modifications. This is also between 
thie ESUSI and the Associations of Planters . The one clause in the settle 
ment which has relevance on the question of promotion is clause 16. This is only 
laying down that the promotion should be from junior grades on the basis 
of seniority , efficiency and suitability. These are extracts which has rele 
vaney on behalf of the worker when considering this question . Then he 
refers to the vacancy in the Echipara Division . He says that one Sukumaran 
a field senior assistant was transferred to Chimoney division and thereby a 
Vacancy las come in the Echipara Division . 

17. The contention of the management has to be perused now . The 
management has not thought it fit so far to sent a reply to the various re 
presentations sent by this worker regarding his case for promotion . MWI 
does not remember to have received ang representation but he admits that 
ine manger of Kuttiadi Estate had received a representation . Anyhow 
he admits that before the transfer of the management Madhavan made re 
presentations for his promotion . But they have not sent a reply. So this 
worker got the oppertunity to know about the reasons for denial of his pro 
motion only whea this dispute is being considered in this court. The management 
first of all contends that there was no Vacancy at all and so there was no 
question of promoting this worker. The Echipara Division of Chimoney 
Estate consists of about 750 acres of rubber . Out of this 450 acres are of old 
rubber and is due for replanting . He says that the management may not 
replant except alwut 100 acres for the reason that about 200 acres of land is 
being acquired for a dam for which government have taken initial steps. 
For these reasons there is no need for a senior assistant in that division . 
This is one aspect about which there has been no cross-examination at all 
and from this it has to be inferred that the union does not have a different 
case , or it can lie presumed that the union does not dispute the currectness 
of this statement. There is no case for the worker anywhere in the plead 
Angs that the management has over looked his seniority and posted a junior 
worker to fill that vacancy . As per Ext. W27 (a ) the post is vacant and so 
far he has not come forward with a cåse that the vacancy has been filled 
up subsequently . The union does not plead anywhere in their statement 
that the management has resorted to this in order to victimise this worker. 

18. The contention of the management that they thought it fit not to fill up 
thal vacancy cannot be questioned . It the management is not willing to fill up the 
Vacancy for cogent reasons I do not think that it would be proper to inter 
fere in that especially when they have given sufficient and valid reasons 
for the same. The management has come forward with other reasons also 
for not promoting this worker. They have a case that he has been punished 
once by suspending him for 4 days and on another occasion by issuing a 
warning memo. Regarding the suspension the management has produced 
the enquiry report and connected papers. The worker also admitted that 
such a punishment was awarded to him and he came out of the first union for 
the reason that they did not intervene to get the order cancelled. Regarding 
the warninz memno he says that he does not remember . MW1 identifies the 


sigeature of the person who issued the warning and there is no reason to 
disbelieve him . In the absence ol a vacancy I do not find it necessary to go 
into the details of this aspect and lor the reason that there was no vacancy 
which they wanted to fill I find that the denial of promotion to this worker 
is justified . 

18. Then there is a question of non -employment of the worker. This is 
also part of the first issue. Before going into the merits of this question 
a brief sketch of what all transpired is necessary. The worker was trans 
ferred from Kinalur Estate as per Ext, wg dated 17-4-1968. Immediately 
on receipt of this letter the worker sent Ext. W10 saying that there is no 
reason for his transfer and adds that he is proceeding to Kuttiadi Estate 
under protest. Though the worker protested against the transfer he has 
no case in his pleadings that the management resorted to this in order to 
victimise him in any way . In the month of October 1968 the management 
published advertisements in dailies saying that the Kuttiadi Estate is for 
sale . The conditions for the sale of estate is Ext. W13 and this is produced 
by the worker but the date of his document is not shown there. This is 
followed by Ext. Mi the agreement for sale. This is between the Cochin 
Malabar Estates on the one hand and Mr. Michale Thomas on the other." 
This is on 30-7-1969 . The letter by the worker requesting the management 
to promote him to the post of a senior assistant in Echipara Division is 
dated 11-7-1969. The case of the management is that they handed over 
possession of the estate pursuant to this agreement for sale on 28-2-1970 and 
This transfer is effective from 22-1-1970. They produced only Ext. M7 and 
tirere after at the time of re- examination of MW1 he produced some other 
documents also. 

19. The union has raised a contention that there are certain discrepancies 
in the date on which the estate was actually transferred and it is argued 
that these changes are brought about only to get over the case presented 
by this worker. " The Union refers to the following clauses in Ext. M7. 
Clause 10: Completion of purchase for the purpose of this agreement shall 

refer to the date of execution of the necessary, date of sale for 

conveying the property herein agreed to be sold . 
Clause 11: Possession of the Estate will be given by the Vendor to the pur 

chaser or his nominee or nominees upon completion of the pur 
chase and on payment of all moneys payable under Clause. 6 , 
10 , 12 (i) and 15 execution and registration of the conveyance 

or conveyances or other assurances are completed . 
So according to the union the handing over can be said to be completed only 
on the execution of the sale deed . The sale deed marked is Ext. M18 dated 
12-8-1970. Along with Ext. M18 the management also produced two lettera 
dated 28-3-1970. These are marked as Exts. M19 and 120. Ext. M19 is a 
letter from the purchaser to the Cochin Malabar Estates informing that they 
have completed the payment of the total consideration for the sale. Ext. M20 
is the reply from the estate to the purchaser . They say that they have received 
the entire amount and they also agreed to do as per the directions contained 
G. A -114/MC. 
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in Ext. M10 . The management s stand is that in pursuance to these documents 
the possession was handed over and the sale date is to be taken as 22-1-1970 and 
further the date of completion of the sale is to be taken as 28-2-1970 . It is 
also added that this is so fixed in spite of the non-registration of the document. 
MITI was asked about this and he said that the purchaser paid the amount 
as shown in Ext. M19 and so they handed over possession of the estate . The 
suggestion of the union is that this is effected only to get over certain letters 
sent by this worker to the management. On the basis of these discrepancies 
the union contends that the sale took place only after the registration of the 
documents,and the possession was actually handed over to the purchasers only 
after Ext. M18 . In this connection the management refers to an agreement 
entered inlo between this union , the Assistant Manager of M /s. Peirce, Leslie 
(India ) Ltd. and the manager of Kuttiadi Estate and the representatives of the 
purchasers. This is dated 4-3-1970. This is marked as Ext. W22 on behalf 
of the union . A portion of the Ist clause of the settlement reads, as follows: 

" The purchasers of the Kuttiadi Estate has taken over the estate and 
all the workmen therein with effect from 22-1-1970 and all the terms 
and service conditions and such other benefits enjoyed by the workers 

will be continued without interruption." 
This is a conciliation settlement. When such a document is there I do not 
think that the union is now justified in pointing out that the possession has 
not been handed over to the purchasers prior to Ext. M18. If the knowledge 
of the worker is the creterian then the worker also admits that he came to 
know about this settlement within a few weeks after its execution . In view 
of this the contention that the possession was handed over only after the sale 
deed cannot be atcepted . 

The worker catered on leave with effect from 2-3-1970 . This agreement 
is after this. The management has no case that they had exhibited any 
notice regarding the transfer of the estate before 2-3-1970 so that the worker 
had opportunity to know about it. 


was 


21. The worker entered on leave on 2-3:1970 on the ground of illness 
of his child . The intimation 

sent to the management by Telegram 
followed by tetters. He extended leave there after on the ground of his . 
illness. Due intimation was given about this also to the manager. These 
letters are marked as Exts. W1, 24 (a ) and 25 (b )." These three letters are 
all addressed to the manager, Kuttiadi Estate and all the three are returned . 
Mr. Abraham was the inanager of the estate representing this management 
during this period. This is seen from Ext. W22. As per the postal seal 
on Ext. W21 (a ) it is seen that the letter reached on 6-3-1970 . The very 
same manager was there ; but he refused to receive the letter . Ext. W25 (b ) 
is dated . 11-3-1970 und reached Kuttiadi on 13-3-1970 and MW1 does not 
Sax that by this time their manager had left this estate . This contains a 
inedical certificate by a Doctor of the Medical College Hospital. It is seen 
that he was suffering from Hepatic Amobiasis. The manager could have 
received these letters and during this relevant period the very same manager 
was continuing there though the management banded over possession to 
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the purchasers. They did not sent any Intimation to this worker as to 
what he should do after the expiry of leave. Finally he sent a letter to 
the Managing Agents by Ext. W29. This is duted 8-4-1970. Ext. W29(a ). 
is a fitness certificate issued by the Doctor who issued the medical certificate 
This is dated 7-4-1970. After receiving this letter also they kept quite and 
for the first time they give some information to this worker on 31-7-1970 . 
This letter is marked as Ext. W30. Here the management says that he 
has to approach the purchaser for all his claims. No specific reason also 
is given by the management for their silence . Ext. M7 proceeds on the 
basis that the estate is to be purchased by one individual. There is on 
suggestion in Ext. M7 that the estate will be divided . In Ext. M19 and M20 
we get a different picture. Bs Ext., M19 the person who executed Ext. M7 
as the purchaser requested the management ta hand over possession of the 
respective areas of the Kuttiadi Estate to the respective purchasers as per 
details given therein . By this letter he requested them to apportion the 
estate among different person . The first group is to get 160 acres and 
like. that there are about 5 different groups. Even among these different 
main groups there are subsidiary groups. So the first group consists of 
5 different entities. So it is a case where the whole estate is divided into 
different groups. So it is not a question of a transfer of an estate as 
whole , with all the workers to work under one single owner. Ext. M7 and 
W22 probably given such an impression. But Ext. W34 executed on 4-9-1970 
recognises this division . By Ext. M20 this management agrees to comply . 
with the request of the purchaser . They say that the management has 
handed over possession of the estate as per 

the direction 

contained in 
Ext. M19. No where in the letter there is a mention about the future 
position of various employees. It is true that there is an agreement 
regarding the staff members with the E.S.U.S.I. - and the Association of 
planters regarding the staff members in case of transfer. Ext. W22 is 
another settlement regarding the same aspect, with regard to the workers. 
But the management had a duty to inform the workers as to under which 
particular group or individual a particular worker or a staff member has to 
work . If it is not done like that a staff member will have to approach all 
these different groups and get a reply. If along with this division of estate 
they had divided the staff members also then there . Is some justification for 
-this . One Mr. C. T. John was employed as a head writer of this estate. 
Ext. M10 is a letter sent by him to this management. In that letter he 
says that the circumstances forced him to resign the job in Kuttiadi estate 
and he requests the management to provide him somewhere in their estate . 
The reply of the management is M11. There they say that they are not in 
a position to offer him anything . Ext. M15 is a letter from Kuttiadi estate 
on 31-7-1971. Here it is stated that one Mr. Karunakaran the head clerk 
has been released from the estate with effect from 31-1-1971. Ext. M16 is 
a letter by which this management offered Sri Karunakaran a job in their 
estate . He is taken as a fresh hand under new terms and conditions. By 
Ext. M17 he accepts these conditions. The first letter by Sri C. T. John 
suggests that circumstances were not favourable for the staff members to 
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continue to work under the purchasers. Another staff members . resigned 

the 
the job and taking into consideration the peculiar circumstances 
management agreed to employ him under new terms and conditions as 
fresh employee. One of the staff members is Sri C. T. John. Another 
gentleman is C. P. K. Nayar. It is not clear from the documents available 
in this case about the actual number of staff members employềd in the estate at 
the time of transfer. Any how what happened to those who were there 
shows that the staff members were not finding it congenial to continue 
under the purchaser. Even a senior head writer like C. T. John had to leave 
the purchaser. 

21. The main contention of the management is that the conditions of working 
of the employees are guided in the event of transfer of the estate by 
settlements. It is true that they have to continue under the purchaser also . 
But in cases where 

the purchase is by different groups the situation is 
likely to be different. I think that this is one such case. If it has to be 
strictly in accordance with the terms of settlements the staff members and 
other workers will have to go the doors of each of these different groups 
to ascertain who is to be their employer. The refusal of 7 out of 8 will 
have to be justified if the 8th person afterwards says that he would have 
willingly accepted this man . In such transfers the vendor and the purchaser 
ought to exercise some care and when they divide the properties they should 
have taken care to divide the workers also assigning each group of workers 
to each group of purchasers. In the absence of such a system the right 
guaranteed by the settlement becomes nullified . When the management 
complied with the request of the purchasers and executed M20, they have 
not taken care to see that they do something with regard to the em 
ployees who worked under them till the sale. Ext. W22 is executed on 
4-3-1970 and by that time the possession had been handed over and it 
is seen from Ext. M19 and 20 the sale has to be taken as completed. 
If that be so this management had the duty to inform after Ext . W22 
the staff miembers regarding their future employment. In this regard 
it has to be noted that Sri . Madhavan was on leave from 2-3-1970 and 
when he sent a few , letters they were all returned unserved . In the 
case of this worker" there was a duty cast on this management to inform 
him about the place . where he should join after the expiry of leave. If 
they were not the correct persons to grant leave at least they could have 
given that information . What is the position in the absence of such a 
communication . The worker will have to ascertain names of purchasers 
from the office and send leave letters to all of them . And if it is to be 
taken that the purchasers had taken over his services with effect from 
28-2-1970 they should have received his leave application or in the alternative 
they should have taken necessary 

action for his absence. Nothing 
like that took place in this case. If after Ext: W22 any of the purchasers 
had decided to take this worker on their rolls they had also a duty to 
inform him about his employment. None of them have done that. Since 
they are not parties to this dispute nothing can be stated about their 
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role in this matter . In spite of this agreement W22 the workers are given 
the right to their claims, if any, for seniority and promotion against 
the management of Cochin Malabar Estates Ltd. This is the last sentence 
in Ext. W22. This is provided in this agreement probably for the reason 
that even at the time of these negotiations the workers were having some 
claims against Cochin Malabar Estates. If that is not so such an aver 
ments is not necessary. This also further suggests that though they sold 
the whole estate they gave this freedom to agitate further ef the workers 
of Kuttiadi Estate had a real claim regarding promotion or seniority with 
the Cochin Malabar Eslate . Seller as well as the purchaser has not taken 
care to intimate these worker about his future status: Both the manage 
ments were silent for a long period and that too during a crucial period 
when the transfer actually took place. If the case of the management 
is that the estate continued to function in the same way if spite ofthis 
transfer i.e. if the office continued in the same manner then there should 
have been somebody responsible there as a manager and that gentleman 
could have in the usual course accepted these registered letters . The 
refusal by the old manager and the non acceptance by the purchasers 
would suggest that the changes brought about by Ext. M19 and 20 were 

so drastic that functioning of one unit had come to an end and there was 
• total disintegration , and naturally in the event of disintegration the number 
of employees required at the top as staff members would also get changed . 
Such change has to be made after due intimation to the concerned em 
ployees. 

22. At least they should have intimated the different employees about 
the place of work after this crucial change and if a worker reports to 
the vendor that some employees are left in the lurch then as per the 
agreement they have reserved their rights ask the purchaser to do the 
needful and they could have exercised that right.. In this case the manage 
ment does not refer to any aspect like that. 

23. A well established management like this can very well afford to 
intimate the workers about their length of service, pay scale and also 
a direction to report for duty at the doors of a particular purchaser. A 
case where the whole thing is taken as one lump the non-complaince of 
this will not seriously affect the individual workers . But where it is a 
division into small parts the worker has a right to know as to who is to be 
the next master . The silence for a long period followed by the intimation 
about terms of settlement cannot be taken as the discharge of this duty 
cast on the management. It is true that at the time of. Ext. W22 the union 
could have asked for clarification about this but that too will be possible 
only if they had direct knowledge about this dis-integration of the estate. 

22. After Ext. W22 this union entered into an agreement with 5 persons 
representing the purchasers , of this estate. This agreement is dated 4-9-1970. 
This is also a conciliation settlement. By this settlement the workers 
divided into 5 groups and each group is assigned to a particular group of 
purchasers , l do not know whether this exhausts all the staff members 
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and workers . There is no mention of this worker in the settlement. It is 
seen that some of the staff nieinbers, were also classified . This shows that 
11il this settlement they had not made any concrete arrangements with regard 
to the workers . In considering this document the fact that this has been 
executed either during the conciliation period of this dispute or after the 
conciliation and before reference has also to be noted . The reference order 
shows that the Labour Commissioner s letter dated 15-9-1970 was the basis 
for the reference. As already mentioned there was some sort of uncertainty 
about the workers from the date of purchase till this settlement. Even after 
this settlement the purchasers have not taken care to give intimation about 
status of this worker and the management also has not attempted to persuade 
someof these groups to take him over . This worker joined in 1954 and continued 
to work of course with some slight. punishments till the transfer. The way in 
which he has been treated cannot be justified . When they look the trouble 
to inforın him about the sale by Ext. W30 they could have at least asked 
the purchasers and the management. In Ext. 18 there is a clause with regard 
to the transfer of employees . This portion of the sale deed reads as follows: 

· "Land holders have in accordance with the provisions of (a ) (b) and 
(c ) of the proviso to section 25 FF of the Industrial Disputes Act, 1947 
taken over and entertained all the staff and labourers and other persons 
employed by the lessee on the estate as on and from 22-1-1970 without 
any interruption in their services on the same terms and conditions 
of service as they enjoyed under the lessee and shall fulf ! all the 

liabilities of the lessee under all existing agreements with them " . 
When they made this clause in the sale deed they were , aware that neither 
the purchasers nor the sellers had employed this worker. The vendor had 
received the intimation about the non - employment of this worker and they 
replied on 31-7-1970 i.e. after this deed . . At least when they executed. this . 
deed they could have made it clear as to who should entertain this worker. 
It is true that when they executed this document for which the considera 
tion is Rs 20 lakhs they could not have taken the trouble to mention about 
the individual staff member. But the hardship caused to the worker has 
also to be considered . From all these facts it follows that the vendor 
management has not taken care to see that this employee is employed by 
the purchaser and no intimation was given about his employer after transfer. 
And this management has not duly terminated his service. So he continues 
to be an employee under this management and he is entitled to be em 
ployed here after by them . The management has not come forward with 

case that they cannot appoint this employee in any of their estates owned 
by them . They transfer from one estate to the other according to neces 
sity. In the absence of such a case they can find a place for this em 
ployee in one of their estates with continuity of service. So the manage 
ment shall reinstate him in their estates . 

23. The next question is regarding the wages for the period of non 
employment. From the discussion made so far it will be clear that he 
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had no idea about his employment from 2-9-1970 to 31-7-1970). A lotter 
from the management dated 31-7-1970 is Ext. W30. They refer to the sale 
and handing over possession of the state to the purchasers. It is also 
added that his claim for promotion is wholly unsustainable. This manage 
ment is not in any way responsible for his non- employment. When they 
received 

so may representations from the worker they had the responsibility 
to intiinate him about the group of purchasers who have chosen to employ 
this worker. There are so many and they should bave made some 
arrangement for this. That they have not done. The worker there after 
sends Ext. w31 on 14-8-1970 in which he repeats his contention that the 
company is responsible for all arrears of pay etc. The reply & any sent 
by the management to this worker is not seen in this case and the union 
asserts that the worker has not received a reply to his representation 
dated 14-8-1970 . At least when they received this letter they could have 
ascertained from the purchasers about the position of this worker and they 
could have initiated proceedings to see that he is employed under any of 
the purchasers. What they had in mind when they kept silent is not 
clear from the evidence. This worker had worked under this management 

for about 15 years at the time of this transfer and when the non - employ 
Ament is reported , the seller on the basis of the sale deed has the right 

to ask the purchasers to employ him . On the basis of the same docu 
ments the workers are entitled to claim the benefits accrued due to them 
from the purchaser. To say it more clearly in the event of retrenchment. 
or . termination the purchasers are responsible to pay the entire compen 
sation Io the workers in lieu of the service rendered by him under the 
seller. When such an employee . reports that he is not employed the 
seller has got on the one side their own interests in getting the money 
payable to the worker and on the other the obligation to see that he is 
employed under the purchaser. In not replying to the representation 
dated 14-8-1970, I find 

that the management has not discharged their 
duties usually expected of a reasonable employer. So I find that his claim 
for wages for the period of non -employment from 2-3-1970 has to be allowed 
and he is entitled for wages from 2-3-1970 till the date of his employment 
by the same management on the basis of this award . 
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I pass this ward as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette 
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Calicut, 
3-4-1973 


R.K. VENU NAYAR 
• Industrial Tribunal. 
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APPENDIX 


ço. 


W14 .. 


W16 .. 


Exts. marked on the side of the Union . 

W1 .. Appointment order dated 8-4-1954 . 
W2 Transfer order dated 25-10-1959. 
W3 Transfer order dated 14-6-1962. 
W4 . Transfer order dated 12-12-1963. 
W5 Copy of the agreement entered into between UPASI and .. ESUSI 
dated 4-5-1965. 

26-5-1965 . 
W6 Letter sent by M /s. Peirce Leslie and Co. Ltd.dated 
W7 Transfer order dated 23-7-1965 . 
W8 .. Copy of application dated 8-11-1965 sent by Sri. Madhavan. 
W9 Transfer order dated 17-4-1968. 
W10 Copy of protest dated 22-4-1968 recorded by Sri Madhavan against 

transfer order dated 17-4-1968. 
W11 . Merit certificate issued by M /s. Peirce Leslie & Co. Ltd. dated 

9-8-1968. 
W12 Copy of application dated 14-8-1968 sent by Sri Madhavan.. 
W.13 .. Copy of the sale terms issued by Cochin Malabar Estates Ltd., 

in 1968 . 

Letter of the Manager, Kuttiadi Estate dated 10-5-1969. 
W15 ... Cops of letter sent by Sri Madhavan dated 11-7-1969. 
Copy of letter sent by Sri Madhavan to the D.L.O. 

dated 
22-8-1968. 
W17 . Copy of agreement entered into between UPASI and ESUSI dated 

19-12-1969. 
Letter dated 11-2-1970 by M /s. Cochin Malabar Estates Ltd.- to 

Sri Madhavan . 
W19 .. Copy of the leave application dated 2-3-1970. 
W20 .. Copy of the telegram dated 4-3-1970 for extension of leave. 

Registered letter sent by Sri Madhavan to the Manager Kuttiadi 

estate to confirm the telegram of 4-3-1970 . 
W21 (a ) Undelivered cover. 
2 W22 Copy of the conciliation agreement dated 4-3-1970 . 

Copy of the telegram dated 7-3-1970 for further extension of leave. 
Registered letter sent by Sri Madhavan to the Manager, Kuttiadi 
Estate to.confirm the telegram of 7-3-1970 which the manager refused 

to accept 
W24 ( a ) Undelivered cover. 
W25 . Registered letter dated 11-3-1970 sent by Sri Madhavan to the Manager . 
W25 (a ) Copy of medical certificate. 
W25 (b ) Undelivered registered cover . 
W26 . Copy of letters dated 19-3-1970 and 20-3-1970 sent to the D. L. O., 

Kozhikode. 
W27 .. Copy of registered letter dated 31-3-1970 sent to the managing agents. 


W18 .. 


W21 - 


W23 .. 
W24 .. 
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W28 Copy of telegram dated 7-4-1970 to the Man ::ging agents for posting 

order . 
W29 .. Copy of the registered letler dated 8-4-1970 to the Managing agents 

by Sri Madhavan . 
W3 ) . 

Registered letter dated 31-7-1970 from the Managing agents . 
Copy of the registered letter dated 14-8-1970 by Sri Madlavan to the 

Managing agents . 

Copy of the standing order for the estate stafr. 
W33 .. 

Copy of Telegram sent to the Manager, Kuttiadi Estate dated 25-3-1971 
W34 .. Memorandum of settlement. 


W31 .. 


W32 - 


MS -- 


E.cts marked on the side of the Management: 
M1 .. Suspension order dated 16-2-1963 given to K. T. Madhavan . 
M2 Warning order No. 171 dated 7-6-1960 given to K. T. Madhavan . 
M3 .. Charge sheet dated 21-5-1960 . - 
M4 .. Enquiry proceedings . 

Advertisement in the Mathrubhumi dated 21-10-1968. 
M6 .. Advertisement in the Sunday Standard dated 28-10-1968. 
M7 .. Agreement dated 13-7-1969. 
M8 . Memorandum of settlement. 
M9 .. Letter dated 5-8-1970. 
M10 .. Letter from C. T. John dated 25-9-1970. 
M11 .. Letter to C. T. John dated 16-10-1970. 
M12 . Letter to K. T. Madhavan dated 13-10-1970 . 
M13 .. Letter to K. T. Madhavan dated 31-7-1970. 
M1! .. Memorandum of settlement. 
M15 .. Letter dated 31-1-1971 of Kuttiadi Estate . 
M16 Letter to c . Karunakaran dated 4-1-1971. 
M17 . Letter of C. Karunakaran dated 14-1-1971. 
M18 Document No. 654 of 1970 and the true copy of the plan of the estate. 
M19 .. Letter from Michael Thomas dated 28-2-1970 . 
M20 .. Copy of letter dated 28-2-1970. 


Witnesses examined on the side of the Union . 

WW1.... K. T. Madhavan . 
WW2 M. K. Kunhiraman . 
Witnesses examined on the side of the Union : 

MWV1 K. R. Menon . 


.. 


G. A - 114 /MC . 
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PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 477 /73/LBR . 

Dated, Trivandrum , 24th April 1973 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Manager, Elstone Estate , Chembra Peak Estate P. O. Box 
No. 8 , Kalpetta (S.Wynad ) and their workmen represented by (1) The 
General Secretary, Malabar Estate Workers Union , Meppadi; and (2 ) 
The General Secretary , Kozhikode District Plantation Labour Congress , 
Meppadi (S.Wynad ) received by Government on 4-4-1973 is hereby 
published under Section 17 of the industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 

By order of the Governor 

P. P , MATHULLA, 
Under Secrolary, 


Before the Court of the Industrial Tribunal, Calicut 
( Tuesday, the third day of April, Nineteen hundred and 

Seventy three .) 

Present : 
SHRI R. K : VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 64/71. 

Between 

THE MANAGER 
ELSTONE ESTATE, CHEMBRA PEAK ESTATE P. O. Box No. 8 , 

KALPETTA ( S. WYNAD) 

And 
1. THE GENERAL SECRETARY, 
MALABAR ESTATE Workers Union , Meppadi 

2. THE GENERAL SECRETARY , 
Kozhikode District Plantation Labour Congress, 

Meppadi (S.Wynad) 
G , A. 113 


was 


AWARD 
The Government of Kerala by Order No. G.O. Rt. No. 2227 /71/LSWD 
dated 6-11-1971 referred the following industrial dispute existing between 
the above parties for adjudication . The issue referred is the following : 

Applicability of the wage rates as per Wynad Coffee Growers 

Association Wage agreement dated 19-1-1971-to the Labours of 

the Wariyat Coffee Division of the Chembra Peak Estates. 
2. Notice was issued to the parties to the dispute . Union No. I was 
represented at the first instance. Registered notice was issued to Union 
No. II and the management. Union No. 2 was not present and the manage 
ment was represented . After one more registered notice Union No. 2 
appeared before this court and they wanted to file a statement. Union No. I 
filed their statement, and they were not present subsequently .. They were 
declared exparte and disposal notice issued and then again they 
appeared and filed a petition to set aside the exparte order, and they 
produced some more documents . Since Union No. II was not present 
afterwards a fresh registered notice was issued. Though they received it 
they have not appeared and they were declared exparte and thereafter 
they have not been represented. Union No. I was again not represented 
and they were declared exparte.. Notice was issued and when they received 
this notice they sent a telegram saying that they cannot attend the court 
for some reasons. They remained exparte for the next hearing also. 

3. Management examined MW 1 on their behalf. He says that he 
is the general Manager of the Chembra Peak Estate . This is a composite 
estate and it has 6 tea divisions and one coffee division . The planted tea 
acreage is 1396 acres and the planted area of the Coffee division is only 370 
acres and in the tea division they employ nearly about 1400 labourers and 
in the coffee division there are only 100 workers. All the workers working 
in both divisions are paid alike , i. e. in the matter of payment of wages, 
leave with wages, holidays, cumblies and other benefits. These are paid as 
applicable to workers in tea plantations. The conciliation settlement 
applicable to tea workers for this state is marked as Ext. Ml. This is 
applicable from July , 1972 to December, 1974. The workers in the coffee 
division are also paid on the basis of this . He says that in view of this settle 
mentmen workers get the samewages as the workers in coffee estate with 
effect from 1-4-1973 and the women workers in tea division get 33 paise 
more than women workers in the coffee estare. But this management pays . 
it to the workers in coffee division also in the same rate , In 1968 Union 
No. I raised a dispute that the workers of coffee division should be paid 
coffee wages. This dispute was discussed at biparte level and the union 
was convinced that their demand was not justified and they wrote a letter 
to this effect and the same is Ext. M2. He adds that if the demand of the 
union No. I is accepted there is likely to be industrial unrest on the estate. 
The true copy of the settlement regarding the coffee workers is Ext. M3. 
An addition of 20 paise more has to be added to the wages shown in 
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Ext. Mibecause of the increase in the cost of living index with effect 
from 1-4-1973 . His request is that the tea wages paid at present to different 
workers may be allowed to "be continued in the interests of industrial 
peace . 

4. The prayer of the union in the union statement is that an award 
may be passed directing the management to implement the provisions of the 
agreement of 19-1-1971 and to pay the workers of the coffee division wages 
as xed in this agreement. With reference to this MW1 has already stated 
that the wages as applicable to the tea workers is the same as far as men 
workers are concerned and women workers get something more than the 
wages prescribed for coffee division . This is a development after reference 
of this dispute. Ext. Mi is dated 12-7-1972 . Probably this is the reason 
why the union has also not taken care to proceed further with the prosecu 
tion of this case . In view of this I find that it will be just and fair" if the 
workers in the coffee division are also allowed to be paid at the rate at 
which they are paying to the workers in the tea division . The earlier stand 
of the union was for the reason that the coffee workers were to get probably 
something more than the tea workers . In view of the latest settlement a 
section of tea workers are to get more. Hence I find that the management 
may continue to pay the workers at the rate at which they are paying in the 
tea division . 

I pass this award as stated above and this award shall come into force . 
on the expiry of thirty days after its publication in the Government 
Gazette. 
Calicut. 

R. K. VENU NAYAR, 
3-4-1973. 

Industrial Tribunal, Calicut. 


Appendix 
Exts. marked on the side ofmanagement. 

MI. Memorandum of settlement dated 12-7-1972. 
M2. Letter dated 19-12-1968 from the Malabar Estate Workers Union 

to the Management. 
M3.Memorandum of settlement dated 9-11-1972 . 
Witness examined on the side of management. 

MW1. R.Veeraraghavan. 
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PARTI 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. Rt. No. 337173/LBR . 

Dated , Trivandrum , 24th March 1973 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the ( 1) Division Manager , Alembic Chemical Works Co. Ltd., 
Thevara Road , Ernakulam , Cochin - 16 ; and ( 2 ) Darshak Limited , Bank of 
India Building, 11 , Kompogowda Road , Bangalore and their workmen 
represented by the Secretary , Alembic ChemicalWorks Employees . Union , 
T.U. House, Cannonshed Road , Cochin -11 received by Government on 
21-2-1973 is hereby published under Section 17 of the industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 
K. MOHANACHANDRAN , 

Deputy Secretary 


Before the Court of the Industrial Tribunal, Calicut 
( Tuesday, the 20th day of February, Nineteen hundred and 

seventy -three ) 

Present : 
SRI R. K. VENU NAYAR , B. A., B. , 

Industrial Tribunal, Calicut: 
INDUSTRIAL DISPUTE No. 20/72 . 

Between 
• THE DIVISION MANAGER , 
ALEMBIC CHEMICAL WORKS Co. LTD ., THEVARA ROAD , 

ERNAKULAM , COCHIN - 16 

DARSHAK LIMITED , 
BANK OF INDIA BUILDING, 11, KOMPGOWDA ROAD , BANGALORE - 560009 

And 

THE SECRETARY, 
ALEMBIC CHEMICAL WORKS EMPLOYEES UNION , T. U. HOUSE , 

CANNONSHED ROAD, COCHỊN . 11. 
GA, 8 
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AWARD 
The Government of Kerala By Ordor No: G. O. Rt.: 646 /72 /Labour 
dated 17-5-1972 referred the following Industrial dispute existing between 
the above parties for adjudication . " The iss ies referred are the following : 

1 . Revision of grades of pay and D. A. 
2 . Leave and Holiday facilities. 
3. House rent allowance. 
4. Tiffin allowance . 
5. Special pay for cashiers, typists , Bradma Operators, car drivers 

and those who operate cycle . 
6 . 

Overtime wages. 
7 . Medical Benefits. 
8 . Promotion policy: 
9 . Leave fare ; and 

10. Bonus for 1970. 
2. Parties appeared before this Tribunal and filed their statement, 
counter statement and rejoinder . There after the union filed a petition to 
implead M /s Darshak Limited as an additional party to the dispute. This 
petition was not, opposed by the management and so they were impleaded 
as Management No. 2 in this case . Notice was issued to the second manage 
ment and they were also represented in thematter. There after parties to 
the dispute filed a settlement on 14-2-1973. There the parties say that an 
award may be passed in terms of the settlement. I accept the settlement 
and an award in terms of the settlement, given below as Annexure, is hereby 
passed . 

This award shall come into force on the expiry of 30 days after its 
publication in the Government Gazette . 
Calicut, 

R. K. VENU NAYAR , 
20-2-1973 . 

Industrial Tribunal, Caliout. 


ANNEXURE 
In the Court of the Industrial Tribunal, Calicut 

I. D.No. 2072 . 

MEMORANDUM OF SETTLEMENT 
Employces : 
1 . Alembic Chemical Works Co. Ltd., Represented by : 
XXVII /587, Thevara Road , 

Mr. K. Veeraraghavan , 
Ernakulam South , 

LegalAttorney. 
Cochin - 682016 . 
2. Darshak Limited , 

Represented by : 
Bank of In :lia Building, 
11, Xompogowda Road , 

Mr. G. G. Pai, 
Bangalore - 560009. 

Director (Sales) 
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Workmen : 

M /s. Aleinbic Chemical Works Represented by: 
Employees Union , 

K. Damodara Kurup , 
Cannonshed Road , 

President & 
" Ernakulam , 

Mr. V. P. Mohanan , 
Cochin -682011. 

General Secretary , 
SHORT RÉCITAL OF THE CASE 
Whereas Alembic Chemical Works Employees Union , Cannonshed 
Road , Ernakulam Cochin - 11 , by their letter dated 2-1-1971 submitted a 
Charter of demands relating to Revision of wages and pay scales, Dearness 
Allowance, Increment Leave and . holidays, Special Pay, House Rent 
Allowance, High Cost Living Allowance, Tiffin Allowance, Over time, 
Working hours, Medical benefits, Leave fare, Promotion etc. 

And whereas conciliations having failed , the Government of Kerala ty 
their order G. O , Rt. No. 646/72 Labour.dated 17-5-1972 referred to the 
Industrial Tribunal, Kozh kode , the disputes regarding : 

(1) Revision of grades of pay and D. A. 
( 2 ) Leave and Holiday facilitics . 
( 3 ) House Rent Allowance 
( 4 ) Tiffin allowance 
(5) Special pay for Cashiers, Typists, Bradma Operators , Car 

Drivers and those who operate Cycles. 
(6 ) Overtime wages 
( 7). Medical benefits 

Promotion policy 

Leave Fare and 

( 10 ) Bonus for 1970 . 
and the same is pending adjudication in Reg. I.D. No. 20/72 before the 
Industrial Tribunal, Kozhikode. 

And whereas M /s. Alembic Chemical Works Co. Ltd. by their letter : 
dated 27-7-1972 has intimated all employees that their services stand 
transferred to M /s.. Darshak Ltd. without affecting continuity and terms 
and conditions of service . 

And whereas on an application filed by the Workmen , M /s. Darsbak 
Ltd. was also made a.: arty to the above reference by an Order passed by 
the Hon ble Tribunal dated 16-11-1972 . 

And whereas during the pendency of the above dispute, the parties 
liereto with a view to arrive at an amicable settlement of all the disputes in 
order to promote larger industrial peace and harmony, met and held direct 
negotiations. 

And after prolonged discussions the Parties have decided that the above 
dispute should stand determined on the following terms and conditions: 


1. The Management agrees to introduce the Scales and Grades of Pay , 
D , A. and High Cost living allowance as per Annexure A to this settlement. 
It is agreed that the Scales and Grades of pay shall comeinto force with 
effect from 1-1-1973 . But the revised D. Å . shall be payable with effect 
from 1-8-1972.. 

2. Themanagement agrees to give to its employees 16 days of National 
and Festival Holidays in a year effective from 1973 as against the present 
13 days. 

3. The Management agrees to give to its employees 15 days- privilege 
leave as against 12 days provided under Kerala Shops & Commercial Esta 
blishments Act, from the year 1973 . 

4. In view of the increase in Dearness Allowance the union does not 
press their demands for the grant of House Rent Allowance and Tiffin 
Allowance . 

5. Likewise, the union gives up their demand for special pay for 
Cashiers, Typists, Bradma Operators, Car Drivers and those who operate 
Cycles. The union has already given up their demand for Overtime wages 
atthe time of filing their claim statement itself . 

6. In view of the fact that the company has already extended the 
Medical Benifit Scheme dated 1.8-1972 (a copy of which is aitached as 
annexure B to this settlement) to all permanent employees at Cochin which 
the union has accepted , this demand has also been settled . 

7. The union is satisfied with the procedure adopted by the company 
for promotion pof persons to fill vacant positions ard therefore drops the 
demand . 

8. The Union drops the demand regarding leave fare. 

9 . The Union is satisfied after the perusal of the various statements 
and accounts furnished by the Management, that the Management of 
Alembic Chemical Works Co. Ltd., have paid to the employecs Bonus for 
1970 , in accordance with the provisions contained in the Payment of Bonus 
Act, 1965. Hence the demard is not pressed . 

10. Both parties agree that this settlement has been arrived at without 
prejudice to the contention of the Management that Medical Représentatives 
and Hompro Sale-man are notworkmen under the I. D. Act and the union s 
contention that they are workmen under the said Act. Nevertheless as a 
matter of good will the maragement has alreadymade applicable the revi ed 
grades, Dearness Allowance and other Allowances to Medical Representa 
lives and Homp: o Sale:man under a separate Agreement with them and 
hence the union does not press the demand regarding Medical Representa 
tives and Hempio Salesmen . 

11. The union agrees that all their demands contained in their Charter 
of demands submitted by them . Itcl uding the demands pending before the 
Industrial Tribunal are seitled in toto . 
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12. Both parties agree that this settlement shall be in force till 
31-12-1975 and the union agrees not to raise any fresh demands orIdustrial 
Disputes whatsoever during the currency of this settlement, wbich would 
involve financial commitment on the part of the Management including on 
those matters covered under this settlement or raised in their charter of 
demands dated 2-1-1971...> 

13. The Management agrees that the arrears of Dearness Allowance 
which the employees would be entitled to under this settlement shall be paid 
within one month from the date of acceptance of this settlement by the 
Tribunal. 

14. The parties agree to submit this settlement before the Industrial 
Tribunal, Kozhikode and pray that an Awąrd be passed in terms of this 
settlement. 

Signed th s Tenth day of February 1973 , at Ernakulam . 
Witnesses: 

Representing Management 
1. (Sd .) 

1. K. Veeraraghavan (Sd .) 
P. Uminer 

For Alembic Chemical 

Works Co. Ltd. 
2. (Sd.) 

2. G.G. Pai (Sd.) 
T. S. Anantakrishnan 

(Director, Salcs) 

For Darshak Limited . 
Witnesses : 

Representing Workmen 
1. (Sd . ) 

1. D. Damodara Kurup (Sd .) 
R.Molanadas 

President - Union 
2. (Sd . ) 

2. y . P. Mohanan ( Sd.) 
M.Gopalakrishnan 

Secretary - Union 
c.c. 1 . 

The Conciliation Officer and D.L.O., Alwaye etc.. 


Annexure A 
GRADES : 

Peon -cu -Packers : 
(a ) Rs. 30-11-36-2-42-24-52-3-82. 
( b Rs. 40-21-50-3-65-4-35-5-95 . 
Drivsts: 

Rs. 6C - 4-80-5-129-6--150 . 
Clerks, Typists, Comptists: 

Rs. 60-74-90-10-180-123-305 
Steno - Typists: 

Rs. 110-10-160-121-210--15-330-172-400 
. 
Senior Clerks: 

Rs. 120-1,0-160-127-210-15-315-172-420 
. 


6 : Assistants : 

Rs. 200-15-230-20-290-25-190-30-580 . 
7. Senior Assistant: 

Rs. 350-25-450-30-600-3.3-710.. 
8. Hompro Salesmen : 

Rs. 150-180-15-255-20-355-25-455 . 
9. Med . Representatides: 

Rs. 195–230-20-290–25–390–30-600 . 
10. Senior Med. Representatives: 

Rs. 450-30-540-35-750 . 
DEARNESS ALLOWANCE : 

Subordinate Staff- Viz..Cr. 1 and 2 abovc . Rs. 195.00 per month . 
Other staff Grades 3 to 10 inclusive 
Basic salary up to Rs. 150 

Rs. 200.00 per month . 
Do. Rs. 151 to Rs. 250 Rs. 205.00 per month , 
Do.. Rs. 251 to Rs. 350 Rs. 215.00 per month . 
Do. 

Rs. 351 and above Rs. 225.00 per month . 
HIGH COST LIVING ALLOWANCE : 
.For staff on Grades (3 ) to (10 ) only 
Basic salary : upto Rs. 150 

Rs. 5 per month . 
D .. 

Rs. 151 to Rs. 250 Rs. 7.50 per month , 
Do. 

Rs. 251 and above Rs. 10 per month . 


. 


. 


Annexure B 

MEDICAL BENEFIT SCHEME 
1. The Scheme is applicable to only such permanent employees of our 
Organisation who are not entitled to the medical benefits under the State 
Insurance Scheme. 

2. An eligible employec will be reimbursed on the production of neces 
sary vouchers, medical expenses incurred by him on the treatment of the 
members of his family. The total amountreimbursed in a year shall not 
exceed half a saonths salary as was on 31st December of the previous year. 

(a ) Family members in the Scheme means the employee himself , 
his wife , his dependant children and his dependant parcnts . 

( b ) . Salary in the Schememeans basic salary and dearness allowance 
and higher cost living allowance or ſixed monthly allowance only . All other 
allowances are excluded . 

"(c) Year means the period 1 st August to 31st July. 

3. During a year, if an employce does not avail of the benefits to the . 
full , the balance of the amount of that year only will be carried forwarded 
to thenext year. 


No balance in respect of other previous years shall be carried forward . 

4. If any employee becomes eligible to the benefits of the Scheme on 
any date other than 1st of August, he shall be entitled to an amount for 
that year on pro -rata basis . 

5. An employee resigning from the services of the company will cease 
to get the benefit from the date of resignation . In case he has received an 
amount which is in excess of the amount he is entitled to , on a pro-rata 
basis , upto the date of his leaving the Organisation , he should refund the 
excess amount. 

6. With the introduction of this scheme, all other medical benefits , if 
any, but excluding Rs. 15 worth of free medicines per year, provided by 
the company before the introduction of the Scheme to the emplyees covered 
under the scheme will cease . 

7. An employee who is eligible to the medical benefits under this 
Scheme, if he will becomeentitled to the medical benefit under the Emplo 
yees State Insurance Scheme sulisequently, he will cease to get the benefit 
under this scheme of the company, from the date will become covered 
under Employees State Insurance Scheme. 
8. The scheme shall come into effect from Ist August 1972 . 
1. Sd : 

3. Sd . 
2. Sd . 

4. Sd. 
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Section ii 
GOVERNMENT OF KERALA 
Taxes ( A ) Department 

NOTIFICATION 
No. 4039/A3173 / TD . 

Dated , Trivandrum , 7th April 1973 . 
The following notification No. 1 (F. No. 656 /26 /71-Opium 
dated 10-2-1973 ) of the Government of India , Ministry of 
(Department of Revenue and Insurance ) is republished for general 
information . 

By order of the Governor, 

V. MARY JACOB, 
Deputy Secretary 


Finance 


GOVERNMENT OF INDIA 

Ministry of Finance 
(Department of P.venue and Insurance) 

New Delhi, the 10th February 1973 , 

Magha 21, 1894 (Saka) . 


NOTIFICATION 

Medicinal and Toilet Preparations 
No. 1 . In pursuance of sub-rule (3) of rule 60 of the Medicinal and 
Toilet Preparations (Excise Duties) Rules, 1956 and on the advice of the 
standing Committee, the Central Government hereby declares that 
the new preparation . COSAKA EXPECTORANT COUGH SYRUP 
manufactured by Messers Rallis India Limited , T. C.F. Division , Bombay, 
shall be included in the Category of unrestricted preparations falling 
under item 1 (i) (a ) of the Schedule to the Medicinal and Toilet prepara 
tions (Excise Duties) Act, 1955 (16 of 1955 ) . 


( Sd:) 
R. K. THAWANI, 
Under Secretary, to the 
Godernment of India . 

( P. T. o .) 


F. No. 656 /26 / 71-Opium . 
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ഇൻഡ്യാ ഗവൺമെൻറ 


ധനകാര്യമന്തി കാര്യാലയം 
(റവന്യൂവും ഇൻഷുറൻസും വകുപ്പ്) 


ന്യൂഡെൽഹി, 1973 ഫെബ്രുവരി 10 , 

1894 മാഘ , 21 ( ശക ) . 


പരസ്യം 


ഔഷധീയവും ചമയസംബന്ധവുമായ തയ്യാറിപ്പുകൾ 
നമ്പർ_1. 1956- ലെ ഔഷധീയവും ചമയസംബന്ധവുമായ തയ്യാറിപ്പു 
കൾ ( എക്സൈസ് തീരുവ) ചട്ടങ്ങളിലെ 

60 -ാം ചട്ടം ( 3 ) -ാം ഉപചട്ടമനു 
സരിച്ചും സ്ററാൻഡിംഗ് കമ്മറ്റിയുടെ ഉപദേശപ്രകാരവും, ബാം ബൈ , 
ററി , സി , എഫ്. ഡിവിഷൻ, മെസേഴസ് റാലിസ് ലിമിററഡിന്റെ പുതിയ 
തയ്യാറിപ്പായ കൊസാക എക്സ്പെക്റാൻറ 

കഫ് സിറ 1955- ലെ 
ഔഷധീയവും ചമയസംബന്ധവുമായ, തയ്യാറിപ്പുകൾ ( എക്സൈസ് തീരുവാ 
ആക്ററി ( 1955 - ലെ 16) ന്റെ പട്ടികയിൽ 1 (i) ( എ ) എന്ന ഇനത്തിൽപെടുന്ന 
അനിയന്ത്രിത തയ്യാറിപ്പുകളുടെ വിഭാഗത്തിൽ 

ഉൾപ്പെടുത്തേണ്ടതാണന്ന 
കേന്ദ്രഗവൺമെൻറ് ഇതിനാൽ പ്രഖ്യാപിക്കുന്നു . 


(ഒപ്പ്) 

ആർ. കെ . തവാനി, 

ഇൻഡ്യാ ഗവൺമെന്റ് അണ്ടർ സെക്രട്ടറി . 
എഫ്, നമ്പർ 656/ 26/ 71 - ഓപിയം 


இந்திய அரசு 


நிதி அமைச்சகம் 
( வருவாய் மற்றும் இன்சூரன்ஸ் துறை ) 

1973 B ഖ സി 10 . 
1894 on At 21 ( ITBP) 


அறிவிக்கை 


மருந்து மற்றும் டாய்லட் தயாரிப்புகள் 


1 . 1956- ഞ மருந்து மற்றும் டாய்லட் தயாரிப்புகள் ( எக்சைஸ் 
தீர்வைகள்) விதிகளுள் 60 -வது விதியின் துணை விதி ( 3) அனுசரித்தும் , நிலைக் 
குழுவின் அறிவுரையின் மீதும் , மெசர்ஸ் ராலிஸ் இந்தியா லிமிட்டட் ற்றி . ஸி . எப் . 
டிவிஷன் , பம்பாய் என்பவர்களால் தயாரிக்கப்பட்டப் புதிய தயாரிப்பான 


3 ) 


கொசாகா எக்ஸ்பெக்டோரன்று கஃப் சிரப், 1955 - ன் மருந்து மற்றும் டாய்லட் 
தயாரிப்புகள் ( எக்சைஸ் தீர்வைகள் ) சட்டத்தின் (1955 - ன் 16 ) அட்டவணை 
-1 (i) ( எ ) எனும் இனத்தின் கீழ்வருகின்ற கட்டுப்படுத்தப்படாத தயாரிப்புகளின் 
தரத்தில் உட்படுத்தப்படவேண்டுமென்று மத்திய அரசு இதனால் அறிவிக்கிறது . 


( ஒப்பம் ) 
ஆர் . கெ . தவானி, 
மத்திய அரசு உதவிச்செயலாளர் . 


எப் . என் . 656 / 26 /71 - அபின் . 
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PARTI 

Section ii 
GOVERNMENT OF KERALA 

Taxes (A ) Department 

NOTIFICATION 
No. 3868 /A3 73 /TD . 

Dated , Trivandrum , 10th April 1973 . 
The following notification No. 3 ( F. No. 45/5 (43) 69 Opium dated 
10-2-1973 of the Government of India , Ministry of Finance Department 
of Revenue and Insurance) is republished for general information . 

By order of the Governor, 

V. MARY JACOB, 
Deputy Secrelary . 


GOVERNMENT OF INDIA, 

Ministry of Finance 
(Department of Revenue ant Insurance ) 

New Delhi, the 10th February 1973 . 

Magha 21 , 1894 ( Saka). 
NOTIFICATION 

Medicinal and Toilet Preparations 
No. 3. In pursuance of sub -rule (3 ) of rule 60 of the Medicinal and 
Toilet Preparations (Excise Duties ) Rules, 1956 and on the advice of the 
Standing Committee, the Central Government hereby declares the new 
medicinal preparation 

PROTOVINE manufactured by M /s. Trinity . 
Pharmaceuticals ( India ) Pvt. Ltd., Trichur, to be restricted preparation and 
directs that the said preparation be placed in the category of restricted pre 
parations falling under sub item ( iii) of item 2 of the Sthedule 

to the 
Medicinal and Toilet Preparations (Excise Duties) Act, 1955 (16 of 1955 ) , 


(Sd .) 
R. K. THAWANI, 
Under Secretary to the 
Guernment of india . 

[P. I. ] 


F.No. 45/5 (43)/69-Opium . 
G.682 
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ഇൻഡ്യാ ഗവൺ മെൻറ 
ധനകാര്യമന്തി കാര്യാലയം 
(റവന്യൂവുംഇൻഷുറൻസുംവകുപ്പ്) 
ന്യൂഡെൽഹി, 1973 ഫെബ്രുവരി 10, 

1894 മാഘ 21 ശാക് 


പരസ്യം 


ഔഷധീയവും ചമയസംബന്ധവുമായ തയ്യാറിപ്പുകൾ 
നമ്പർ-3. 1956 - ലെ ഔഷധീയവും ചമയസംബന്ധവുമായ തയ്യാറിപ്പു 
കൾ ( എക്സൈസ്തീരുവ) ചട്ടങ്ങളിലെ 60 -ാം ചട്ടം ( 3)-..ഉപചട്ടമനുസരിച്ചും 
സ്ററാൻഡിംഗ് കമ്മിറ്റിയുടെ ഉപദേശപ്രകാരവും തശ്ശൂർ മെസേഴ്സ്. 
ടിനിററി ഫാർമസ്യൂട്ടിക്കൽസ് ( ഇൻഡ്യ) പവററ് ലിമിററഡം നിർമ്മി 
ക്കുന്നപുതിയ ഔഷധീയ തയ്യാറിപ്പായ പാട്ടോവൈൻ നിയന്ത്രിത തയ്യാറിപ്പാ 
ണന്ന് കേന്ദഗവൺമെൻറ് ഇതിനാൽ പ്രഖ്യാപിക്കുകയും 1955 - ലെ ഔഷധി 
യവും ചമയസംബന്ധവുമായ തയ്യാറിപ്പുകൾ : (എക്സൈസ് തീരുവ 
ആക്ററിൻ (1955 - ലെ 16 )് പട്ടികയിലെ 2 -ാം ഇനത്തിൻറ (iii ) -ാം ഉപന 
ത്തിൽപ്പെടുന്ന നിയ ന്തിത തയ്യാറിപ്പുകളുടെ വിഭാഗത്തിൽപ്പെടുത്തേണ്ടതാ 
ണന്ന് നിർദേശിക്കുകയും ചെയ്യുന്നു . 

( ഒപ്പ്) 

ആർ. കെ . തവാനി, 

ഇൻഡ്യാ ഗവൺമെൻറ് അണ്ടർ സെക്രട്ടറി, 
എഫ്. നമ്പർ-45/5 (43) | 69-ഓപ്പിയം, 


இந்திய அரசு 

நிதி அமைச்சகம் 
( வருவாய் மற்றும் இன்சூரன்ஸ் துறை) 

1973 ചെല ല സി, 10 
புதுடில்லி, 

1894 or 5t 21 ( 51) 


றிவிக்கை 
மருந்து மற்றும் டாய்லட் தயாரிப்புகள் 


எண் . 3 1956 - ன் மருந்து மற்றும் டாய்லட் தயாரிப்புகள் ( எக்சைஸ் 
தீர்வைகள் ) விதிகளின் , விதி 60 - ன் . துணைவிதி ( 3 ) அனுசரித்தும் , நிலைக் 
குழுவின் அறிவுரைப்படியும் , மெசர்ஸ் டிரினிற்றி பார் மா சியூட்டிக்கல்ஸ் 
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( இந்தியா) பிரைவட் லிமிட்டட் , திரிச்சூர் என்பவர்களால் தயாரிக்கப்பட்ட 
புதிய மருந்து தயாரிப்பான புறோட்டோவின், கட்டுப் படுத்தப்பட்ட தயாரிப்பு 
என்று மத்திய அரசு இதனால் அறிவிக்கிறதுடன் , மேற்சொன்ன. தயாரிப்பு 
1955 - ன் மருந்து மற்றும் டாய்லட் தயாரிப்புகள் ( எக்சைஸ் தீர்வைகள் ) 
சட்டத்தின் ( 1955 - ன் 16 ) அட்டவணையின் இனம் 2 - ன் , துனை இனம் (iii ) - ன் கீழ் 
வருகின்ற கட்டுப்படுத்தப்பட்ட தயாரிப்புகளின் தரத்தில் உட்படுத்தப்பட 
வேண்டுமென்றும் கட்டளையிடுகிறது . 

( ஒப்பம் ) 

ஆர் . கெ . தவானி, 

இந்திய அரசின் உதவிச்செயலாளர் . 
எப் . எண் . 45/5( 43) /69 - அபின் . 
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Section ili 


കേരള ഗവൺമെൻറ 


ലാ ഡിപ്പാർട്ടുമെൻറ് 


പരസ്യം 


നമ്പർ 1867 - ഡി / 73/ ലം . 

തിരുവനന്തപുരം, 1973 ഏപ്രിൽ 18 / 

1895 ചൈതം28 . 
കേരള സംസ co ന നിയമസഭയുടെ താഴെപ്പറയുന്ന ആക്ററ് പൊതുജന 

അറിവിനായി - ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു . നി യ മ സ 
പാസ്സാക്കിയ പകാരമുളള ബില്ലിന് 1973 ഏപ്രിൽ 17-0 . തീയതി 
ഗവർണ്ണറുടെ അ റൂമതി ലഭിക്കുകയുണ്ടായി. 


. ആളുടെ 


ഗവർണ്ണ ഉത്തരവു പ്രകാരം, 

എം , ശേഖരൻ , 
ലം ഒസകട്ടറി. 


1973 - ലെ 10 -ാം നമ്പർ ആക്റ് 


1973 - ലെ കേരള സ്വകാര്യവന സംരക്ഷണ ( ഗതി) ആക്റ്ററ 


1972 - ലെ കേരള സ്വകാര്യ വനസംരക്ഷണ് ആക്ററ് ഗതി ചെയ്യുന്ന 
തിനുളള ഒരു ആക്ര . 

പീഠിക:-1972- ലെ കരി സ്വകാര്യ വനസംരക്ഷണ ആക്റ് താഴെ 
കാണുന്ന ആവശ്യങ്ങൾക്കായി ഭേദഗതി ചെയ്യുന്നത് യുക്തമായിരിക്കയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ളിക്കിന്റെ ഇരുപത്തിനാലം. സംവൽസരത്തിൽ താഴ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കിയിരിക്കുന്നു . 
1. ചുരുക്കപ്പേരും ആരംഭവും: - (1) ഈ . ആക്റ്ററിന 

19 ലെ 
കേരള സ്വകാര്യ വനസംരക്ഷണ ( ഭേദഗതി) ആക്ററ് എന്ന് പേർ പറയാം. 

( 2) ഇത് 1973 ഫെബ്രുവരി 10 -ാം തീയതി നടപ്പിൽ വന്നതായി കണ് 
കാരക്കണ്ടതാണ്. 
G , 892, 
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2 , 2 -ം വകുപ്പിന്റെ ഗതി: - 1972 - ലെ കേരള സ്വകാര്യ വനസംര 
ക്ഷണ ആക്ററ് (1972 - ലെ 16) ( ഇതിനുശേഷം പധാന ആക്ററ 
എന്നാണ് പറയപ്പെടുക) 2 -ാം വക പ്പി ൽ ( എ ) എന്ന ഖൺഡത്തിനുശേഷം താഴെ 
പ്പറയുന്ന ഖൺഡം ചേർക്കേണ്ടതാണ്, അതായത്: 
" "( എ ) " വനവുക ഷം എന്നാൽ താഴെപ്പറയുന്നവയിലല്ലാതെ മറേറ 

വർഗ്ഗത്തിൽപ്പെട്ട ഒരു വാക്ഷം എന്ന് അർത്ഥമാകുന്നു , 
അതായത് 


തെങ്കിലും 


- 


( എറിതിന ഇൻഡിക്കയും ... റി തിന ലിത്താസ്പേർമയും (മുരിക്ക ), 
റബ്ബർ ( ഹേവിയ |ബസ്ലിയൻസിസ്), പ്ലാവ് ( ആർട്ടോകാർപ്പസ്ഇൻ ഗി 

ഫോളിയ ) , കശുമാവ് ( Pാനാകാർഡിയം ഓക്സിൻടെയിൽ), പുളി, മാവ്, 
മാക്കാരംഗാപെട്ടാറ എന്നിവ. 1 

3. 3 എ എന്ന പുതിയ വകുപ്പ്ചേർക്കൽ -പധാന ആക്ററ് 3 -ാം 
വകുപ്പിനുശേഷംതാഴെപ്പറയുന്ന വകുപ്പ് ചേർക്കേണ്ടതാണ്, അതായത്: 

3 എ . ഒഴിവാക്കപ്പെട്ട ഭൂമികളെ സംബന്ധിച്ച നിയന്ത്രണം - 

ഈ ആക്ററിൽ നിർവ്വചിച്ചപകാരമുളള ഒരു സ്വകാര്യവനമല്ലാത്തതും 
എന്നാൽ 1971 യ 10 -ാം തീയതിക്കു തൊട്ടുമുമ്പ് 1949- ലെ , മദിരാശി 
സ്വകാര്യ വനസംരക്ഷണ ആക്ററിലെ വ്യവസ്ഥകൾ ബാധകമായിരുന്നതും 
ആയഏതെങ്കിലും ഭൂമിയുടെ ഉടമയും അയാളിൻ കീഴിൽ " തേർച്ച ചെയ്യുന്ന 
യാതൊരാക്കുമോഅഥവാ മററ് യാതൊരാൾക്കാജില്ലാ കളക്ററരുടെ മുന്നനു 
മതി കൂടാതെ അങ്ങിനെയുളള ഭൂമിയിൽനിന്നും യാതൊരു വനവക്ഷവും 
മുറിക്കാൻ പാടുളളതല്ല . 
. 4. 4 -ാം വകുപ്പിന്റെ ഗതി:-( പധാന ആക്ററ് 4 -ാം വകുപ്പിൽ - 

(3 )-ാം ഉപവകുപ്പു പ്രകാരമോ എന്നതിനുശേഷം " " അഥവാ 
3 എ എന്ന വകുപ്പുപകാരമോ എന്നത്ചേർക്കേണ്ടതാണ്. 

( ബി ) " " ആ ഉപവകുപ്പിൽ എന്നതിനു പകരം അതിൽ എന്നത് 
പേർക്കേണ്ടതാണ്. 
5. 7 -ാം വകുപ്പിൻറ ഭേദഗതി. - പധാന ആക്ററ് 7 -ാം വകുപ്പി 

പ്പിനെ ആ 
വകുപ്പിൻ (I) -ാം ഉപവകുപ്പായി നമ്പരിടേണ്ടതും അപകാരം നമ്പരിട്ട (I .. 
ഉപവകുപ്പിനുശേഷം താഴെപ്പറയുന്ന ഈ ഉപവകുപ്പ് ചേർക്കേണ്ടതുമാണ്, 
അതായത്: 

""(2 ) 3 എ . എന്ന വകുപ്പിലെ വ്യവസ്ഥകളോ അഥവാ ഏത് തിട്ട 
ങ്ങൾക്കും വ്യവസ്ഥകൾക്കും വിധേയമായിട്ടാണ് " ആ വകുപ്പുപ്രകാരം അനു 
മതി നൽകപ്പെട്ടിട്ടുളളത് രതിൽ ഏതെങ്കിലും തിട്ടങ്ങളോ വ്യവസ്ഥകളോ 
ലംഘിക്കുന്നഏതൊരാളുംരണ്ടു വർഷത്തോളം വരാവുന്ന തടവിനോ അയ്യായിരം 
രൂപവരെ വരാവുന്ന പിഴയ്ക്കാ അഥവാ രണ്ടിനുമോ ശിക്ഷാർഹനാകു 
ന്നതാണ്. 
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6 . 14 -ാം വകുപ്പിന്റെ ഗതി : -- പ്രധാന ആകാം 14 -ാം വകുപ്പ്(2)-2. 
ഉപവകുപ്പിൽ - 

(i) ( എ ) എന്ന ഖൺഡത്തിൽ, "കുറിച്ചും വാൾ 10 നുവദിച്ചേക്കാവുന്ന ” 
എന്നതിനുമുമ്പ് 3 -ാം വകുപ്പ്( 3) -ം ഉപവകുപ്പുപകാരം എന്നത് ചേർക്കു 
ണ്ടതാണ്; 

(ii) ( ഡി) എന്ന ഖൺഡത്തിൽ, "(3) -ാം ഉപവകുപ്പുപ്രകാരമുളള ” എന്ന 
തിനു പകരം " ( 3) -ം ഉപവകുപ്പുപാരമോ 3 എ എന്ന വകുപ്പു പ്രകാരമോ 
എന്നത് ചേർക്കേണ്ടതാണ്. 

7 , - റ 8 °ദാക്കലും കഴിവും - (1) 1973- ലെ കേരള സ്വകാര്യ വനസംര 
ക്ഷണ ( ഭേദഗതി) ഓർഡിനൻസ് (1973- ലെ 3) ഇതിനാൽ റ 8 °ദാക്കിയി 
രിക്കുന്നു . 

( 2 ) അങ്ങനെ റദ്ദാക്കിയിരുന്നാൽക്കുടി, ( പസ്തുത. ഓർഡിനൻസു 
മൂലം ഗതിചെയ്തിപ്രകാരമുളള പ്രധാന ആക്ററുപകാരം ചെയ്ത ഏതെ 
ങ്കിലും പ്രവൃത്തിയോ എടുത്തഏതെങ്കിലും നടപടിയോ, ഈ ആക്ററുമൂലം 
ദഗതി ചെയ്ത പ്രകാരമുളള പധറന ആക്ററുപകാരം ചെയ്തതാ എടു 
ത്തതോ ആയി കണക്കാക്കതാണ്. 


( A true translation ) 


M. HAMEED HASSAN , 
Additional .Head Translator . 
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Section iy 


GOVERNMENT OF KERALA 

Abstract 
RULES — T . A. - RULE 85 (a ) Part II KERALA SERVICE RULES 

AMENDMENT ISSUED 


FINANCE DEPARTMENT 
G. O. (P ) . 159 /73/Fia . 

Dated , Trivandrum , 23rd May 1973 . 
Read:-- G , O. Ri, No. 137/70/Vig. dated 12-10-1970 . 

ORDER 
According to Paragraph 75 of the Manual of Disciplinary Proceedings 
as amended by theGovernment order cited , if an accused officer against 
· whom disciplinary proceedings have been initiated retires from service in 
the course of the proceedings, or if an officer against whom disciplinary 
proceedings are initiated after his rctirement and is called upon to appear 
before Disciplinary Proceedings Tribunal/Diciplinary Au hority Enquiry 
Authority properly constituted under competent awhority for holding the 
enquiry he may be allowed for the onward and return journeys, T. A. as for 
a journey on tour from his place of residence to the place where the enquiry 
is held at the rate admissible to him t the timeof retirement. Govern 
ment are pleased to incorporate similar provision in the Kerala Service 
Rules . The following notification is accordingly issued . 

NOTIFICATION 
S.R.O.No. 372 /73.In exercise of the powers conferred by sub 
section (1) of section 2 of the Kerala Public Service Act, 1968 ( 19 of 
1968 ) read with section 3 thereof, the Government of Kerala hereby make 
the following amendments to the Kerala Service Rules nainely - 

AVENDMENT 

C. S. No. 25073 . 
In Part II of the said huic , in Suduin (a ) u Ruic os . 

1. Sub rule (a ) shall be renurbered as clause (i) of that sub rule and 
after clause (i) as 80 renumbered , the following clause shall be added 
namely : 

“ (ii) If an accused officer,whether under suspension or not, against 
whom disciplinary proceedings have been initiated retireş from service in the 
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course of the proceedings or if an officer against whom disciplinary 
proceedings ar : initiated after his retirement and is called upon to appear 
befo -e isciplinary Proceedings Tribunal/Disciplinary Authority Enquiry 
A thority properly constituted under competent authority for holding the 
enquiry will b : allowed 

for the onward and return journey , T , avelling 
Allowance as for a journey on tour from his place of residence to the place 
where the enquiry is held.” 

2. for the note the following Note shall be substitut d namely : - 
No :e: - ! lis travelling allowance will be regulated by the grade to which he 
belonged prior to his suspension /retiremen !. 

By order of the Governor, 

P.J. JOSEPH , 
Joint Secretary. 


TO 


The Accountant General, Kerala , Trivandrum . 
All Heads of Depart.nents and Offices. 
All Offices and Sections of the Secretariat. 
The Secretary , Kerala Public Service Commission (with C. L.) 
The Registrars, Universities of Kerala and Calicut (with C. L.) 
The Registrar of the High Court of Kerala (with C. L.) 
The Secretary to Governor . 
All Officers of the Secretariat. 
The Private Secretarics to Chief Minister and other Minisers. 
The Stenographer to the Chief Secretary . 
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Sectior 
GOVERNMENT OP KERALA 
Labour (B ) Department 

NOTIFICATION 
GO. (Rt.) No. 570 /73/LBR . Dalod , Trio andrum , 15th May 1 

S. R. O. No. 373 /73. - Whereas the Government are satisfied that p 
interest requires thit Ramadas Moovie House, Trichur should be exer 
from the provision of sub -section ( 1) of section 10 of the Kerala Shops 
Commercial Establishments Act, 1960 (34 of 1960) ; 

Now , t erefore, in exercise of the powers conferred by Section 5 
said Act, the Government ofKerala hereby exeinpt the said Ramadas M 
House , Tr chur from the provison of sub-secțion (1) of section 10 
Kerala Shops ant Commercial Establishments Act, subject to the foll 
conditions namely 

1. This exemption is applicable only for conducting morning 
on Saturdays ; 

2. The spread over of working hours on any day inelusive of i 
for rest ; and 

3 . Over-t me wages shall be paid for the work done in ex 
48 hours in a week . 

By order of the Gover 
U , MAHABALA RA 

Secrelary . 


Explanatory Note 
The management of Rainadas Moovie House, Trichur have ap ! 
exemption from section 10 (1) of the Kerala Sbops and Co 
Establishment Act for conducting inorning shows on Saturday . Re 
tions are said to have been received from the st adents on this behalf . 
been satisfied that this exemption is in the interest of the public, Go 
grant this exemption in exercise of the powers under section 5 of th 
Shops and Commercial Establishments Act, 1960. 
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Section is 
GOVERNMENT OF KERALA 
School Education ( C ) Department 

NOTIFICATION 
G.O. (P ) No , 73 /73/S . Edn . 

Dated, Trivandrum , 24th May 1973 , 
S. R.O. No. 375 73. - In exercise of the powers conferred by sub 
section ( 1) of section 2 of the Kerala Public Services Act, 1968 ( 19 of 1968 ) 
read with section 3 thereof, the Government of Kerala hereby make the 
following amendments to the Special Rules for the Kerala General Educa 
tion Service, published under G. O. (P ) No. 356 /Public (Rules ) Department 
dated the 28th October, 1967 in Part 1 of the Kerala Gazette No. 46 dated 
the 21st November, 1967, as subsequently amended , namely: 

AMENDMENTS 
In the said Rules, 
.1 . in rile 1, under Class I, - 

( a ) after.category 2A , the following category shall be inserted , 
namely: 

“ 2B . Senior Administrative Assistant." ; 

(b ) Category 6 shall be omitted . 
2. in rule 2, in sub-rule (a ), under Class I, 

(a ) after category 2A and the entries against it, the following cate 
gory and entries against it shall be inserted , namely: 
« 2B . Senior Administrative By promotion from the category of Text 
Assistant 

Books Officer/ Administrative Assistant 
(Oflice) Assistant Provident Fund 
Office r /Additional Administrative 
Assistant | Administrative Assistant, 

Kerala Grandhasala Sanghom . " ; 
(b ) Category 6 and the entrics aga mst it shall be omitted . 

These amendments shall be deemed to have come into force with effect 
from the 7th day of July, 1971. 

Explanatory Note 
( This note is not part of the Rules or these amendments , but intended 
only to indicate the general purport of these amendments ). 

In the G. O.Ms. 82/71/ S . Edn.dated 30-6-1971 , Governinent have 
created a new post of Senior Administrative Assistant on Rs. 550-900 in the 
Directorate of Public Instruction , by upgrading the post of the Special 
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Officer (CARE) on Rs. 375.800. It is necessary to include this post in the 
Special Rules for the Kerala General Education Service and to prescribe 
the method of appointment to the post in order to make regular appointment 


to the post. 


By order of the Governor, 
R. RAMACHANDRAN NAIR , 

Secretary. 
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PART I 

Ecolon iy 
GOVERAMLAT OS KERALA 
Publ . Werks ( Transport- B ) Department 

NOTIFICATION 
No. 11681/102/73 /PW . 

Dated , Trivandrum , 29th May 1973 . 
S. R. O. No. 376 /73.- In exercise of the powers conferred by rule 4 of 
the Schedule to the Kerala Motor Vehicles (Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963) , and in partial modification of Notification I 
No. 49087 /TB2171/PW dated 1st Junc, 1972 published as S. R. O. No. 262 / 
72 in the Kerala Gazette Extraordinary No. 287 dated 1st June 1972 as 
modified by Notification I No: 39011/ TB2/72/PW dated 29th September, 
1972, published as S. R. O. No. 495/72 in the Kerala Gazette Extra 
ordinary No. 538 dated 29th September, 1972 , the Government of Kerala 
being of opinion that it is necessary in the Public interest to do so , hereby 
order that the date of payment of the 2nd to 8th instalments of arrears of tax . 
due under the said Act in respect of the stage carriage KLK . 7881 belonging 
to Sri Varghese Abraham , Mammoottil, Kuzhimutton , Kottayam shall be 
extended till the 2nd day of April, 1973. 

By order of the Governor, 

S. J. ELIAZER , 

Deputy Secretary . 
Ksplanatory Note 
(This is not part of the notification but is intended to explain the 
reasons for the issue of the notification . ) 

It has been represented by Sri Varghese Abraham , Mammoottil, Kuzhi. 
muttom , Kottayam that he could not remit. the instalments of arrears of 
T. P. G. mentioned in the Notification on or before the duc dates due to 
financial strain and that he remitted the tax late . He has requested to con 
done the delay in remitting the tax . The Notification is to condone the 
delay.. 
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Section iv 
GOVERNMENT OF KERALI 
Local Administration and Social Welfare (L ) Department 

NOTIFICATION 
G.O. (Ms) No. 221/73 /LA & SWD . Daled, Tridandrum , 29th May 1973. 

S. R. O No 377 /73. - In exercise of the powers conferred by 
clause (d ) of sub section (1 ) of section 3 of the Kerala Panchayats Act, 
1969 (32 of 1960) and on the request of Kayakkudi Panchayat in Badagara 
Taluk of Kozhikode District contained in its res lution No. II daicd 
26-6-1972 , the Government of Kerala, herchy alter the headquarters of 
the said Panchayat from Kayakkodi to Thaleekkara with effect from 
15-6-1973. 

By order of theGovernor, 
MK BHASKARAN , 

Deputy Secretary 
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Explanatory Note 
( This note is not part of the notification but is intended to indicate its 
general purport) The above notification is published as requested by the 
Kayakkodi Panchayat in its reolution No. II uated 26-6-1972, to alter its 
head juarters from Kayakkodi to Thaleekkara . 
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Sect oz is 
GOVERNMENT OF KERALA 
Public Works (Buildings and Communications -I) Department 

NOTIFICATIONS 
No. 34008 / B2 /72/PW . 

L ated, Trivandrum , 6th June 1973 

(i) 
S. R. O.No. 37873.- In exercise of the powers conferred by sub-section 
(3) of section I of the Kerala Buildings (Lease and Rent Control) Act, 

1965 (2 of 1965), the Government of Kerala hreby apply all the pro.is.ons 
. of the said Act to the Mavoor Panchayat area in Kozhikode District with 

effect on and from the 15th day of June, 1973. 


S. R. O. No. 379/73. - In exercise ofthe powers con erred by sub-section 
(1) of section 3 of the Kerala Buildings (Lease and Rent Control) Act, 1965 
(2 of 1965) , the Government of Kerala hereby appoint the Munsiff , having 
jurisdiction over the Mavoor Panchayat area in Kozhikode District, to be 
the Rent Control Court for the said area with effect on and from the 15th 
day of june, 1973. 


S. R. O.No. 380 / 73.- In exercise of the powers conferred by sub-section 
(2 ) of section 3 of the Kerala buildings ( Lease and Rent Control) Act, 
1965 (2 of 1965 ) the Goverment ofKerala hereby appoint the Tahsildar , 
having jurisdiction over the Mavoor Panchayat area in Kozlikode District 
to be the Accominodatio: Controller for the said area , with etlect on and 
from the 15th day of June, 1973. 

(iv ) 
S. R. O. No. 381/73. - In exercise of the powers conferred by clause 
(a ) of sub -section (1 ) of Section 18 of the Kerala Buildings ( Lease and Rent 
Control) Act, 1965 (2 of 1965 ) , the Government of Kerala hereby confer 
on the ſubordinate Judge or the Principal Subordinate Judge, as the case 
may be , having jurisdiction over the Mavoor Panchayat area in Kozhikode 
District the powers of the Appellate Authority for the purposes of the said 
Act, in the said area with effect on and from the 15th day of June, 1973, 

By order of the Governor, 

S. J. ELIAZER , 
Deputy Secretary 
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Section iv 
GOVERNMENT OF KERALA 
Public Works (Buildings & Communications I) Department 

NOTIFICATIONS 
No. 52414/ B2/72/PW . 

Daled , Trivandrum , 6th June 1973 . 

(i) 
S. R. O No. 382/ 73. - In exerci e of the powers conferred by ub -section 
( 3) of section 1 of the Kerala Buildings (Lease and Rent Control) Act, 1965 
( 2 of 1965), the Gover ment of Kerala herby apply all the provi io s of the 
said Act to the Pinarayi Panchayat trea in C nna vore District with effect 
on and from the 15th day of June , 1973 . 

( ii) 
S. R. O. No. 383 73. - In exercise of the powers conferred by sub -section 
(1 ) of section 3 of the Kerala Buildings ( Lease a d Rent Control) Act. 1965 
( 2 of 1965 ), he Government of Kerala hereby appoint the Munsiff, havir g 
jurisdiction over the Pinarayi Panchayat area in Cinnanore District, to be 
the Rent Control Court for the said area with effect on and from the 15th 
day of June, 1973. 

( iii) 
S. R. O. No. 38473. - In exercise of the powers co ferred by sub -section 
( 2 ) of section 3 of the Kerala Buildings ( Lease and Rent Control) Act, 1965 
( 2 of 1961) , the Government of Kerala hereby appoint the Tahsildar, having 
jurisdiction over the Pinarayi Panchayat area in Cannanore District to be 
the Accommodation Controller for the said area , with effect on and from the 
15th day of June, 1973. 

(iv ) 
S. R O No. 385 /73. - In exercise of the powers conferred by clause (a ) 
of sub -section (1 ) of sect:on 18 of the Kerala Buildings (Lease and Rent 
Control) Act, 1965 ( 2 of 1965 ) the Government of Kerala hereby conter on 
the Subordinate Judge or the Principal Subordinate Judge, as the case may 
be, having jurisdiction over the Pinarayi Panchayat area in Cannanore 
District the powers of the appellate authority for the purposes of the said 
Act in the said area with effect on and from the 15th day of June, 1973 . 

By order of the Governor, 

S. J. ELIAZER , 
Deputy Secretary 
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Section is 
GOVERNMENT OF KERALA 
Indasales (E ) Departasest 

NOTIFICATION 
.G . O. Rt. No, 429 /73 /ID . 

Dated, Trivandruma , 28th May 1973 . 
• S.R.O. No. 386 /73. - IQ exercise of the powers conferred by clause 
(4A ) of section 2 of the Kerala Money Lenders Act, 1958 (Act 35 of 1963) 
ike Government of Kerala hereby appoint the Inspecting Assistant Com 
Inissioner of Agricultural Income tax and Salestax Malappuram es licensing 
authority for the purposes of the said Act to perform the functions of a 
licensing authority within the Revenue Distrio of Malappurars . 

By order of the Governor, 

K NARAYANAN , 

Secretary 


Explanatory Note 
Malappuram is a newly formed District and as such it is necessary to 
appoint the Local Inspecting Assistant Commissioner of Agriculture Income 
tax and Salestax as licensing authority under Scction 2 (4A ) of the Kerala 
Money Lenders Act, 1958 . 
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Section iv 
GOVERNMENT OF KERALA 

Taxes (D ) Department 

NOTIFICATIONS 
G.O.Rt.No. 537/73 / TD . 

Dated , Trivandrum , 26th May 1973. 


25 . 


S. R. O.No 387 173. - In exercise of the powers conferred by clauses 
(i), ( iv ), (x) and (xiii) of section 2 and sub-section (2 ) of section 3 of the 
Kerala General Sales Tax Act 1963 (15 of 1963 ) and clause (b ) of rule 3 of 
the Kerala General Sales Tax Rules , 1963, the Government of Kerala 
hereby make the following amendments to their notification I issued under 
G. Ó . Ms. No. 278 /Rev . dated the 30th March , 1963 , published as 
S. R. O.No. 335/63 at pages 1 

to 17 of the Kerala Gazette Extraordinary 
No. 71 dated the 31st March , 1963, as subsequently amended , namely : 

AMENDMENT 
In the Schedule to the said notification under the heading “ Check Post 
Inspectors" for item 25 , the following item shall be substituted , namely: 

Inspector in charge of 
Sales tax Check Post, Velookkara Mukundapuram 
Velookkara . 

Taluk " . 

II 
S. R. O. No.388/ 73. - In exercise of the powersconferred by sub section 
(1) of section 29 of the Kerala General Sales tax Act, 1963 ( 15 of 1963), 
the Government of Kerala hereby make the following amendment to their 

Notification No. VII issued under G. O. Ms. No. 278 /Rev. dated the 30th 
1 March , 1963, published as S. R O. No. 341/63 at pages 21 to 23 of the 

Kerala Gazette Extraordinary No. 71 dated the 31st March, 1963, as sub 
sequently amended , namely : -- 

AMENDMENT 
In the said notification for entry 25 the following entry shall be sub 
stituted , namely : 
“ 25. XXV. At Velookkara Between the 6th Mukundapuram 

and 7th Kilo Taluk " . 
meter 

stone 
from Chalak 
kudy in the 
Chalakkudy- ) 
Anamali, Road. 

By order of the Goverror. 
V. VENKITANARAYANAN , 

Secretary. 
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